AGENDA FOR THE REGULAR MEETING OF THE
SIERRA COUNTY BOARD OF EDUCATION
BOARD ORGANIZATIONAL MEETING
December 9, 2014
CLOSED SESSION WILL BEGIN AT 5:00 pm.
The Regular Meeting will begin at 6:00 pm.
Sierra County Office of Education, 109 Beckwith Rd., Room 4, Loyalton, CA 96118, California

This meeting will be available for videoconferencing at Downieville Schos!, 130 School Street, Downieville CA 95936.
in the case of a fechnological difficulty at either school site, videuconferencing will not be available.

Any individual who requires disability-related accommodations or modifications including auxiliary aids and services in
order to participate in the Board meeting should contact the Superintendent or designee in writing.

Public inspection of agenda documents that are distributed to the Board less than 72 hours before the meeting, will be made
available at the Sierra County Board of Education, 109 Beckwith Road, Room 3, Loyalton, CA, 96118, and posted with the online
agenda at hitp:/mww.sierracountyofficeofeducation.org (Government Code 54957.5)

A CALL TO ORDER
(Please be advised that this Open Session meeting will be recorded.)

B. ROLL CALL
C. APPROVAL OF THE AGENDA

D. RECESS TO THE SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT
GOVERNING BOARD MEETING

E. RECONVENE THE SIERRA COUNTY BOARD OF EDUCATION MEETING

F. FLAG SALUTE

BOARD ORGANIZATION
1. Election of Officers for 2015
a. President
b. Vice-President
¢. Clerk
G. Approval of Sierra County Board of Education Meeting Calendar for 2015
H. INFORMATION/DISCUSSION ITEMS
1. Superintendent’s Report
a. Visit from Superintendent of Public Instruction, Tom Torlakson

b. CALPADS

2. Business Report
a. Board Reponrt-Expenditures by Object 07/01/14 to 11/30/14**



Sierra County Board of Education
Regular Meeting Agenda
December 9, 2014

b. The Business Office (109 Beckwith Road, Loyalion) will be closed for the
week of December 22 through December 26, 2014, and December 31
through January 2, 2015.

3. Staff Reports (5 minutes)
4, SPTA Report (5 minutes)
5. Board Members' Report (5 minutes)

6. Public Comment — This is an opportunity for members of the public to directly address the
governing beoard on any item of interest that is within the subject matter jurisdiction of the governing
board whether or not it is listed on the agenda. Five minutes may be allotted to each speaker and a
maximum of twenty minutes to each subject matter. (Education Code 35145.5; Bylaw 9322;
Government Code 54954.3)

a. Current location
b. Videoconference location

l. CONSENT CALENDAR

1. Approval of minutes of the Regular Board meeting held November 12, 2014**
2. Approval of bill warrants for month of November 2014

J. ACTION ITEMS
1. NEW BUSINESS

1415-044 Presentation of the Sierra-Plumas Joint Unified School District Teachers’
Association Initial Proposal for the 2014-2015 school year (J. McHenry)

1415-045 Adoption of Sierra County Special Education Local Plan Area
WorkAbility 1 Program Policies and Procedures Manual** (Mongolo)

1415-046 Adoption of 2014-2015 First Interim Actuals and Criteria & Standards
Report and as of October 31, 2014**(Asquith)

BOARD POLICIES AND ADMINISTRATIVE REGULATIONS (President)

1415-047 Approval of Board Policy and Administrative Regulation 1312.3, Uniform
Complaint Procedures, revised™

1415-048 Approval of Board Policy and Administrative Regulation 5131.2, Bullying,
revision™*

1415-049 Approval of Board Policy and Administrative Regulation 5145.3,
Nondiscrimination/Harassment, revision™*

SIERRA COUNTY OFFICE OF EDUCATION
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1415-050 Approval of Board Policy and Administrative Regulation 5145.7, Sexual
Harassment, revision™*

1415-051 Approval of Exhibit 9323.2, Actions By the Board, revision**
K. ADVANCED PLANNING
1. Next Regular Board Meeting will be held on January 13, 2015, at Downieville School,
130 School Street, Downieville CA 95938, beginning with Closed Session, as needed,
at 5 pm and the Regular Board Meeting at 6:00 pm

2. Suggested Agenda ltems
a.

L. ADJOURNMENT

M

Dr. Merrill M. Grant, Superintendent

*** prior month handout
** enclosed
* handout
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SIERRA COUNTY BOARD OF EDUCATION

SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT
GOVERNING BOARD

MEETING SCHEDULE
YEAR 2015

The meetings are held on the second Tuesday of the month with the
exception of the June board meeting which will be held on the third
Wednesday. There 1s no meeting in July.

JANUARY 13, 2015 it ecvrereeenns 130 School Street, Downieville CA
FEBRUARY 10, 2015 uuuviiieieeieeieeeeereee e 109 Beckwith Road, Loyalton CA
MARCH 10, 2015 woviieeieeeeeieeeeeeteee et eeveee e 130 School Street, Downieville CA
APRIL 14, 2015 ittt 109 Beckwith Road, Loyalton CA
MAY 12, 201D eeiiiiiiiieeeeeeeeeeeeereeeeeeeesesrareeeeeseenas 130 School Street, Downieville CA
JUNE 17, 2015 (THIRD WED) ...uuviiiiiieeececeieeeeeveeeeenns 109 Beckwith Road, Loyalton CA
AUGUST 11, 2010t 130 School Street, Downieville CA
SEPTEMBER 8, 2015 uuueeiitiiiiiiiiieeeeeeeeeeeseeeeeeeeeens 109 Beckwith Road, Loyalton CA
OCTOBER 13, 2018 ceeeeeeeiiieeeeeeeeeeeeeeeeeeeeeeeeeeenn 130 School Street, Downieville CA
NOVEMBER 10, 2015 eueeeeeeeiiiieeeeeeeeeeeeeeseeeeeeeeens 109 Beckwith Road, Loyalton CA
DECEMBER 8, 2015 ceeieeiiiiieeeeeeeeeeeeeesieeeeeeeeenn 130 School Street, Downieville CA

The Sierra County Board of Education meetings will begin with Closed Session, as needed, at 5 pm
and the Regular Board Meeting at 6:00 pm.

The Sierra-Plumas Joint Unified School District Governing Board regular meetings are

scheduled to begin immediately following the meeting of the Sierra County Board of
Education.

Adopted: December 9, 2014
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MINUTES OF THE REGULAR MEEETING OF THE
SIERRA COUNTY BOARD OF EDUCATION
Wednesday, November 12, 2014
6:00 pm REGULAR SESSION
Downieville School, 130 School Street, Downieville, California

. CALL TO ORDER
President ALLEN WRIGHT called the meeting to order at 6:00 pm.
. ROLL CALL

PRESENT: Mr. Allen Wright, President
Ms. Sharon Dryden, Vice President
Ms. Patty Hall, Clerk
Mr. Tim Driscoll, Member
Mr. Mike Moore, Member

ABSENT: None
VACANT: None
. FLAG SALUTE

. APPROVAL OF THE AGENDA
DRYDEN/HALL/5/0

. INFORMATION/DISCUSSION ITEMS

1. SUPERINTENDENT’S REPORT
a. Facilities-
I. Work commenced on the concrete walkway between the LES building and the
SELPA building; also almost completed is the DG application to the LHS track
ii. All sites are working on inside/housekeeping “to do” list during the winter.

b. Election Day Debrief — Congratulations to Sharon Dryden. Tom Torlakson was also
re-elected State Superintendent of schools and is tentatively scheduled to visit our
district on Dec. 3, 2015

c. Proposition 39 Preparation — The County Office of Education is in the process of
developing our plan for using Prop 39 monies.

2. BUSINESS REPORT

Ms. Asquith presented the Board Report-Expenditures by Object 07/01/14 to 10/31/14. There
were no comments or questions.

3. STAFF REPORT — Mrs. Leslie Osgood, Sierra Pass Continuation teacher, was introduced and
she explained about her class’s goals and recent projects, including a weather monitoring
program acquired with a grant from Stanford University.

SCOE
Minutes
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4.  SPTA REPORT
5. BOARD MEMBER’S REPORT
6. PUBLIC COMMENT

President WRIGHT opened the meeting for public comment at 6:09 pm.

Loyalton: Two FFA students recapped their FFA trip to National Convention in Kentucky and
the District of Columbia.

There was no comment at the Downieville location.

President WRIGHT closed the meeting for public comment at 6:15 pm.

F. CONSENT CALENDAR
The following items were included in the consent calendar:

1. Approval of minutes of the Regular Board meeting held October 14, 2014;
2. Approval of bill warrants for month of October 2014.

MOORE/HALL

5/0

G. ACTION ITEMS

1. UNFINISHED BUSINESS AND GENERAL ORDERS

DRYDEN motioned to take 1415-039 and 040 together and to approve BP 4115 as is and
to approve AR 4115 with the stipulation that it is brought to the negotiation committee for
discussion regarding teacher evaluations performed at least every other year.

1415-039 Board Policy 4115, Evaluation/Supervision

1415-040 Administrative Regulation 4115, Evaluation/Supervision

2. NEW BUSINESS

1415-041 Authorization for District Superintendent to enter into a Memorandum of
Understanding with University of California for Bandwidth Share
MOORE/HALL
5/0

1415-042 Nomination of members of the Student Attendance Review Board as follows:
Sierra County Sheriff
Larry Allen, Sierra County District Attorney
Jeff Bosworth, Sierra County Chief Probation Officer
Chuck Henson, Sierra County Probation Officer, Alternate for Jeff Bosworth
Rebecca Dunsing, Sierra County Deputy Probation Officer, Truancy Investigator
Amy Richards, Sierra County Behavioral Health

SCOE
Minutes
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Laurie Marsh, Sierra County Behavioral Health
Libby Ryan, Parent Representative

MOORE motioned to accept the listed members with emphasis that only one person
from probation, either Chief Probation Officer or the Alternate, have voting
rights/HALL seconded.

5/0

BOARD POLICIES AND ADMINISTRATIVE REGULATIONS

1415-043 Approval of Administrative Regulation 3543, Transportation Safety and Emergencies
MOORE moved to approve AR 3543/DRISCOLL seconded.
5/0

H. ADVANCED PLANNING

Next Regular Board Meeting will be held on December 9, 2014, at Downieville School, Downieville,
California, beginning with Closed Session as needed at 5 pm and the Regular Board Meeting at 6:00 pm.

Suggested Agenda ltems

a) First Interim
b) Board Re-organization meeting
c) Board meeting calendar for 2015

I. ADJOURNMENT
Adjourned at 6:42pm.

DRISCOLL/HALL
5/0

Patty Hall, Clerk Dr. Merrill M. Grant, Superintendent

SCOE
Minutes



ReqPay12a

Board Report

Checks Dated 11/01/2014 through 11/30/2014

Check Fund Expensed Check
Check Number . Pay to the Order of Object NI NI
00014059 11/10/2014  APEX SAW WORKS 01-4300 763.62
01-4400 1,389.56 2,153.18
00014060 11/10/2014 ROSE ASQUITH 01-5200 129.92
01-5899 129.92 259.84
00014061 11/10/2014  ADRIENNE GARZA 01-5899 21.00
00014062 11/10/2014 MERRILL GRANT 01-5200 50.00
00014063 11/10/2014  HILTON SACRAMENTO ARDEN WEST 01-5200 96.26
00014064 11/10/2014 LES SCHAWB 01-4350 680.72
00014065 11/10/2014  LESLIE MARSDEN, MOT, OTR/L 01-5810 1,295.00
00014066 11/10/2014 BARBARA MCKURTIS 01-5810 7,414.64
00014067 11/10/2014 MARLENE MONGOLO 01-5200 166.88
00014068 11/10/2014  NCS PEARSON, INC. 01-4300 61.76
00014069 11/10/2014  SUMMITVIEW ACADEMY 01-5100 460.60
01-5810 4,683.56 5,144.16
00014070 11/10/2014  TRI COUNTY SCHOOLS INSURANCE 01-9535 3,431.00
GROUP
76-9576 13,578.10 17,009.10
00014071 11/10/2014  U.S. BANK 01-4300 14.15
01-4350 6.09
01-5899 59.46
01-5900 302.65 382.35
00014072 11/10/2014 VOYAGER 01-4350 25.13
01-5200 416.04
01-5899 151.14 592.31
00014073 11/10/2014  ALLEN WRIGHT 01-5200 21.00
Total Number of Checks 15 35,348.20
Fund Summary
Fund Description Check Count Expensed Amount
01 County School Service Fund 15 21,770.10
76 Payroll Clearing 1 13,578.10
Total Number of Checks 15 35,348.20
Less Unpaid Sales Tax Liability .00
Net (Check Amount) 35,348.20

The preceding Checks have been issued in accordance with the District's Policy and authorization
of the Board of Trustees. It is recommended that the preceding Checks be approved.

ESCAPE
Page 1 of 1

Generated for Adrienne Garza (ABALL), Dec 2 2014 10:15AM

001 - Sierra County Office of Education



Sierra County Special Education Local Plan Area

WorkAbility 1 Program
Policies and Procedures Manual

Merrill M. Grant, Ed.D.
County Superintendent
Marlene Mongolo, SELPA Director

Sierra County Office of Education
P. 0. Box 955 - 109 Beckwith Road
Loyalton, CA 96118

September 2014



Sierra County Office of Education
WorkAbility 1 Program
Policies and Procedures

Mission Statement

The mission of WorkAbility 1 is to promote the involvement of Key
stakeholders including students, families, educators, employers, and
other agencies in planning and implementing an array of services
that will culminate in successful student transition to employment,
life-long learning and quality of life.

This document contains information about the Policies and Procedures of the
WorkAbility 1 (WA1) Program in the Sierra County SELPA. A list of forms and
documents, which are used in the operation of this program, are included in the
appendix.

The following schools in the district participate in the WA1 program:

» Loyalton High School
» Downieville Junior/Senior High School

The WAT Program is managed by the SELPA Director (WorkAbility Coordinator).
WorkAbility 1 staff contacts the WorkAbility Coordinator for ongoing assistance
with student packets or to resolve timesheet issues, etc.

WorkAbility 1 is a program which ...

» provides pre-employment skills training, work site training and follow-up
services for youth in special education who are making the transition from
school to work.

> offers students in special education the opportunity to complete their
secondary education while also obtaining marketable job skills.

> benefits students, employers, and the community at large.

» seeks employers in the business community who will give students with
special needs a chance to prove themselves.



Student Benefits:

>
>
»
>

Career exploration

Work experience

Support system in making career decisions
Interagency collaboration

Employer Benefits:

YV YVYVY

Screened students ready to learn

Worker interests/skills matched to employer’s needs
Ongoing employee support services

Low-risk, low-cost job training

Trained employees ready to hire

Section 56471 of the California Education Code states that:

“Workability project applications shall include, but are not limited to the following

elements:
» recruitment,
» assessment,
» counseling,
> pre-employment skills training,
> vocational training,
> student wages for subsidized employment,
> placement in unsubsidized employment,
» other assistance with transition to a quality adult life, and
» utilization of an interdisciplinary advisory committee to enhance project

goals.” -



Recruitment

Students are recruited to participate in the various components of the WorkAbility 1
Program including assessment, classroom-based instruction, work-based learning
programs and try-out paid employment through the use of the following methods
and/or materials:

»

The WorkAbility 1 teacher on each campus promotes the WorkAbility 1
Program and oversees the training and employment portion of the local
program. The working relationships that WA1 teachers and staff develop
with the employers are key to the ongoing success of the program.

Each campus participating in WA1 has a designated staff member who is
responsible for developing jobs within the community and recruiting
students for these positions.

The employer handbook developed by the WA1 Wage, Labor and Safety
Committee is distributed to potential employers. This handbook provides an
overyview of the program and the responsibilities of the school, student and
employer. '

The Individualized Education Program (IEP) meeting is an opportunity for
the IEP team to explore the services the student will receive that will be
provided under WorkAbility 1. The teacher has access to the WA1
handbooks for Parents and Students, which can be distributed at the IEP
meeting.

Assessment

Teachers participating in the WorkAbility 1 Program assist students to access the
many assessment options, which are available to assist them in determining job
aptitude and interest.

»

>

>

>

The Sierra County SELPA has purchased a battery of assessments for each
school participating in the WA1 Program.

WAL teachers have been given copies of informal assessments from a variety
of sources.

WA teachers administer formal and informal vocational assessments as part
of the IEP process. The results of the assessments are used to determine job
aptitude/interests and skill levels for training or employment.

The WAL teachers are aware of online assessments available to students.



Counseling

The IEP team counsels students, and WorkAbility 1 staff as they complete vocational
assessments, work experience classes, and participate in job placements. Students
are provided feedback regarding their job performance monthly when they submit
their timesheets to the employer. In addition, other agencies (Department of
Education, Vocational Rehabilitation) can provide counsel to students as they
determine post-high school plans.

Pre-Employment Skills Training

Opportunities to develop pre-employment skills are integrated into the core
curriculum (Example: resumé writing and job application and interview skills are
taught as part of the language arts curriculum in grades 9-12). Students enrolled in
ROP classes learn content and practice job skills related to the specific vocation. For
students in the county programs (severe), job skills are part of the classroom
curriculum. In the training programs and job placements, students learn to improve
and expand these skills. Social skills training and other job related skills are taught
in the classroom and practiced on the job.

Vocational Training

The Sierra County SELPA offers a full-continuum of options for students |
participating in the WA1 Program. The vocational training program includes:

» Classroom-based instruction: The students receive instruction related to
vocational training as part of their curriculum. For students who anticipate
receiving a diploma or certificate of attendance, this may include guest
speakers, research about a specific career path, portfolio development,
participation in mock interviews, resumé writing, and/or completion of an
ROP class. For students who participate in an adult transition program, the
vocational training is designed for development of specific job skills. The
SELPA has purchased curriculum materials.

» Work-Based Learning: Teachers are encouraged to teach students
prerequisite job skills in the classroom.

» High School students who are 10™ through 12t grade are eligible to be
placed in a WorkAbility 1 job placement if they meet the requirements.
These are placements paid through WorkAbility 1 funds. Students are
matched with their career interests as best as we can, due to our limited job
opportunities locally.



Student Wages for Try-Qut Employment

Students in the full-continuum of special education programs throughout the SELPA
are placed in try-out employment each year starting in their 10t grade year. The
WAL teacher and/or student determine the appropriate job placement.

When a job site has been determined, the WA1 teacher provides copies of the
SELPA’s WA brochure and the WA1 Supervisor Handbook to the employer. The
teacher and employer discuss the expectations for the supervisor and student.
While the student is employed, the supervisor rates the student’s performance for
each monthly pay period. The teacher oversees the student’s placement at the
jobsite.

The number of hours available per student for tryout employment is determined for
each school year by the SELPA. The decision is based on the budget allocation.
Some students do not work the full number of hours allotted. The SELPA budget is
carefully monitored throughout the school year. Teachers are informed midyear if
the number of hours is increased or decreased.

The teacher, employer, and parent complete portions of the packet which is then
submitted to the SELPA. The SELPA WA1 staff reviews the packet and forwards the
necessary portions to the SCOE Human Resources Department (HR). The teacher is
notified when the packet has been approved. At this point the student can begin
working in the workplace. The students receive minimum wage for these on-the-job
employment experiences. The teachers submit timesheets to the SELPA. The
timesheets are reviewed by the WA1 staff and then forwarded to SCOE HR.
Paychecks are distributed once a month.

Placement in Unsubsidized Emplovment

The optimum outcome for any student participating in the WA1 program is
unsubsidized employment. The employer hires some students who were placed in
try-out employment when the hours allotted under WorkAbility 1 were concluded.
 The WorkAbility 1 teacher on each campus encourages students to apply for and
secure direct hire employment as appropriate.



Other Assistance With Transition To A Quality Adult Life

The IEP specifies the transition plans and goals for each student. Based on the
individual needs of a student, the IEP Team, employer, and various agencies provide
the transition experiences needed by the student to make a successful transition to
adult life. Some of the agencies that collaborate with the SELPA and district include:

California Department of Rehabilitation

Alta Regional Center

Far Northern Regional Center

Feather River Community College

Alliance For Workforce Development, Inc.

Tours of community college campuses

Assistance in securing documents (driver’s license, CA ID card, Social
Security Card, etc.)

Instruction in managing finances, independent living skills, mobility training,
etc.

YV VYVVVVVY

Utilization Of An Interdisciplinary Advisory Committee To Enhance

Project Goals

The WorkAbility 1 Aide is a member of the Sierra County Prevention Coalition
which organizes positive activities beneficial to our district students. The
WorkAbility 1 Aide keeps them informed about vocational activities that are
available in our county that will benefit our youth. The WorkAbility 1 Aide also
attends quarterly CAC meetings to keep current on the school district’s special
education services. The following individuals/agencies/groups are included in our
meetings when applicable:

Paraprofessionals who serve WA1 students

Special Education Resource Teachers

Program Manager, Sierra County Work Force Development Center
Director of Special Education, Sierra County Office of Education
CAC Chair, Sierra County SELPA

Alta Regional Center

Far North Regional Center

Department of Rehabilitation



Data Collection

The California Department of Education collects data annually about the students in
the WA1 program. The SELPA provides trainings for teachers of students with [EPs
who are currently enrolled in high school and/or an adult transition program.
Informational packets, completed by the teachers, are due to the SELPA by May 1 of
each school year. The WorkAbility 1 Aide enters this data on the CDE’s web-based
data collection system and it becomes part of the year-end report. Itisimperative
that all students served or placed be reported annually to ensure the WA1 program
meets the required numbers determined by the CDE. Equally as critical, the WA1
budget for the following year is calculated on the number of students served and
placed.

Data is submitted for-all students in the three following categories:

» Served - Students who are served through WorkAbility 1 but not placed ina
paid job placement are reported as “served”. See the Data Collection section
in the Appendix which describes the services that must be provided for a
student to qualify as being “served”. '

» Placed - The students who are placed in paid jobs through the WA1 program
are reported. This includes students whose wages are subsidized through
the WA1 grant and students who are hired directly by the employer. (See
Appendix for additional details).

» Follow-up - Each year the WA1 Program must obtain follow-up information
about students who have left school (graduated, reached maximum age,
dropped out, etc.) and participated in the WA1 Program one and two years
previously.



Appendix

List of Forms

List of Assessments

Data Collection

Served

Placed

Array of Services (middle school}
Array of Services (high school)
Worksite Supervisor Handbook
Student and Parent Handbook
WorkAbility 1 Staff Handbook

Alliance For Workforce Development, Inc. brochure



List of Forms

General Employment Forms:

YVYVVVVVYVVVVYVVYVVYYYYY

Personnel Action Form

Application

W-4

DE-4

I-9 (copy of Social Security card; photo identification)
CalPERS Exclusion

Emergency Card

Medical History Form

Caifornia Minimum Wage, $9.00 per hour
Current School Calendar

Time Sheets

Time Sheet Schedule {due dates)

Payday Schedule (last working day of the month)
TB Clearance

Fingerprint Clearance (over age 18, only)

Work Permit, if required

WorkAbility 1 Training Agreement

Safety/Workers' Compensation:

>
P
>

Employee Safety Information
Back to Backs (preventing back injury)
Other

10
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Appendix B
List of Assessments

Middle School

» Janus job Planner

» Career Interest Inventory by Shasta Twenty-first Century Career Connections
» Personal Data Wizard

» Multiple Intelligences Assessments for Idpride.com

High School

Oasis 2

Janus job Planner

Personal Data Wizard -

Career Interest Inventory by Shasta Twenty-first Century Career Connections
Multiple Intelligences Assessments for Idpride.com

Coin

College and Career Survey

YYVVVVY
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Appendix C

Data Collection: Data is maintained by every program to demonstrate the
number of students served and placed, as well as the types of services that
were provided. Additionally, all Follow-Up data for school leavers is also
collected and kept at each site.

Served: High school/middle school students may receive:
» Unpaid opportunities such as...
o Job Shadowing, industry tours, and/or workshops
» Guest Speakers
» Career awareness and guidance activities
» Community/volunteer projects

A WorkAbility 1 served student must be provided career/vocational
assessment, employment/post-secondary education planning (School-Based
Preparatory Experiences), a minimum of one service from the Career
Preparation & Work Based Learning Experiences, and one service from the
Collaboration/Youth Development & Leadership section. Of these, at least
one must be directly provided by WAI or documentation must exist of
WALI's role in the indirect provision of the service.

Career/Vocational Assessments Career
/ {required) Awareness/Exploration . Awareness
Activities
Employment/Post-Secondary Career Preparation/Job Youth Leadership
Education Planning Search
(required) '
Curriculum Integration of Work-Based Learning Destination/Transportation
Work-Readiness Training
Skills/Contextual Learning
Career/Vocational Education Job Development Life Skills/Independent Living
Employment/Work Family Participation & Support of
Experience Transition
Job Retention Partnership and Collaboration
Work-Site Mentor/Supervisor
Job Coach
Work-Site Follow-
Along/Employer
Communication

12



Placed: high school students receive -

>

Paid opportunities - which is any student receiving a paycheck
through subsidized or unsubsidized wages.
o Subsidized - WorkAbility 1 Grant Funding, WIA, DOR, Etc.
o Unsubsidized - paid by employer

Eligibility Policy:

Y VYV VYVVvVY

YVYVVY Vv V¥V

A student must have an active [EP.

Student meets the State work permit eligibility guidelines.
Employment can be terminated at any time if it is determined by the
Employer or WA1 representative.

Paid employment (placement) is not a guarantee, but a privilege.
Paid employment is determined on a year-to-year basis as determined
by State funds.

The number of hours each student is paid is determined by the WA1
Coordinator based on State funds, experience, employer needs, and
structure of the program.

Sites will not use WA1 funds for additional holiday pay or overtime
pay.

A student must attend more than 50% of their school day on campus
in order to have a paid work try out.

WAL is not a required IEP service.

Each WA1 project will follow State and Federal Labor Laws.
Evaluation(s).

High School Credits (addressed by the district; COE).

A student may not be subsidized for volunteer hours at their current
Employer Paid worksite. This is per the department of labor. Under
the Fair Labor Standards Act (FLSA), employees may not volunteer
services to for-profit private sector employers. This is per the
department of labor. Individuals who volunteer or donate their
services, usually on a part-time basis, for public service, religious or
humanitarian objectives, only.

Students may not be subsidized for employment at a volunteer agency.
[.e. where others are volunteering, but your student is getting paid
WAT wages.

Student must be able to work independently.

13



Sierra County Office of Education - Student WorkAbility

Checklist -Personnel Department
Student Name

Position
Date of Hire

General Employment Forms:

Parent Consent form — WorkAbility program
Medical Consent Authorization

Personnel Action Form

Application For Employment

w-4

DE-4

I-9 (copy of social security card; photo identification, etfc.)
CalPERS Exclusion

Employee Data Card

Medical History Form

California Minimum Wage

School Calendar

Time Sheets

Time Sheet Schedule (due dates)

Payday Schedule (last working day of the month)
Tuberculin Clearance

Fingerprint Clearance (over age 18, only)

Work Permit Form B1-1 application, if required

P L R [ A e i e e e e 1 1 1 )
[SVST I WU It BUVRR Ry Ny A O | S | SR TR Y VS 3 S SR S VR S R g |

Safety/Workers' Compensation

[] Employee Safety Information

] Back to Backs (preventing back injury)
5 Steps for Staying Safe

Time of Hire Pamphiet

Predesignation of Personal Physician
MPN Implementation Notice

Other

p— p— p— p— p— f—
[ Iy N By S B S Ry " |

For Office Use Only

il Compteted Forms
[] Work Permit, if required ,
[] WorkAbility [ Training Agreement (SCOE & Work Site)

Commenis/Follow-up Personnet:

dec:WorkAbiiiy/Employee Student Orientation list 11/05/14

109 Beckwith Road, Room #7 * Loyalton, CA96118*
Telephone: (530) 993-1660 Ext *845 * Fax (530) 993-0828
www. sierracountyofficeofeducation.org

Page 1



SIERRA COUNTY OFFICE OF EDUCATION
P O BOX 955 * 109 BECKWITH ROAD, RM #7 * LOYALTON, CA 96118
(530) 993-1660 EXT *845 / FAX 993-0828

WORKABILITY | PROGRAM
PARENT CONSENT FORM

Dear Parent/Guardian,

Your student has been selected to participate in the WorkAbility | Program Please sign
this form and return it fo your student’s school.

| hereby give consent for my child,

STUDENT NAME

to participate in the part-time WorkAbility employment program during the
20 -20 school year. | will assist my child in maintaining good work habits.

PARENT/GUARDIAN SIGNATURE DATE

Return this form to Barbara Weaver, WorkAbility Program

Doc:psl form/WorkAbility Parent Consent form

SIERRA COUNTY OFFICE OF EDUCATION - WORKABILITY PARENT CONSENT FORM



SIERRA COUNTY OFFICE OF EDUCATION
P O BOX 955 * 109 BECKWITH ROAD, RM #7 * LOYALTON, CA 96118
(530) 993-1660 EXT *845 / FAX 993-0828

WORKABILITY | PROGRAM
MEDICAL CONSENT AUTHORIZATION FOR MINOR EMPLOYEES

In the event the minor, named below, is injured or becomes ill during hours of employment for the Sierra
County Office of Education, 1(We), the undersigned parent, parents, or legal guardian(s) of the student
listed below, a minor, do hereby authorize and consent to any x-ray examination, anesthetic, medical, or
surgical diagnosis rendered under the general or special supervision of any member of the medical staff
and emergency room staff licensed under the provisions of the Medicine Practice Act or a dentist licensed
under the provisions of the Dental Practice Act and on the staff of any acute general hospital holding a
current license to operate a hospital from the State of California Department of Public Health. ltis
understood that this authorization is given in advance of any specific diagnosis, treatment, or hospital care
- being required, but is given to provide authority and power to render care which the aforementioned
physician, in the exercise of his/her best judgment, may deem advisable. Itis understood that effort shall
be made to contact the undersigned prior to rendering treatment to the patient, but that any of the above
treatment will not be withheld if the undersigned cannot be reached. This consent shall remain effective
through June 30 of the current school year.

Please complete and sign this form and return it to your student’s school.

Student Name:

Student Date of Birth: Last Tetanus Toxoid Booster:

Allergies to Drugs or Foods:

Special Medications or Pertinent Medical Information:

Mother NAME: Home Phone: Other:
Father NAME: Home Phone: Other:;
PARENT(s) /GUARDIAN(s) SIGNATURE DATE
PARENT(s) /GUARDIAN(s) SIGNATURE _ DATE

If you wish your personal medical doctor to treat your child for a work-related injury or ifiness, please refer to the attached form,
Predesignation of Personal Physician. On the date of a work injury, the student must have health care coverage, the doctor
must be licensed to practice in California and agree to treat your child prior to the injury/illngss.

Return this form to Barbara Weaver, WorkAbility Program

Doc:psi fom AorkAbllity Parent Cons ent form

STERRA COUNTY OFEICE OF EDUCATION - WORKABILITY MEDICAL CONSENT FOR FOR MINORS FORM



SIERRA COUNTY OFFICE OF EDUCATION

(Camplete this form when the decision has been made fo hire)

PERSONNEL ACTION

Date: School Site:

Social Security Number: exactly as it appears on your social security card)

(Last Name) (First Name} (fnitial) (Farmerly)

{Mailing Addreés) (City) {State) {Zip Code)

DMale DFemale

(Home Tefephone) (Mobile Telephone) {Date of Birth) DSingle DMarried

First date of paid service: (substitute personnel: date to be determined)

Have you ever been a member of California Retirement System? D Yes [ No

If answer is “yes”, the county where you were last employed:

TB Test Date: (attach documentation)

Currently working in another district or county? D Yes ' D No

If “Yes”, name of district or county:

Name of school currently enrolled: Grade Level:

EMPLOYEE: Date:
(Signature)

FOR SCOE USE — TO BE COMPLETED BY SUPERINTENDENT’S OFFICE

STATUS |:| Probationary D Permanent D Substitute [:I Temporary Assignment X Student
POSITION Hourly Rate [] Daily Rate
Effective Date: Assigned work hours:

Signature of Superintendent or Administrator Date

Boc\Workability/Personnel Aclion




P. 0. Box 955
109 Beckwith Road

SIERRA COUNTY OFFICE OF EDUCATION
SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT
Merrill M. Grant, Ed.D, Superintendent

Phone: {530)993-1660
Fax: {530)993-0828

Loyalton, California 961138

APPLICATION FOR EMPLOYMENT

Date(s) avaiiable for intervicws:

1. PERSONAL Date avatlable for employment:
Last Peirse Middic Former Name
{ )
Current Address  (Box Number} Ciry Zip I*hone Mobile Phane
( )
Permanent Address (Physical Address) City Zip Iimail addecss

Social Security No.(Optional)

THIS APPLICATION 1S CONSIDERED ACTIVE FOR NINETY (90) DAYS FROM DATE RECEIVED BY OUR OFFICE.

2. POSITION FORWHICH YOU ARE APPLYING:

Fitst choice

Second Chotce

You may claborate on your qualifications for this position on an attached sheet of paper.

3. CALIFORNIA TEACHING CREDENTIALS NOW HELD: TYPR

TYPILL

Expires:

Expires:

OTHER TYPE OF SPECIAL TRAINING OR SKILLS CERTIFICATES: {instructional aide, clerical, custodial, food service, etc);

4, EXPERIENCE: (List last position fitst. I more than five years, list positions for last five years;

COMPANY NAME OR SCHOOL DISTRICT:

TELEPHONI::

ADDRESS:

NAME QF SUPERVISOR:

108 TITLE AND DUTIES:

COMPANY NAMEZ OR SCHOQL DISTRICT:

ADDRESS:

DATLES EMPLOYTED: From: to:
ANNUAL OR HOURLY PPAY.

REASON FOR LEAVING:

THLEPHONI

DATES EMPLOYIZD: From: To:

NAME OF SUPLERVISOR:

ANNUAL OR TIGURLY PAY:

[OB TITLE AND DUTTIES:

REASON FOR LEAVING-

TELEPHOMNL:

COMPANY NAME QR SCIIOOL DISTRICT:

ADDRESS:

DATES EMPLOYED: From:

To:

NAME OF SUPERVISOR:

108 TITLE AND DUTIES:

ANNUAL OR HOURLY PAY:
REASON FOR LEAVING:




COMPANY NAME OR SCHOGL DISTRICT:

TELEPHONE:

ADDRESS: DATES EMPLOYED: From: To:

NAME QF SUPERVISQR: ANNUAL OR HOURLY PAY:

JOB TITLE AND DUTIES: REASON FOR LEAVING:

COMPANY NAME OR SCHOO!, DISTRICT: TELEPHONE:

ADDRESS: DATES EMPLOYED: From: To:

NAME QOF SUPERVISOR: ANNUAL OR HOURLY PAY:

JOB TITLE AND DUTIES: REASON FOR LEAVING:

5. HIGH SCHOOL EDUCATION

HIGH SCHOQL: DATES ATTENDED: From: To:
GRADUATED: YES: NO:

ADDRIESS: GRADUATED DATE:; DEGREE:
QOTHER :

6. COLLEGE OR UNIVERSITY EDUCATION

INSTITUTION: DATES ATTENDED: From: To:
GRADUATED: YES: NO:

ADDRISS: GRADUATED DATE: DEGRIEIL:
MAJOR: MINOR:

INSTITUTION: DATES ATTENDEL: From: To:
GRADUATELD: YES: N

ADDRIESS: GRADUATEL DATE: DEGRIEL:
MAIOR: MINOR:

OTHER TRAINING/DUCATION:
Number of semester units of praduate work beyond B or Bh degree_ Number beyond MA or M5 .

7. THREE PROFESSIONAL REFERENCES (Inciude only

- those wha bave knowledge of your teaching and/or work experience

MAME: ADDRESS:

POSITION: TELERPIHONE: Fmad:
NAME: ADDRESS:

POSITION: TELEPHONI: Fonail:
NAMIE: ADDRESS:

POSITION: TELEPHONE; Email:




8. PERSONAL AND PRO FESSIONAL FITNESS: All questions must be answered by placing "X" in propet cotumn. Any "yes" answer must be explained fully,

using an extra sheer, (Must be completed each time you apply.)

a. Have you ever had a diploma, credential, permit, license or ceriificate denied, tevoked or suspended: Yes l_ No
b. Have you ever failed or refused to fulfili a contract of employment entered 1nto by you with any school district or left the service of any school district without
the consent of the superintendent or the governing board of such districe? | Yes l Nao (i yes, please explain on separale sheet)
< Have you ever been dismissed from any teaching position or other employment for immeoral ot unprofessional conduct ot for unficness for service or for
persistent defiance of or refusal to obey the laws tegulating the duves of persons serviag in a public school system or private sector?
l Yes | No {if yes, please explain on separate sheet)
d. Have you cver been convicted or plead nolo contendere for any viclaton of Jaw other than minor 1raffic offenses? (if either of these events has occurred, this

question must be answered "yes".) I the answer is "yes", you may wish o accompany your application with court dockets, arrest

tepatts ot other disposition

of your case. I any of the above events has oceurred with subsequent court action sealing the juvenile records under Penal Code Section 1203.45, ttus

question may be answerad "no".
Yes No

e. Have you had military service? 1f "yes", state type of discharge:
[f other than honorable discharge, explain fully.

9. OQATH/AFFIDAVIT (Must be completed each time you apply.)

SUCCESSFUL CANDIDATES WILL BE REQUIRED TO PASS A PRE-EMPLOYMENT PHYSICAL AT THE DISTRICT’S EXPENSE. DISTRICT

RESERVES THE CHOICE OF FACILITY FOR THIS REQUIREMENT. FINGERPRINTING IS REQUIRED AT THE STATE AND FEDERAL LEVELS,

SUCCESSFUL CANDIDATE 1S RESPONSIBLE FOR ALL RELATED COSTS. TB TEST WILL BE REQUIRED /SKILL TEST MAY BE REQUIRED

I hereby declare the information provided by me in this Employment Application is true, correct and complete to the best of my knowledge. I understand that if

employed, any misstatement or omission of fact on this application shall be considered cause for disrnissal.

I authorize my current or past employers and work associates to release any reference information related to my personal characteristics,

genenl physical abilicy

and reputation among co-workers. I authorize District/ County persannel to obtain an investigative consumer report containing informaton obtained through
pessonal interviews with my neighbers, friends and acquaintances. This report, if obrained, may include information as to my character, general reputation,
personal characteristics and mode ofliving. I undesstand I have the right to make a written request within a reasonable petiod to receive additional detailed

information about the nature and scope of any such investigation.

I solemaly swear (or affirm) that I will support the Constitution of the United States of America, the Constitution of the State of California, and the laws

of the Uniced States and the State of California.

Executed this day of , 20 at the city of

, Sware of

SIGNATURE OF APPLICANT DATHE

The Superintendent andf or Board of Education probibits snlonful discremination against and/ or harasiment of district employees and job

applicants on the basis of actual or perceived race, color.

national origin, ancestry, religion, age. wmarital statns. preguaney. physical or mental disability, medical condition, veteran siatus, gender. sex ar sexual orientation al any distriet site and/ or activity.

X:forms/application employment Distaci-County crev 972011



RELEASE OF INFORMATION
SIERRA COUNTY OFFICE OF EDUCATION

SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT

it is the policy of the Sierra County Office of Education (SCOE) and/for the Sierra-Plumas Joint
Unified School District (SPJUSD) to conduct reference checks for all candidates for employrment.
Reference checking is conducted prior to the interview portion of the selection procedure, and the
three references are normally obtained before the candidate is invited to participate in the
interview process. '

Your signature below indicates your agreement with and acknowledgment of the following:

1. As an applicant for an employment position with SCOE and/or SPJUSD, | authorize
my current and past employers and work associates, including, but not limited to,
supervisors, colleagues, and subordinates, to release to the SCOE and/or SPJUSD
any reference information in my personnei records of file {e.g. application for
employment, time and sick leave records, vacation records, performance
evaluations), academic records (e.g. transcripts, certificates, credentials, etc.) and
information related to my work-related personal characteristics (e.g. my character,
dependability, honesty, integrity, ability to work under pressure, interpersonal skills,
general physicat ability, and reputation among co-workers).

2. | expressly and without reservation waive my rit_jht to review the infermation collected
in the reference checks.

3. The SCOE and/or SPJUSD will maintain reference information in strictest confidence
and solely for the purposes of the recruitment for which | have applied and that
information abtained during reference checks will not be provided to anyone outside
the selection process.

4. All information obtained during reference checks wili be destroyed at the conclusion
of the particular recruitment for which it was obtained.

5. A photocopy of this signed authorization is to be considered valid as an original.

6. In executing this authorization, | fully and completely release all present and past
employers and their employees, the SCOE and SPJUSD and its employees, and all
other persons and entities from liability for any damage, including, to the full extent
allowed by law, liability under California civil code sections 45 and 46 states or
political entities which may result from furnishing information which | am permitting to
be released by way of this authorization.

7. } have carefully read and understand all of the provisions of this authorization and
have voluntarily and without coercion or duress agreed to and signed this
authorization.

Candidates Fuli Name (Print) QOther Last Names You have Used (if any)

Candidates Signature Date

forms



Form W-4 (2014)

Purpose. Complete Form W-é so that your empioyer
can withihold the corect federal income 1ax from your
pay. Consider completing a new Form W-4 each year

and when your perscenal or financial situation changes.

Exempticn from withholding, i you are exempt,
complete only lines 1, 2, 3, 4, and ¥ and sign the form
to validate it. Your exemption for 2014 expires
February 17, 2015. See Pub_ 505, Tax Withholding
and Estimated Tax.

Note. If anolher person can claim you as a dependent
on his or her tax return, you cannot claim exemption
from wilhhoiding il your income exceeds $1,000 and
includes mare than $350 of unearned income {for
examgple, interest and dividends).

Exceptions. An employes may be able to clam
exemption from wilhhalding even if the employes is a
dependent, il the employee:

4+ |s age 65 or older,
+ is blind. or

» Will claim adjustments 1o income; tax credits; or
itemized deductions, on his or her tax returmn.,

The excentions do not apply 1o supplemental wages
greater than $1,000,000.

Basic instructions. if you are not exempt, complete
the Personal Allowances Worksheet below. The
waorksheets on page 2 further adjust your
withholding allowances based on itemized
deduclions, cerlain credits, adjustments to income,
or two-eamers/multiple jobs situations.

Compiete all worksheets that apply. However, you
may claim fewer {or zero) aflowances. For regular
wages, wilhholding must be based on aliowances
you claimed and may not be a flat amount or
percentage of wages.

Head of household. Generally, you can claim head
of household filing stalus on your tax return only if
you are unmarried and pay more than 50% of the
costs of keeping up a home for yourself and your
dependent(s) or other qualifying individuals. See
Pub. 501, Exemptions, Standard Deduction, and
Fifing Information, for information.

Tax credits. You can take projecied tax credits info account
in figuring your allowable number of withholding allowances.
Credits for child or dependent care expenses and the child
tax cradit may be claimed using the Personal Allowances
Worksheet beiow. See Pub. 505 for information on
converting your other credits into withholding aflowances.

Nonwage inceme. {f you have a large amount of
nonwage ncome, such as interest or dividends,
consider making estimated tax payments using Form
1040-E8, Estimated Tax for Individuals. Otherwise, you
may owe additional tax. If you have pension or annuity
iincome, see Pub. 505 to find out if you should adjust
your withhoiding on Form W-4 or W-4P.

Twa earners or multiple jobs. If you have a
working spouse or maore than one job, figure the
total number of allowances you are entitied to claim
on all jobrs 1sing worksheets from only one Form
W-4. Your withhelding usually will be most accurate
when ail allowances are claimed on the Form W-4
for the highest paying job and zerc allowances are
claimed on the others. See Pub, 505 for details.

Nonresident alien. If you are a nonresident atien,
see Notice 1392, Supplemental Form W-4
Instructions far Nonresident Aliens, before
completing this form.

Check your withhaolding. After your Form W-4 takes
effect, use Pub. 505 to see how the amount you are
hawving withheld compares Lo your projected total tax
for 2074. See Pub. 505, especially if your earnings
excead $130,000 (Singte) or $180,000 (Married)
Future developments, Injarmation sbout any iuturg

developments afiecting Form W-4 (such as legislation
enacled after we release il} il be posted at www irs goviwd.

Personal Allowances Worksheet (Keep for your recerds.)

A Enter “1" {or yourseif if no one else can claim you as a dependent . A
+ You are single and have only one job; or
B Enfer “1" if: » You are married, have only one job, and your spouse does not work; or B
« Your wages from a second job or your spouse’s wages {or the totat of both) are $1,500 or less.
C Enter "1" for your spouse. But, you may choose to enter “-G-" if you are married and have either a working spouse or more
than one job. (Entering “-0-" may help you avoid having too little tax withheld.) . o]
D Enter number of dependents {other than your spouse or yourself) you will claim on your tax retum . . o
E Enter “1" if you will file as head of household on your tax return (see conditions under Head of household above) E
F Enter “1" if you have at least $2,000 of child or dependent care expenses for which you pian to claim a credit F
(Note. Do not include child support payments. See Pub. 503, Child and Dependent Care Expenses, for details.)
G Child Tax Credit (including additional child tax credit}). See Pub. 972, Child Tax Credit, for more information.
= {f your total income will be less than $65,000 ($95,000 if married), enter “2” for each eligible child; then less 1" if you
have three to six eligible children or less “2" if you have seven or more efigible children.
« If your total income will be between $65,000 and $84,000 ($95,000 and $119.000 if married), enter 1" for each eligible child . . . G

H Add linas A through G and enter total here. (Note. This may be different from the number of exemptions you claim on your tax retun) = H

For accuracy,
complete ali
worksheets

that apply.

« if you plan to itemize or claim adjustments to income and want to reduce your withholding, see the Deductions
and Adjustments Worksheet on page 2.

. if you are single and have more than one job or are married and you and your spouse both work and the combined
earnings from ail jobs exceed $50,000 (320,000 if married), see the Twa- Earners/Multiple Jobs Warksheet on page 2 to

avoid having too little tax withheld.

« if neither of the above situations applies, stop here and enter the number from line H on line 5 of Form W-4 below,

Form W"4

Department of the Traasury
internal Revenye Sorvice

Separate here and give Form'W-d to your employer. Keep the top part far your records, -caoooooee

Employee's Withholding Aliowance Certificate

» Whether yau are entitled to ¢laim a certain number of allowances or axemption from withholding is
subject to review by the RS, Your empioyer may be required to send a copy of this form to the iRS.

OMB Mg 1545-0074

2014

1 Your lirst name and owuddle initsal Last name 2 Your social security number
Fiomie address (number and sireal Gr rurdl route] 3 D Singie E‘ Marned D Married, bul withhold a: tigher Single rate )
. Note. If marned. but legaly separated, or spouse 1s a nenresident alien, check Lhe "Single” box.
ity or town, slata, and ZIP eode 4 W your last name differs from that shown an your social security card,

check here. You must call 1-800-772-1213 for a replacement card. & D

5 Total number of allowances you are claiming .(from tine H above or from the applicable worksheet on page 2) | 5

6  Additional amount, if any, you want withheld from each paycheck l 6|

7 Iclaim exemption from withhalding for 2014, and | cerlify that | meet both of the followmg conditions for exemption.

« Last year | had a right to a refund of all federal income tax withheld because | had no tax liability, and
« This year | expect a refund of all federa! income tax withheld because | expect to have no tax liability.

i you meet both conditions, write "Exemp!” here .

> 7]

Under penalties of perjury, | declare that | have examined this certificate and to the best of my knowledge and belief, it is true, correct, and complete.

Employee’s signature
{This form is not valid unless you sign it} »

Date »

8 Employer's name and address (Employer: Complete fines § and 10 only if sending to the 1RS.)

9 Qifice code foptional) | 10 Employer wdentification nuniber (EIN)

For Privacy Act and Paperwork Reduction Act Notice, see page 2,

Cal. No. 10220Q

Form W-4 (2014)




=~ Employment
Development
Department

_,:;_‘___._ym’
State of California

Thie b L e asert ia i conmpiule vouwe
Hivevanits, L v Can lectrons adin

Lot thes o v laes. cagovided pdi

withlleh

EMPLOYEE'S WITHHOLDING ALLOWANCE CERTIFICATE

Type o Print Yo Fuli Nome o RS

arily N

Fionme Acdrss #rotdrer and Street or Wural Rew

Fifing Statas Wiihholding Allimvandes
O SiNGLE o MARRIED tw
v, Stote, ol ZIP Conlde R ’ ' (]

MARIILLY tone g omic:
[0 1iFAD OF HOUSEHOLD

1. Number of allowances for Regalar withbinlding Altowances, wigrkeheet A

Number of allowanoes ram the Eubimales] Dedulicns, Warlsheot $
Fotal MunaFer ol Allowamoes 6+ Bhwhen asing e Califana
Withholding Sehedoles for 2004 )

R
9 Additional amouint D stale e s ber weithheldd cac pray pevion errployer agratsy, Wiptostueet €
OR
3 Veertily ande penally wf perjury that T ans ot sulject o Califernia withholding. ¥ meat the conditions st fordunder
the Service Mambuer Creil Reliel Act as aended by the Military Spooses Residenoy Redict Acl Cleck hox heres o

Under the penalties of perjury, ! certify that the number of withholding allowances claimed on this certificale does not exceed the
number to which 1 am entitled or, if claiming exemption from withholding, that { am entitled to claim the exempl status.

Signature ...
Employer's Nare and Address b California Employer Actount Murber i
; |
i |
I i
CRGrE - mmmmmmmm e mm e m =SS T T DT T T
Give the top portion ol this page o your emptoyer and keep the remuinder for your records.
VOUR CALIFORNIA PERSONAL INCOME w&wm IF YOU DO NOT FILETHIS DF 4 FORM.
IF YOU RELY ON THE FEDERAL FORM W-4 FOR YOUR CALIFORNIA WITHHOLDING ALLOWANCES, YOUR CALIFORNIA STATE
PERSONAL INCOME TAX MAY BE UNDERWITHHELD AND YOU MAY OWE MONEY AT THE END OF THE YEAR.
PURPOSE: This certiiivate, 1€ 4, is o California Personal income cerlificale for your state income fax withholding, you may
Tax {PIT} withhoelding purposes anly. The DE 4 is used 1o conmpule be significantly underwithheld, This s particularly nue il your
the amount of taxes 10 e withheld fror vour wiages, by vaur household income is derived Trom more thar one sowee
cmplover, 16 acrurated reflect vour state lax witl holding chlimauen. ‘ . ) o . )
EPOYEL 10 16 Y your state L withfaldimg obligahien CHECIK YOUR WITHHOLDING: Aller your Forin Y-
voou shouid complete this {urm i eilher: anddor DE 4 akes effect, compare the state income @x withheld
) ‘ . ‘ i with vour estimated total annual fax. For state withholding, use
{(n Yn:u claim {lrtliﬁ(:‘l'&lﬂl marital status, nunﬂjer o z'egul.’p: ‘-l!‘("\‘\"',)"‘ﬁi';ib,’ ihe worksheets op this form, and Tor federal withholding use
or‘claﬂerer.u aclclitional (!Ulrl::r F““f“”" (8 Vi)e wilhhield ﬁ;r (,;'1lxi.c;rmz_n P e Imeral Revenue Gervice (RS Publicition 919 ur faderal
withholding than you claim for federal income tax withholding o, withiroiding calculations.
(23 You claim additional allowances ior estimaied deductions. EXEMPTION EROM WITHHOLDING: il you wish tu claim
THIS FORM WILL NOT CHANGE YOUR FEDERAL erempt, ﬁ;‘m;pﬁeie (thT }ggle_fa? Form W‘-fr.‘\{ou m?_ylclaizﬂ ExXemp
WITHHOLDING ALLOWANCES. Irom wit 0 ding Calilorma mcome tax if you did not Owe
any federal income lax last year and you do not expect io owe
the lederal Form W-4 is applicabie for Califomia withholding any federal income fax this vear. The exemplion automaticatly
purposes if you wigh to claim the same marital status, number expires on February 15 of the next year. If you conlinue 19
of regular allowances, andfor the same addlifional dollar amount qualify for the exempt filing status, a new Foom Wi designating
1o he withield for state and federal purposes. Hlowever, federai EXEMIPT must be submitied belore Febyuary 15. I you are not
tax brackets and withholding methods do not reflect state PIT having federal income 1ax withheld this year but expeclio have a
withholding tables, W you rely on the number of withholding lax liabitity next year, the law reruires you to give your employer
allowances you claim on yous Form Wwod withholding allowance o new Form W-4 by Decemlber |

OF 4 Rev. 42 [1-14) UNTERNET) Page 1 of4 o



INSTRUCTIONS — 1 — ALLOWANCES®

whoen determining vour withholding allowances, you must consider
vour personal siiuation:

T Do you claim aflowances for depentents or blindness?

— Will vou temize your deductions?

—- Do vou have more than one income coming inlo the houschold?

TWO-EARNER/TWO-JOBS: When earnings are derved from more
than one source, underwithholding mav occur. I vou have a working
spouse or more than one job.atis best o check the box “SINGLE

or MARRIED twith bwvo o more incames).” Figure the 1oral number
of allowances vou are eatitled 1o daim on all jobs using onlv one

(3¢ 4 iorm. Claim allowances with one emplover. 1o not claim the
same allowances with more than one employer. Your withholding
will usually be most accuraie when all allowances are claimed

o e DF 4 or Form W4 filed for the highest paving job and zero
allowances are claimed for the others.

WORKSHEET A

(AL Allowance forvoursell —— enler 1y v v v v o i i s e e e e

By Allowangce for vour spause G nol separately claimed by your spousgl - eler Tow v s e e e e e e e o =3

REGULAR WITHHOLDING ALLOWANCES

MARRIED BUT NOT LIVING WITH YOUR 5PCUSE: You mav

check ihe "Head of Household” marital status box il vou meel ail

of the tollowing tests:

1 Your spause will not hive with vou at agy time during the vear:

i You will furnish over hali of the cost of maintaining a home
iare the entire vear for vourself and your ¢hild o stepchild wha
quatifies as your dependent; and

131 Yau will file a separate return for the year.

HEAD OF HOUSEHOLD: To quaiify, vou must be unmarried o

legally separated from vour spouse and pay more than 50% of the

costs of maintaining a home for the entire vear for yoursell and your
dependentis or other gualifying individuats. Cost of mairtaining the
hume includes such items as rent, property Insurance, property taxes,
morigage inferest, repairs, utilities, and cost of Toodd. It does not include
ihe individuals personal expenses or any amount which represents value
o corvices performed by a member of the household of the taxpaver,

e e e e LAY

(Cr Allowance for blindness —voursell — enler 1. v o v vt v s s i s v ie s e oy}

iD; Allawance for blindness — your spatse (f nol separately claimed by your spousel — enter i

{1 Allowanceis) for dependent(s) — do nol include yoursell 07 your SpOUSe v+« ¢« v v v v e s

(F1 Total — add lines (A} thraugh {F) above

-.......-..........................[F_) —

INSTRUCTIONS — 2 — ADDITIONAL WITHHOLDING ALLOWANCES

If you expect o itemize deductions on your Caliiornia income tax return, yo

[ (B )

u can claim adlditional withholding allowances. Use Worksheet B to

detarmine whether your expected estimated deductions may entitle you to ¢laim one or more acdditional withholding allowances. Use last year's

FTR Forrn 540 as a model to calculate this year’s withholding amounts.

Do rot include deferred compensation, quatified pension payments, or flexible benedits, etc., that are deducted from your gross pay but are not

taxed ori this worksheet.

You may reduce the amount of tax withheld from your wages by claiming one additional withholding allowance for each $1,000, or fraction of
$1.000, by which you expect yeur estimated deductions for the year to exceed vour allowable standard deduction.

WORKSHEET B

ESTIMATED DEZUCTIONS

1. Enter an estimate of vour itemized deductions for California laxes far this Lax year as listed in the

cchedules in the FTB Form 340 « v v v v o v v o v o v v a0 s

F R 1

2. Erter $7,812 4 marrted tling joint weth tan or more atlowances, unmarned head of household, or
o .

qualifying wiclowier) with dependentisy o 53,906 i single or maried filing separntely, dual mcome

marricd, or married with multiple employers o w0 o v o v e b e s s s e s e e s - 2.
1. Subract line 2 from line 1, e GIEIENEE v v w v v e s e e e e e s e e e e e ke = 3. _ o
4. Enter an estimate of vour adjustmients o income falimony pavimoents, IRA deposits)  « v v o v e e 0w v s + o
5 Add e 4t lHne 3, Cnr SUM o o v o w v e i e e e e s s e s e e e e = 5
6. Enter an estimate of your nonwage incame (dividends, interest mcome, alimony seceipis) - - o o v v e . - - b
7. Mline 5 is greater than line 6 (if less, see bolow),

Subleact e 6 (rom 1ine 5, enter dilference v o v v v s v s s m s e s b s ma e m e s e = 7 o
4. Divide the amount on Line 7 by $1,000, round any fraction to the nearest whole number o v o o o 0 0 e 8

Enter this number on ling 1 of the DE 4. Complete Worksheet C, if needed.
9. If line 6 is greater than line 5;

Emler amount from ling 6 (Nonwage MCOME) + v v v s o 0 e o s s e e v s v s w s s mntmrms o n e 9. _
10. Enter amount from 1ine 5 {deduClions] + + « o o v v o s v v v e m e s m s e 10.
11. Subtract ling 10 from fine 9, enier difference « o v v v v s o vt m v v o sm s c ey 11,

Compiete Worksheet C

*wages paid Lo registered domestic partners will be treated the same for slate income tax purposes as wages paid W spauses for Catifornia Personal
Income Tax (PIT) withholding and PIT wages. This law does not impact fecleral income lax law. A registered domeslic pariner means an inclividual partner

in a domeslic pariner relationship within the meaning of Sectipn 297 of the Family Code. For more inform

at 888-745-3886.

DE 4 Rev. 42 (1-14) (INTERNET)

ation, please call our Taxpayer Assistance Center

Page 3 of 4



Employment Eligibility Verification USCIS

Form I-9
Department of Homeland Security OMB No. 1615-0047

U.S. Citizenship and [mmigration Services Expires 03/31/2016

» START HERE. Read instructions carefully before completing this form. The instructions must be available during completion of this form.
ANTI-DISCRIMINATION NOTICE: It is illegal to discriminate against work-authorized individuals. Employers CANNQOT specify which
document(s) they will accept from an employee. The refusal to hire an individual because the documentation presented has a future
expiration date may also constitute illegal discrimination.

FForm 1-9 fio later

ofore acceptmg'a jOb offer )

Last Name (Family Name) First Name (Givern Name) Middle Initial | Other Names Used (if any)
Address (Streef Number and Name) Apt. Number City or Town State Zip Code

Date of Birth {(mm/dd/yyyy) {U. S Soc1a| Secunty Number E-mail Address Telephone Number

I am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

| attest, under penalty of perjury, that | am {check one of the followmg}
[ ] A citizen of the United States

[] A noncitizen nationat of the United States (See instructions)

[ ] Atawful permanent resident {(Alien Registration Number/USCIS Number):

{1 An alien authorized to work untit (expiration date, if applicable, mm/ddfyyyy) . Some aliens may wiite "N/A" in this field.
{See instructions) :

For afiens authotized to work, provide your Alien Registration Number/USCIS Number OR Form 1-94 Admission Number:

1. Alien Registration Number/USCiS Number:

3-D Barcode
OR Do Not Write in This Space

2. Form [-94 Admission Number;

If you obtained your admission number from CBP in connection with your arrival in the United
States, include the following:

Foreign Passport Number:

Country of Issuance:

Some aliens may write "N/A" on the Foreign Passport Number and Country of Issuance fields. (See instructions)

Signature of Employee:; Date (mm/ddfyyyy):

Preparer andfor Translator Certification (To be completed and signed if Section 1 is prepared by a person other than the
employee.)

| attest, under penalty of perjury, that { have assisted in the completion of this form and that to the best of my knowledge the
information is true and correct.

Signature of Preparer or Translator: Date fmm/dd/iyyyy):
Last Name (Family Name) First Name (Givern Name)
Address (Street Number and Name) City or Town State Zip Code

@ Employer Completes Naxt Page @

Form [-% 03/08/13 N Page 7ol ¥




.

CalPERS NOTICE OF EXCLUSION FROM CalPERS MEMBERSHIP

1. SOCIAL SECURITY NUMBER Your employer has contracted with the California Public Employees’ Retirement
System (CalPERS) to provide an employee beneiit package which includes service
retirement, death, and disability benefits.

2. CURRENT NAME  (LAST) (FIRST) {(MIDDLE)
3. NAME OF PUBLIC AGENCY 4 DEPARTMENT OR SCHOOL DISTRICT 5. JOBOR POSITION TITLE
SIERRA COUNTY QFFICE OF E

6. TERM OF APPOINTMENT 7 IF TEMPORARY, ENTER NEAREST NUMBER | 8. APPOINTMENT DATE
OF WHOLE MONTHS THE APPOINTMENT 1S MM Do YYYY
EXPECTED TO LAST.

[ PerMANENT [] TEMPORARY

MONTHS
9. TIME BASE
[1 FuLL-TIME (] INDETERMINATE [] PARTTIME IF PART TIME, ENTER THE FRACTION OF FULL TIME:

In your present position with this agency, you are excluded from CalPERS membership because:

] 1. Your full-time seasonal or limited term appointment is limited to 6 months or fess.

@ 2. Your part-ime appointment is limited to fess than an average of 20 hours per week for less than
one year.

(i 3. Your appointment is an on-call, intermitient, emergency, substitute, or other irreqular basis which

exctudes you from membership untit you have worked 1,000 hours (or 125 days if paid on per
diem basis) this fiscal year.

4. Your position is excluded by law ar by contract agreement which excludes:
Enter contract exclusion (far Public Agencies only).

. You are an independent contractor.

6. You are employed to render professional legal service to a city.
Exceplions: Persons holding the affice of city attomey, deputy city attorney, or assistant city attomey.

o OO0 d

7. You are employed as a student aide by a school district in a posttion established for studenis
only and you are attending schoaol in the same district (for County Schools oniy).

NOTE: If you are a member of CalPERS by previous employment (gither you have funds on
deposit or service credit), exclusions 1, 2, and 3 do not apply to you and you should be a member
in your present position. Be sure to notify your empioyer to complete a {PERS-1) Member Action
Request Form or appeint via ACES to report your employment to CalPERS.

If you believe that your employment does qualify you for CalPERS membership, ask your employer
for an explanation. If you still have doubts, you may appeal directly to CalPERS by sending a letter
to the Actuarial & Employer Services Branch, Membership Analysis & Design Unit, P.O. Box 942709,
Sacramento, CA 94229-2709, stating the reasons why you feel you should be a member.

SIGNATURE OF CERTIFYING OFFICER TITLE CATE

SIGNATURE CF EMPLOYEE DATE

NOTE: Benefits provided by CalPERS are described in the "CalPERS Benefits” information booklet
available from your employer.

PERS-AESD-139 (3/08)

California Public Employees’ Retirement System
www . calpers.ca.gov



SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT
SIERRA COUNTY SUPERINTENDENT OF SCHOOLS

EMPLOYEE DATA CARD

Last Name ' T M

Effective 07/13/10

Daytime Phone Number
Mailing Address Physical Address Evening Phone Number
City,‘State, Zip Cell Phone Number
Social Security Number E-Mail Addresses andfor Fax Numbers
[ ] Home
[ I Work
Birth Date Birthplace Driver's License Number

Have you ever belonged to the California Public Employees’ Retirements System (Cal PERS)?

Have you ever belonged to the State Teachers’ Retirement System (STRS)?

Have you ever withdrawn your furids from either system? If Yes, which one?

Are you retired in either system?

Any special instructions?

List the first person to contact, their relationship to y Telephone Numbers
Hm:
Wk
Cell:
List the second person to contact, their relationship to you, and their address. Telephone Numbers
Hm:
Wk
Cell:
Family physician's name and address. Telephone Number
If none of the above people can be reached, please proceed with the following directions:
Do you have any allergic reactions? [ 1YES [ INO If yes, please list and describe.

Date Employee’s Signature




SIERRA COUNTY OFFICE OF EDUCATION * SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT
P O BOX 955* LOYALTON, CA 96118 * 530 993-1660 * FAX 993-0828

MEDICAL HISTORY QUESTIONNAIRE

NAME: Date of Birth
| Answer questions carefully by placing an "X" on the YES or NO line. Explain all YES answers in the space below i
onPage2 .
YES NO #
Yes _ No__ 1 Do you now or have you ever worn glasses/contact lenses to correct your vision?
Yes  No__ 2 Have you ever suffered an eye injury of any kind?
Yes  No__ 3 Do you now or have you ever had difficulty hearing or have you ever had ear trouble?
Yes  No_ 4  Have you ever had high blood pressure?
Yes  No_ 5 Have you ever had any type of heart trouble?
Yes _ No_ 6  Have you ever had joint pain?
Yes  No___ 7  Have you every had rheumatic fever, inflammatory rheumatism?
Yes  No___ 8  Have you ever had tuberculosis or tested positive for tuberculosis?
Yes  No___ 9 Have you ever had kidney disease?
Yes  No___ 10 Have you ever had an ulcer of the stomach or outlet of the stomach?
Yes _ No_ 11 Have you every had sugar diabetes, sugar in the urine or anemia’?
Yes  No_ _ 12 Do you have asthma or hay fever?
Yes  No_ 13 Has it ever been necessary to limit your physical activity because of difficulty of breathing?
Yes  No___ 14  Have you every had a rupture or hernia?
Yes  No_ 15 Have you ever had cancer or a tumor of any kind?
Yes  No_ 16 Have you ever had yellow jaundice, gallstones or any galibladder trouble?
Yes  No_ 17 Have you ever been subject to fainting spells, dizziness, convulsions, biack-out attacks or epilepsy?
Yes  No___ 18 Have you ever sufferd a fracture {broken bone})?
Yes  No_ 19 Have you ever had a dislocated shoulder, knee injury? Bone disease?
Yes _ No___ 20  Have you ever had back pain or an injury to your back? Spine injury?
Yes  No_ 21 Have you ever had a head injury?
Yes  No___ 22 Does your skin ever break out in a rash? Eczema?
Yes _ No___ 23 Are you allergic to anything? Medicines? Food?
Yes ~ No___ 24 Do you suffer from any chronic disease?
Yes  No__ 25  Have you ever worked with asbestos? In a trade such as a mine, quarry, or as a sandblaster,stonecutter, painter?
Yes _ No___ 26 Do you take any medicine regularly? Perscription? Non-perscription?
Yes  No___ 27  Are you now or have you ever been addicted to excessive use of alcoholic heverages?
Yes _ No_ 28  Have you ever consumed any form of narcotic for any reason except medically prescribed by doctor?
Yes  No_ 29 Have you ever had large leg veins? Varicose veins?
Yes  No___ 30 Are you subject to severe headaches?
Yes  No__ 31 Have you ever had a nervous breakdown?
Yes  No__ _ 32 Have you had an X-ray of your lungs or chest for tuberculosis?
Yes  No__ 33 Have you any notoiceable scars on your face or body?
Yes __ No___ Please explain: :
Yes  No_ 34 Have you any physical limitations resulting from birth, ilness or injury?
Yes _ No___ 35 Have you every sustained an industrial injury whereby you lost time from your employment
or for which you received Workers' Compensation payments or an award?
Yes _ No___ 36 Have you ever received compensation from the government for an injury or illness sustained
while a member of the armed forces?
Yes  No__ 37 Have you ever been rehabilitated and/or retrained to perform a job because of a

work-related injury?

Page 1



SIERRA COUNTY OFFICE OF EDUCATION * SIERRA-PLUMAS JOINT UNIFIED SCHOQOL DISTRICT
P O BOX 955* LOYALTON, CA 96118 * 530 993-1660 * FAX 993-0828

Yes _ No_ 38 Have you ever had any type of surgery? Explain

Yes _ No__ 39 Have you ever been denied life insurance or refused employment for health reasons?

Explain all "YES" answers for questions 1 through 39:

Please read carefully and sign

I hereby certify that the entries on this form and statements made by me are true . | hereby consentto a complete physical
examination if requested by the employer. | understand that if | am employed by the District/County, this form will become
part of my permanent record. | understand that a false statement or material omission by me in connection with this

personal history will disqualiify me from employment or be cause for dismissal when the false statement or omission is
discovered.

Signature: Date:

doc:ps! forms/medical questionaire

Page 2



N | have no physical or other health impairments which may affect my job
performance as a . | require no physical or other
accommodations at this time.

il | have physical or other health impairments and require accommodations.

| understand that a false statement or material omission by me in connection with a
personal medical history will disqualify me from employment or be a cause for dismissal
when the false statement or omission is discovered.

Signature: Date:

Doe: psl. forms/Medical statement of health
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Minimum Wage

MW-2014

Minimum Wage - Every empioyer shall pay to each employee wages not less than the following:

$8.00 $9.00 $10.00

per hour beginning January 1, 2008 per hour beginning July 1, 2014 per hour beginning January 1, 2016

To employers and representatives of persons working in industries and occupations in the State of California:

SUMMARY OF ACTIONS

TAKE NOTICE thal on September 25, 2013, the California Legislature enacted legislation signed by the Governor of Califorma, raising the
minimum wage for all industries. (AB10, Stats of 2013, amending section 118212 of the California Labar Code.} Pursuant to its authorily
under Labor Cade section 1182.13, the Department of Industrial Relations amends and republishes Sections 2, 3, and 5 of the General
Minimum Wage Order, MW.-2007. Section 1, Applicability, and Section 4, Separability, have not been changed. Consistent with this
enactment, amendmenis are made to the minimum wage, and the meals and lodging credits sections of ait of the IWC's industry and
occupation orders.

This summary must be made available to employees in accordance with the IWC's wage orders. Copies of the full text of the
amended wage orders may be abtained by ordering on-line at www.dir.ca.qoviWP.asp, or by coniacting your local Bivision of Labor
Standards Enforcement office.

1. APPLICABILITY
Trne provisions of this Order shall not apply o outside salespersons and individuals who are the pareni, spouse, or children of the
amployer previously contained in this Ovder and the IWC's industry and occupation orders. Exceptions and modifications provided by

statute or in Section 1, Applicability, and in other sections of the IWC's industry and occupation orders may be used where any such
provisions are enforceable and applicable to the employer.

2. MINIMUM WAGES

Every employer shall pay to each employee wages not less than eight dollars ($8.00) per hour for all hours worked, effective January
1. 2008, not less than nine dollars {$9.00) per hour for alt hours worked, effective July 1, 2014, and not less than ten dollars ($10.00)
per hour for all hours worked, effective January 1, 2016

3. MEALS AND LODGING

Meals or fodging may not be creditad against the minimum wage without a voluntary written agreement between the employer and the
employee. When credit for meals or lodging is used to meet part of the employer's minimum wage obligation, the amounts so credited
may nol be more than the following:

Effective Effective Etffective
LODGING January 1, 2008 July 1, 2014 January 1, 2016
Room occupied alone..................coci . $37.63 per week $42.33 perweek $47.03 per week
RoOm Shared. ... DT $31.06 per week $34 .94 per week $38.82 per week
Apartment — two thirds {2/3) of the ordlnary rental vaiue and in no
event More than ... $451 .89 per month  $508.38 per month  $564.81 per month
Where a couple are both employed by the employer, two thirds
(2/3) of the ordinary rental value, and in no event more than:......... $668.46 per month  $752.02 per menthr $835.49 per month
MEALS
Breakiast. o $2.90 $3.26 $3.62
T[Tl DUU TR $3.97 $4.47 $4.97
Dinner......cooviie SURTURRIO IR $5.24 $6.01 $6.68

4. SEPARABILITY
If the application of any provision of this Order, or any section, subsection, subdivision, sentence, clause, phrase, word or portion of
this Ordar should be held invalid, unconstitutional, unauthorized, or prohibited by statute, the remaining provisions thereof shall rot be

affected thereby, but shall continue io be given full force and effect as if the part so heid invalid or unconstitutional had not been
included herein.

5. AMENDED PROVISIONS
Th(S Order amends the manlmum wage and meals and Iodgmg credits in MW-2007, as well as in the IWC’s industry and occupahon

J R LT pUpPR TR~ o PRI ST B o S R S S U N U N L X6 i



Teacher | School
Special Davs Davs Davs
AUG 21-27 Staff Development
7
1 Labor Day Holiday
SEP 19 End of 1 Month 19
26 Min: Day =P
21
Wi by —FLC.
ocT 17 End of 2™ Month 20
30-31 Min. Day - End'g 23
NOV .11 Veteran’s Day Holiday I 14 End of 3rd Month 19
17
12 End of 4" Month 18
DEC -'19 Mm Day ]
22-2 Winter Break
i5
JAN
23End of 5 Month 19
19
FEB 9 Lincoln’s Birthday Holiday
16 President’s Day Holiday | 20 End of 6 Month 18
27 Min. Day—PLC ChtARtREeTY 18
MAR 20 Min. Day — PLC | 20 End of 7" Month/3" Quarter 20
22
T
6- 10 Sprmg Break
APR 17 Min. Day —=PLC * | 7 End of 8" Month 14
16
MAY 15 Min. Day — PLC 15 End of 9™ Month 20
25 Memorlal Day Holiday 19
5 Last Day. of School (Min. Day). -
JUN 5 13
Total Required Days 132 180

Board Approved 4/8/20 4
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2014-2015

PAYROLL TIMESHEET DUE DATES*

FRIDAY JULY 18, 2014
FRIDAY AUGUST 15, 2014
FRIDAY SEPTEMBER 12, 2014
FRIDAY OCTOBER 10, 2014
FRIDAY NOVEMBER 7, 2014

FRIDAY JANUARY 16, 2015
FRIDAY FEBRUARY 13, 2015
FRIDAY MARCH 13, 2015
FRIDAY APRIL 17, 2015
FRIDAY MAY 15, 2015

FRIDAY DECEMBER 12, 2014 FRIDAY JUNE 5, 2015
PAYDATE SCHEDULE

THURSDAY JULY 31, 2014 FRIDAY JANUARY 30, 2015

FRIDAY AUGUST 29,2014 FRIDAY FEBRUARY 27, 2015

TUESDAY SEPTEMBER 30, 2014 TUESDAY MARCH 31, 2015

FRIDAY OCTOBER 31, 2014

WEDNESDAY NOVEMBER 26, 2014
TUESDAY DECEMBER 30, 2014

THURSDAY APRIL 30, 2015
FRIDAY MAY 29, 2015
TUESDAY JUNE 30, 2015

REGULAR EMPLOYEES' TIME SHEETS SHOULD REFLECT HOURS WORKED THROUGH AND

ALL DISTRICT AND COUNTY CLASSIFIED AND CERTIFICATED SUBSTITUTES, MUST SUBMIT TO THE
SIERRA COUNTY SCHOOLS BUSINESS OFFICE A TIME SHEET FOR ALL TIME WORKED DURING THE
CURRENT PAY PERIOD. TIME SHEFTS MUST BE SIGNED BY THE SITE ADMINISTRATOR OR DIRECT

SUPERVISOR.

ALL EMPLOYEES MUST SUBMIT TIME SHEETS AS SCHEDULED. TIME SHEETS ARE DUE BY 5:00 ON

THE SCHEDULED DATE. LATE TIME SHEETS MAY RESULT IN DELAY OF PAY CHECKS UNTIL THE

FOLLOWING PAY PERIOD.

*SUBJECT TO CHANGE OR REVISION

SIERRA COUNTY OFFICE OF EDUCATION
SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT
P.O. BOX 855 * 109 BECKWITH ROAD, LOYALTON, CA 96118
PHONE {5301 993-1660 * FAX (530 993-0828



STATE OF CALIFORNIA DEPARTMENT OF CDUCATION
STATEMENT OF INTENT TO EMPLOY A MINOR AND REQUEST FOR A WORK PERMIT-CERTIFICATE OF AGE
CDE Form Bi-t {KRev. 02-14)

A “STATEMENT OF INTENT TO EMPLOY A MINOR AND REQUEST FOR A WORK PERMIT-CERTIFICATE OF AGE”
form (CDE Form Bi-1) shall be completed in accordance with California Education Code 49162 and 49163 as notification of intent {0
empioy a minor. This form is also a Certificate of Age pursuant to California Education Code 49114,

(Print Information)
Minor’s Information

Muwor’s Name (First and Last) Home Phone Grade
Home Address City Zip Code
Birth Date Social Security Number Age Student’s Signature

School Information

Scheol Name School Phone

School Address City Zip Code
To be filled in and signed by parent or legal guardian

This minor is being employed at the place of work described vath my full mowledge and consent, [ hereby certify that to the best of
my knowledge and belief, the information herein is correct and true.

Parent’s Name (Print First and Lasr) Parent’s Signature Date
' To be filled in and sigried'b employer.
Business Name or Agency of Placement Business Phone Supervisor’s Name
Business Address City Zip Code
Emplover’s Maximum Expected Work Hours: hours per day _ hours per week

Describe nature of work to be performed:

b

In compliance with California labor laws, this employee is covered by workers™ compensaiion insurance. This business does not
discriminate unlawfully on the basis of race, ethnic background, religion, sex, sexual orientation, color, national origin, ancestry, age,
physical handicap, or medical condition. [ hereby certify that, to the best of my knowledge, the information heiein is correct and true.

Employer’s Name (Print First and Last) Employer’s Signature Date

For authorized work permitissuer use ONLY ~- 7+~

Maximum number of work hours when school is in session: Maximum number of work hours when school 1s not in session:

Mon Tues Wed  Thur Fri Sat Sun  Total Meon Tues Wed Thur  Fri Sat Sun Total

Check Permit Type:

— - [ Y work Experience
b) 3 i
Proof of Minor’s Age (Evidence Type) [] Full-time Education, Vocational
) Education, or Personal
. - [] Restricted Attendant
Verifying Authority’s Name and Title (Priny
[T General [} Workability

Verifying Authority’s Signaturck

For more information about child labor laws, contact the U.S. Department of Labor at hitp://www.dol.gov/, and the State of
California Department of Indusirial Relatiens, Division of Labor Standards Enforcement at hitp:www. dir.ca.gov/DLSE/dIse html,
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INTRODUCTION

The safety and health of employees is the primary concern of the District. The District has
developed and implemented numerous safety programs designed specifically to promote a safe
and healthful work environmenr. The District will continue to improve and refine these
programs in order to provide the safest possible working environment, and to comply with all
applicable federal, state, and local regulations.

Your safety and health is a shared responsibility becween you and the District. The success of
the District safety programs depends as much on you as it does on the District. We encourage
your participation in making the programs work for the benefit of everyone. The safety
programs, after all, are all about your safety and your protection. Safety is a responsibility you
share with this District and with all your fellow employees. It can’t be left to someone else.

[t is important for you to understand all aspects of the safery programs as they apply to you. If
you have any questions during the training process, or at any time, conract your supervisor for
clarification. It’s better to ask questions now and complete rasks safely than be injured later.

With your cooperation and involvement, the District will continue to provide a safe working
environment.

PARTNERS IN SAFETY




WHEN AN ACCIDENT OCCURS

L. Report alt injuries, no marter how minor they
may be, to your supervisor immediately.

2. You will complete and return the Employee’s
Report of Injury.  Your supervisor will
complete  the Employer’s  Report  of
Occupational [llness or Injury.

3. Your supervisor will conduct an invcstigatjon
ot the accident with you to determine how the
accident occurred. This will help make sure
the accident doesn’t happen agzin to you or
another employee.

4. Report all “close calls” 1o your supervisor at
your catliest convenience. A close call one
time might be an injury the next time. “Close
calls”, also, will be investigated by your
supervisor with you to determine how i
happened and what steps need to be taken to
avoid it happening again,

WORKING SAFELY

SAFE WORK PRACTICES/ PROCEDURES

A work practice or procedure is how a task is
performed.  This includes steps taken  before,
during, and afier perfoming a task to ensure it is
completed safely.  Safe work practices are
acuvitics  2nd  procedures  that  must be
incorporated into a task to reduce the risk of
injury to you and to other employees.

Examples:

BEFORE _
L Are you mentally alertr and physically fic w0
complete the task? o

]

2. Have you evaluated the task from the
safety /health point of view?

3. Do you have all the personal safety gear
required to complete the rask safely?

4. Have you inspected the wols and equipment
needed for the rask?

5. Are they the right tools and equipment for the
task? '

DURING

1’s too late now.

AFTER
Have you created an unsafe or unhealthy
condition that mighr cause 2n accident?

SAFE WORK CONDITIONS

A work condition is related to the environment in
which the task is being performed. Unsafe work
conditions are hazards that generally are created
by people, thus can be eliminated by people.

Examples:
1. Are there slip, trip, or fall hazards in the work
area?

2. Is the work area adequately ventilated?

Safe work praciices, when regularly practiced, will
reduce the number of unsafe work conditons.
The vast majority of injuries, as much as 85%, are
caused by unsafe work pracrices and lack of safety

AWATEeNEess.




HELP EVERYONE WORK SAFELY

If fellow workers are careless, bring it to their
attenton before they hurt them self or someone
else. The employee may not realize that their
acuons are unsafe. If they contnue to work
unsafely, reporr the situation to your supervisor.

NO FOGOLING AROUND

Horseplay on the job will not be tolerated. It
could cause serious injury to you or your co-
workers and will result in disciplinary action.
There is @ ume and place for practcal jokes and
fooling around. WORK IS NOT THE TIME
OR PLACE!

ACCIDENTS ARE
AVOIDABLE FORGET
- THE ALIBI

2. Store chermicals safely.

DONT TAKE CHANCES

Employees are not expected, in fact are not
allowed, to take chances or endanger the lives of
others in the performance of their dutes. Do not
take chances cr guess! When in doubt, ask your
supcrvisor to explain any task.

STOREROOM SAFETY

An overcrowded, unorganized storeroom is an
accident abour to happen. An improperly stored
broom or mop may cause you w wip and injure
yourself.

Improperly stored chemicals can cause serious
injuries and property damage. stored
overhead can fall and causc injuries.

Ttems

3. Weight

GOOD HOUSEKEEPING
A PLACE FOR EVERYTHING
AND EVERYTHING IN PLACE

STOREROOM SAFETY RULES

1. Store tools safely. Each tool should have its
place in the storeroom. Tools should be
stored after inspecting them for safety hazards
and cleaning them. Electrical cords should be -
neatly wrapped and secured on the tool.
Keep extension cords neatly stored when not
In use.

Stote flammable
materials in a propetly vented fiammable
liquids cabinet away from sources of igniton.
Al chemical containers must be properly
labeled. Store chemicals according to
instructions on container labels and Material
Safety Data Sheets. ‘

can be a safety hazard. Heavier
items should be stored on the middle and
lower shelves at a height between the
shoulders and knees. Be careful not to
overload shelves.

4. Electrical and water heater rooms are not

storerooms. Rooms with electric distribution
pancls and transformers are not storerooms.
However, if these rooms must be used to
store tools, equipment, and supplies, make
sure there 1s a clear area at least 36 inches
from clectric panels, transformers, and water
hieaters. Floors in electric rooms must be free
of liquids. Liquids must not be stored in
electric and transformer rooms. Do not store
wet mops or other damp items in electric and
rransformer rooms. A water heater is a source
of ignition. Do not store flammable materials
or gas powered tools in rooms with water
heaters, electric panels, or transformers.



5. Keep it neat. Keep at least one aisle of the
storeroom open at all times. Protruding nails
and torn or sharp corners can cause cuts and
abrasions. Remove or pad them. Be alert to
the careless acts of others,

TOOL SAFETY

Each power and hand too! has potential tisks that
must not be ignored. Regardiess of the
equipment type, care must be exercised 1o
minimize the possibility of accident or injury. Do
not take tools and the risk they pose for granted.

TOOL SAFETY RULES
1. All power tools come with user manuals.
Read the manuals before using the tool and

keep the manual handy for reference.

2. Familiarize yourself with the tool before

use.  Have an experienced user provide.

instructions  on using the tool properly.
Practice on a small area before taking the ool
on the job. Remember, read the manual,

3. Prepare the tool and you for work. Inspect
your tools before you use them. Check
clectrical cords for frayed wiring and defective
plugs. If an extension is required, make sure
the gauge of wire in the cord is compatible
with the power suppiy and tool. Fxamine the
tool for cracks and safery defects. Cutting
and boring tools must have sharp, clean
cutdng surfaces. Check for loose or missing
bolts, screws, and knobs. WEAR
REQUIRED PERSONAL PROTECTIVE
GEAR.

4

4. Avoid hazards when using tools. Clear the
work area of trip and slip hazards and things
that might get in your way while working.
Designate the work area with safety cones or
batrier tape when possible.

Maintain and use your tools safely and avoid
accidents. It’s your responsibility!

Keep a dght grip on the tool, and position the
tool comfortably close to your body. Be mindful
of othets around you. Always shut off the tool
when you are not using it and disconnect it from
the power supply.

LADDER SAFETY

Ladders are one of the most commonly . used
tools.  However, becanse you use ladders so
frequently, you may forget about their potential
hazards.  You can fall from ladders and drop
objects, injuting others. '

LADDER RULES

1. Use a ladder when it is needed. Do not
stand on boxes, chairs, desks, or other items
not designed as ladders.

2. Use the right type and size ladder for ti
job. Use a straight ladder if you must lean the
ladder against 4 support. Do not use an “A”

frame ladder in this situation - it is nor the
correct equipment for the job. Metal ladders
may not be used when working on or near
electrical circuits or power lines. “A” frame.
ladders are safest when they are ten feet or
less high — never use one over 20 feet high.
Extension ladders can be used to reach up
44 feer. '



Inspect the ladder before you use it. No
ladder is safe if it is missing rungs, if the rungs
or rails are defective, or if it is in a weakened
condition. Wood ladders should be inspected
for side rails that are cracked or split, and
sharp edges or splinters on cleats, rungs, or
side rails,. Make certain spreaders can be
locked in place. Be sure straight ladders have
safery feet. If 2 ladder cannot be repaired,
mark rhe ladder “UNSAFE - DO NOT
USE” and report is to your supervisor for
disposal.

Set up your ladder safely. If you must set
up a ladder in a traffic area, use a barricade or
guard to prevent unexpected collisions. Lock
or block any nearby deors that might be
opened in ro the ladder. Keep the area
around the ladder base uncluttered and free of
trip, ship, and fall hazards. Avoid side-to-side
tiling by resting the ladder base on a solid,
level surface. When using a stepladder, make
sure it is fully open and the spreader is locked.
Position a straight ladder at a four-to-one
ratio — this means the base of the ladder is
one foot away from the wall or other vertical
sutface for every four feet of the ladder length
to the support point. When using a ladder to
climb onto a roof or platform, allow the
ladder to exrend at least three feet beyond the
roof edge or other support. To avoid shiftng,
te down straight ladders as close to the
support point as possible. Never lean a ladder
against an unstable surface. Never leave 2
ladder unattended.

Climb and descend ladders cautiously.
Face the ladder and hold on with both hands.
[f you need tools, carry them in a tool belt or
raise and lower them with a hand line. Do
not rake a chance on slipping — check ladder
rungs and the botom of your shoes for
slipper substances.

(W]

0. Use common sense when working on
fadders. Never reach or lean too far to
either side. Move the ladder if needed.
To maintain your balance, keep your belt
buckle between the ladder rails. Don’t
climb higher than the second tread from
the top on a stepladder or the third rung
from the top on a straight ladder. Only
one persen may be on & ladder at a dme:

Do nort place tools on the rungs or top of
the ladder.

| USE IT WHEN YOU

LIFTING SAFELY

Moving objects from one place to another is a
task you commonly perform. Many times the
only tool you use to do this job is your body.
Therefore, it is just as important t© keep your
body in shape for the task as it any othet too! you
use for other jobs. You can injure yourself just as
easily lifting light objects as you can lifting heavy
ones if you dou’t lift properly and your body is
not in shape for the job. Lifing is a thinking
person’s job.

LIFTING RULES

1. Before you lift anything, prepare yourself
and plan the move. Make sure you are
limber and physically fit enough wo do the task
safely.  Daily exercises will keep your body

ready for lifting and help you feel better. Size

up the load to make sure you can handle it
safely, If you think the load is too bulky or
heavy, ask someone w help you or try to
break it up into smaller, more manageabic
loads. Use a hand truck or dolly if necessary.

Plan your route and make sure the path is

clear of trip, slip, and fall hazards.




Use proper body mechanics when lifting.
Stand close to the object with your feet about
shoulder width apart. Squat down, bending at
the hips and knees. Keep your back straight.
As you grip the load, arch your lower back
inward by pulling your shoulders back and
sticking your chest out. Be sure to keep the
toad close to your body. When you ser the
load down, squat down, bending ar the hips
and knees, keeping your lower back arched in,

Turn, don't twist. Twisting is one of the
Host common  causes of back injuries.
Instead of twisting with the load, turn your
whole body in the direction you want to go,
Twisting when cartying a load puts a lot of
undo siress on your back.

Push, don't pull. Whenever you have to
move something that is on a cart, a dolly, or
hand truck, push the load. Pushing puts less
strain on your back.

Don’t store heavy objects bigher than your
shoulders. If heavy objects aren’t stored
higher than your shoulders then you won’t
have i0 lift them higher than your shoulders.
Lifting objects overhead, even light objects,
puts a lot of undue stress on your back. Ir’s
one of the surest ways to injure your back.

Lift like a pro and avoid the pain. Learning
how to lift and carry safely is one of the most
important things you can do for vour back.
It’s not hard to learn, and the payoffs will be
well worth the time and effort yOu put into i,

FIRE EMERGENCIES

Be prepared for a fire emergency:

L. Tearn evacvation procedures and established
escape routes.

2. Keep isles and exit  routes free  of
obstructions at all times. When you need to
get out, you need to get out without delay.

3. Know where fire alarm pull stadons and fire
extinguishers are located throughout your
workplace,

4. Do not block access to fire fighting
equipment and alarm systems.  When you
need it, you need it without delay.

U

Inspect fire extinguishers in your immediate
work area at least monthly.  Extdnguishers
which appear 1o be in doubtful condition
should be reported immediately,

WHEN TO USE A FIRE EXTINGUISHER

Immediately report all fires! In a fire
emergency, every second counts.

Extinguish the fire yourself only if:

1. You are cermin the fre is small and can be
successfully  fought  with g portable
extinguisher. '

2. You have a safe exit roure from the area of
the fire.

3. If the fire is blocking your exit to a safe area,
use a fire extinguisher to clear your exit.

HOW TO USE A FIRE EXTINGUISHER

P.ASS.

P — Pulil the safery pin

A — Aim the nozzle at the base of the fire
S — Squecze the handle trigger

S = Sweep the nozzle from side 1o side



REMEMBER, IF YOU ARE NOT
CERTAIN OF THE  SITUATION,
EVACUATE THE AREA AND ALERT
OTHER EMPLOYEES.

OTHER EMERGENCIES,/DISASTERS

Work site specific emergency/disaster plans have
been esmblished for each workplace in  the
District. ' Your supervisor will provide you with
imnformadon  relative  to emergency/ disaster
procedures and your responsibilities.

All employees, without exception, are obligated to
prepare themselves for competent service in the
emergency/disaster preparedness program in the
District and to render this service willingly in all
of its ramifications - planning and evaluation,
training execution of plans and recovery. During
an emergency/disaster situation, all employees
will  perform  their  responsibilides  with  a
singleness  of purpose — the protection of
students, swuff, and District property for the
length of tme necessary ro fulfil
responsibilities or until they are relieved.

those

Employees are designated as Disaster Service
Workers subject to service as may be assigned to
them by their supervisor or by law. Should a
disaster strike  duting  working hours,  all
employees will remain at their assignment under
ali circumstances unless officially released by the
Superintendent or the Superintendent’s designee
— Governpent Code, Chapter 8, Section 3100.

Following is an overview of employee safety
programs that apply to all employees.

INJURY AND ILLNESS PREVENTION
PROGRAM

EMPLOYEE SAFETY PROGRAMS

The District has designed and  implemented
several employee safety programs for the purpose
of providing a safe and healthful workplace.
Employees have rights and responsibilities relative
o these programs and receive detailed
information about the programs during  the
District hiring process. Not all of the programs
are applicable to all employees. Your supervisor
will provide you with information abour safety
programs specific to your job.

C.CR, Title 8 Section 3203
‘This program includes:

1L A system for idendfying and evalvating
workplace hazards

2. Methods and procedures for correcting
unsafe and unhealthful conditdons and work
practices

3. An employee communications system
designed to encourage employees to report
hazards av the wortkplace without fear of
reprisal

4. A system for ens.uring employees comply
with safe and healthful work practices to

include disciplinary actions

5. A procedure to investigate workplace injuries
and ilinesses

6. An employee safety training program

7. ldendfication of a person responsible for
implementing the program

EMPLOYEE RIGHTS
Employees have the right to:

1. Receive training specific to the tasks they are
required to perform and the equipment/tools
they are required to use

2. Report, anonymously if they choose unsafe
working conditions and unsafe work practices
without fear of reprisal

3. Have access to the District’s written Injury &
Hiness Preventon Plan



EMPLOYEE RESPONSIBILITIES

Employees are responsible for:

Working safely

. Not creating unsafe work conditions

- Using personal protective gear provided

Reporting unsafe and unhealthful work
conditions and practices
Reporting accidents and  near  accidents

Immediately

'SAFETY FIRST

ALL INJURIES NO MATTER
HOW SLIGHT MUST BE
REPORTED TO FORMAN

WEAR
YOUR GLOVES

1. To

HAZARD COMMUNICATION
PROGRAM

C.CR, Title 8 Section 5194

This program includes:

1.

2.

- A system  for the

AN written plan

An employee training program specific to
hazardous substances in the workplace

e procurement and
distribution of Material Safety Data Sheets
and other sources of information about
hazardous substances in the workplace

Emergency procedures relative to the
release of hazardous substances

. An inventory of hazardous substances

specific to ecach worlk site

. Using personal

EMPLOYEE RIGHTS

Employees have the right:

receive information about hazardous
substances to which they may be exposed

- For their physician and collective bargaining

agent o receive information about the
hazardous substances to which the employee
may be exposed

- Against discharge or other discrimination due

to the employee’s exercise of the tights
afforded pursuant to the provisions of the
Hazardous  Substance Information  and
Training Act

EMPLOYEE RESPONSIBLITIES
Employees are responsible for:

1. Reading and complying with the instructions

on container labels and Material Safery Daca
Sheets '

. Properly labeling all substance conrainers that

are not labeled by the substance manufacrurer

- Not introducing to the workplace 2 substance

that is not purchased and authorized for use _

by the District

protective gear
provided




K

NESS

CARELESS

LES
IS
DANGEROUS

BLOODBORNE PATHOGENS
EXPOSURE CONTROL PLAN

C.CR, Title 8, Section 5193

This program includes:

1.

A written plan

Determination  of  employee  potential
occupational  exposure to  bloodborne
pathogens

Procedures for control of exposure to
bloodborne pathogens

An employee training program
Procedures to offer, at no cost to the

employee, hepariris B vaccinations and post-
exposure follow-up

EMPLOYEE RIGHTS

Employees have a rigﬁt_ to:

1.

3

Receive training specific to the control of
exposure to bloodborne pathogens

Recelve, ar no cost, hepattis B vaccinations
and post-exposure follow-up

Privacy in regards to medical examination
reports, testing, and other post-exposure
foilow-up

EMPLOYEE RESPONSIBILITIES
Employees are responsible for:

1. Complying with instructions and procedures

provided during Bloodborne  Pathogens
Exposute Control Training
2. Reporting  potential  exposure  incidents

immediately

‘BE CAREFUL

THE BEST SAFETY
DEVICE IS A CAREFUL
WORKER, GET THE
SAFETY HABIT

3. Using personal protective gear provided

4. Maintain conﬁdentialiry regarding
information about a source individual

Important Names and Telephone Numbers

Name

Responsibilicy

Tel. #

Name

Responsibility

Tel. #

Name

Responsibility

cl #

Name

Responsibility

Tel. #

Name

Responsibility

Tel #







BMER

L2061

(Lgiskoe 2l

SMRRNEY

a4 EUay JO 452uN0T)

Amfuy 3joeq Sunuassig 0) apmy y

SOV OL YOV

Auvediwog YN BI0aNIDaN Vv
ZEOE-EEE-008 1180 "12pi0 O}

SAANVEA R

ystueds vt a[qelreae oste Jonpord sty

“HIEQ ANGA H0]
43]eS $21]IAIJ0R PUR JURLILIOAIALD INOA 2)BLl
0} S43%I0MOD pue AURGLIOD INOA L]IM IO/ o

")9eq ANoA 3aes
03 pray Anok aspy “way) Sulpuey 310§ag
S[eLaiel appuey [,nof Moy IN0qE UYL »

R e APPSR O J s PET]

‘Kem JYBLI oY —Aem ASea ay3 YIT «
‘wiesgold asoiaNs pue
juauwageurll JUS1am B SUIMO||0) pUR ‘58318
Fupnpaa ‘aungsod pood Buiaey Ag Auijeasy
pue Buc.ys y2eq ok d2ay djay ued oA e
SINLUT YR AP3s0D puR [npured unuasaaid o
Aiaisuodsst aaeys 240idws ok pue ney e«

Uﬂwdm. &umm

R



“'Bad Backs Are Bad Business

Most Americans will have a back injury sometime during
their lives. And many hours at work, home, and play are
lost to bad backs. That means back injury costs both you
and your employer time and money. Simple ways to pre-
vent back injury include the following:

¢ [earning proper lifting and material
handling technigues

* Maintaining a healthy body weight

s Strengthening neglected
back muscles

» Adopting good
posture habits:
Maintain your
bacl’s three natural
curves at work,
home, and play.

Back Facts

The pain and incanvenience caused by back problems cannot

be measured. But we can figure costs in dollars and cents,

* Back injuries cost employers billions of dollars each year.

* Employees spend hundreds of millions maore visiting doctors
for their back pain.

With slowed production, increased turnover, medical bills, and
pain, bad backs are bad business for you and your employer.

This booklet is not intended to replace your employer’s health and safety policies. =
Only your empioyer can establish the specific guidelines appropriate for your job.

©1685. 1984, 1988, 1999, 2000 The StayWell Company, 1100 Grundy Lane, San Brune. CA
94066-3030. www.krames.com 800-333-3032. Al vights reserved. Lithographed in Canada,

By working together—back to back—you and your employer can prevent
back injuries, Keeping your back healthy and keeping you on the job takes
a team effort. Management is committed to helping reduce back injuries
at work. To do this, they'll teach you good lifting and material handling
techniques. But back safety is a shared responsibility. It requires your
cooperation at work, home, and play.

FERN BFEORT
| - BARMAGEIEINT COMMITMENT

You Are the Key

Protecting your back around the clock is your best
insurance against back injury. You are the only
one who's around to do it, both on and off the joh.

First step: Keep your back in mind. It's amazing
how often most people lift the wrong way. This

booklet will show you proper lifting and material
handling techniques to use at work, home, and

play. It will also show you other ways to be kind-
to your back 24 hours a day. They include keeping
your back in shape and maintaining good posture.

Think ahead. One of the key changes you can
make is to plan before lifting, That way, you can
be aware of hazards before you lift. Then make
sure the hazards are removed by alerting your
supervisor, You and your employer are the hack
injury prevention team for your job.
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Back in Shape
Start with Conditioning

it's common for people to find them-
selves stressed, overweight, and prone 55 \\.N\\
to backaches, Muscles weakened by 3
disuse add to the back’s workload, This

makes the back prone to pain and injury.

/
\
)

|

.
~

Learning to reduce stress, eating right,
and getting regular exercise can help
relieve back pain. You'll be starting on
the road to enjoying a happier, healthier
Jifestyle. You'll took better, taal

Reduce stress. Muscle tension
that builds up during a stress-
filled day affects your spine.
Learn how to relax and unwind.
Organize your daily routine to make
it easier on both the mind and body.

Exercise regularly. Most back pain can be traced to a lack
of exercise. Condition your muscles to work as a team,
Start a regular exercise program.

o Strengthen the muscles in the back, upper legs, and
especially the stomach. This will increase your spine’s
support. Strong stomach and back muscles help maintain
the back’s three natural curves.

o Increase flexibility while you're building strength. Tight,
shortened muscles can increase your chances of back
injury. Stretching exercises make muscles more flexibie.
They also make motion easiet, And stretching is a good
way to warm up before more vigorous exercise.

Maintain a healthy weight. Excess weight puts added
stress on the back. Lesing extra pounds and maintaining
a healthy weight can help. A steady exercise program is
the key to weight management. It can also help you look
better and get more work done.

Back:

Conditioning Exercises

Do these simple exercises each day to help keep your back strong, flexible,
and properly aligned. Warm up for 2 to 3 minutes by doing jumping
jacks or jogging in place. Some of these exercises can be done at work.
Be sure to consult your doctor before starting any exercise program.

Pelvic Tilt

To strengthen the

stomach muscles,

stretch back muscles,
and improve posture:

1. Stand with your back
against a wall.

2. Tighten stomach and
buttock muscles.

3. Tilt your pelvis
slightly until your
lower back flattens
against the wall.

4. Hold for 6 counts.

5. Relax.

6. Repeat 5 times.

Half Sit-Ups
To strengthen the stomach muscles:

1, Start as shown,

2. Slowly raise only your head, neck, and shoulders.
3. Touch knees.

4. Hold for 5 counts.

5. Slowly return te starting position.

6. Repeat 5 times.

COverall Conditioning

Physical activity, such as brisk walking or swim-
ming, can also help keep your back in shape.

Wall Slide
To strengthen the
upper leg muscles:

1. Stand with your back
against awall. -

2. Move your feet about
12 inches from the
wall, shoulder-width
apart. Bend knees to
slide to a “half-sit.”

3. Hold for a count of 5.
(Over time, work up
to holding for
1 minute.)

4, Slowly slide back up.

Elbow Props
{(do only if your doctor says it's safe}
To help maintain the normal lumbar curve;

1. Lie on your stomach as pictured.
2. Prop on eibows for 10 to 20 seconds.
3. Return to starting position,

4. Repeat 5 times.

You've started on the right foot by bringing
your back and body to work in the best possible
condition. Help them stay that way by lifting
and handling materials the right way.
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Material Handling—Think Before You Lift
Before You Lift

As part of planning your lifting
tasks, try to predict any probiems
that may come up.

Check the pathway. Look for
things that could get in your
way-—underfoot and overhead.
Check for spills, lighting, traffic
{people and machines), stairs,
bumps, and slopes. Choose a clear
route over the flattest surface,
even If it takes a little longer.

When You Lift

Look for simple ways to make
lifting, carrying, and unloading
easier on you and your back.

Clear the pathway. Make sure
any hazards you spotted have been
removed. See that the area is well-
lighted. Wait until traffic clears.
Then transport the load. And set
it down in the proper place.

Unload carefully. Plan where
you can set the load down safely.
Pick your spot carefully so no
one has to move the ioad again.

Solve high-load problems.
Lifting something that's above
the height of your shoulders
can be hazardous, Test the
weight by pushing up on the
load. Get as close to the load
as you can. You'll want to
slide the object down your
hody, close to the spine. Plan
te “lift down” the same way
you lift up—the right way.

Lift less, and enjoy the
rewards. Look around your
workplace. How could you
reorganize to limit how much
vou have to lift and how far
you have to carry it? Discuss
with your supervisor and
coworkers ways to make
lifting easier. Then include
these safer methods in your
daily routine,

Solve ongoing problems.
Don’t accept problems as
being “the way things are.”
See them as problems, Then
decide how you can avoid
them in the future. Think
through your job tasks, Do
you really need to bend and
reach so much? Can you
think of a smarter way?
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"Back-Saving Solutions

Now you know how your back would like to be treated. Think about everyday
situations and personal habits that make life hard on your back. Then be on
the lookout for better ways to give your back the treatment it deserves—at

home, worls, and play. Only you can be your back’s best friend!

For driving, adjust your seat so that knees are bent. Keep knees at or just

below hip level. Support your lower back with a cushion or rolled-up towel,

e

. 2 G-
Don’t strain to lift or carry 2 heavy load when it can be split
into two {or more) smaller loads. Take the time to be safe.

Look for simple ways
to reduce everyday
strains on your back,

Lifting and unloading are easiest at waist level. Use a table or pallet when you can.

14

' A Healthy Back: Good for Everybody

Celebrate! You and your employer are working together to make
your life at work, home, and play safe for your back. Management
is comnmitted to helping you protect your back and to keeping you
on the job. Teamwaork and shared responsibility can make this
happen. Together, we can ensure productivity, prevent lost work .
time, and better enjoy life. When backs are healthy, we all win. -

ANmAL GoppPaly PIERIS”

1t’s Up to You

Each move you make, on and off the job,
depends on your back. So keep your back
in mind throughout your day—while you
sit, stand, lift, and carry. Remember what
you learned about lifting and handling
materials. And think before you move,

4




It's your job to follow the 5 steps for staying safe!

The boss must train you to do every task that’s part of your job, like how to handle any chemicals youneed to
~use, how to lift safely, or howto use tools or ladders sately.

If you work in motor vehicle repair, there are many things that can hurt you or make you sick. You can spot these
hazards before they cause a problem.

Use your training to protect yourself and other workers. Do every task the way you have been trained. Keep your
eyes open and report any problems you see.

U.S. and state laws protect workers on the job. There are also special laws that protect workers under 18. These laws
say:

& FEmployersmust provide a safe workplace.

@ Employers must provide workers’ compensation to pay your medical expenses and lost wages if you
getinjured. '

& Workers under 18 may not do certain dangerous tasks, and may only work certain hours (not too late,
too early, or too long).

For more information go to www.youthrules.dol.gov or www.osha.gov/SLR/teenworkers.

Pay attention. If something seems unsafe, ask about it. If you don’t know how to do a task you are given, ask a
co-worker or your boss for help. If that does not work, get help from someone else, such as a safety or union
representative, teacher, or parent. For more information, contact:

w National Young Worker Safety Resource Center, www. youngworkers.org.
@ Occupational Safety and Health Administration, Teen Workers page, www.osha/gov/SLTC/ieenworkers.
® U.S.Equal Employment Opportunity Commission, www. youth.eeoc.gov.

® Your state labor dept., www.youthrules.dol. gov/states.htm or your state OSHA, www.osha.gov/desp.osp.

Young Worker Safely Resource Ceater, 2009







TiME OF HIRE PAMPHLET

This pamphlel, or a simifar anc that has been approved by the Administrative Director, must be
given to all newly hired employees in the Staie of California. Employers and claims
administrators may use the content of this document and put thewr logos and additional
information on it. The content of this pamphlet applies to all industriai injuries that occur on or
after Jamaary 1.2013.

WHAT 1S WORKERS’ COMPENSATION?

If vou get lurt on the job, vour emplover 1s required by law to pay for workers’ compensation
benehits. You could ger hurt by:

One event al work. Examples: hurting your back in a fall, getting burned by a chemical that
splashes on your skin, getting hurt in a car accident while making delivenes.

O
Repeated exposures at work. Examples: hurting your wrist from using vibrating tools, losing
your hearing because of constant loud noise.

—Or—
Workplace crime. Examples: you get huit in a store robbery, physically attacked by an unhappy
customer.

It is illegal under Labor Code section 132a for your employer to punish or fire you because you:

« File a workers” compensation claim

« Intend to file a workers’ compensation claim

» Settle a workers’ compensation claim 11

« Testify or intend to testify for another injured warker. !
If it is found that your employer discriminated against you, he or she may be ordered o retum

you to your job. Your employer may also be made to pay for lost wages, increased workers’
compensation benefits, and costs and expenses set by state law.

WHAT ARE THE BENEFITS?

»  Medical care: Paid for by your employer to help you recover from an injury or iliness
caused by work. Doctor visits, hospital services, physical therapy, lab iests and x-rays are
some of the medical services that may be provided. These services should be necessary to
treat yous injury. There are limits on some services such as physical and occupational
therapy and chiropracuc care.

July 2014



Compensation programs and units” for the “Information & Assistance Unit” link or visit the DIR
web site at www.dirca.gov.

Anv person who makes or causes to be made any knowmegly false statement in order to obtain or

deny workers” compensation benefits or payments is guilty of a felony. If convicted, the peErson
witl have (o pay fines up to $150,000 and/or serve up to five years in jail.

WHATSHOULD Y DO IV T HAVE AN INJURY?

Report your injury to your employer

Teli your supervisor right away no matter how shght the injury may be. Don’t delay — there are
time Timits. You could lose your right to benefits if your employer does not learn of your mjury
within 30 days. If your injury or iilness is one

that develops over time, report it as s00n as you
fearn 1t was caused by your job.

If you cannot report to the employer or don’t hear from the claims administrator after you have
reported yeur mmjury, contact the claims administrator yourself.

Workers’ compensation insurance company or if employer is self- |
insured, person responsible for handling the claim is:

KEENAN AND ASSOCIATES

Address: PO BOX 1538, RANCHO CORDOVA, CA 95670

SIERRA COUNTY OFFICE OF EDUCATION

P O Box 955,
Phone: 800 343-0694 109 Beckwith Read, Rm #3

—  Loyalton, CA 96118 (jjﬁﬁ%'“v[oo

Youmay be able 1o find the name of your employer’s workers’ compensation insurer al

www.caworkcompeoverage com.  [f no coverage exists or coverage has expired, contact the

Division of Laber Standards Enforcement at www div.ca gov/DLSE as all employees must be
covered by law.

Get emergency treatment if needed

If s a medical emergency, go to an emergency room right away. Tell the medical provider who

treats you that your mjury 1s job related. Your employer may tell you where to go for follow up
treatment. '

Tuly 2014



You may predesignate a doctor il you have healih care coverage for non-work injuries and
ilinesses. The doctor must have:

«  Treated you

+  Maintained your medical history and records before your imjury and

e Agreed to treat you for a work-related injury or tiiness before you get hurt or become il

You may use the “predesignation of personal pliysician” form mcluded with this pamphict. After
you fill in the form. be sure to give 1t o your employer.

£ yowr emplover does not have an approved MPN, you may name your chivopractor ot
acupunciurist w weal you for work related inpunes. The notice of personal chiropraclor or
acupunciurist must be in writing before you get hurt. You may use the form mcluded 1n ths

pamphlet. After vou [l in the Tonm, be sure o give it to your employer.

With some exceptions, state law does not allow a chiropractor to continue as your weaung
physician after 24 visits. Once you have received 24 chiropracuic visits, if you stll reguire
medical treatment, vou will have 1o sefect a new physician who i5 not a chiropracior. The term
chiropractic visit” means any chiropractic office visit, regarciess of whether the services

performed involve chiropractic mampulation or are limited to evaluation and management.

Exceplions to the prohibition on a chiropractor continuing as your treating physician after 24
visits include postsurgical physical medicine visits prescribed by the surgeon, or physician
designated by the surgeon, under the postsurgical component of the Division of Workers’

Compensation’s Medical Treatment Utlization Schedule, or if your employer has authorized
additional visits i writing.

WHAT IF THERE 1S A PROBLEM?

If you have a concern, speak up. Talk to your employer or the clatms admimistrator handhing your

claim and Uy (o solve the problem. If this doesn™t work, gel help by tymg the following:

Contact the Division of Workers® Compensation (DWC) Tnformation and Assistance (T&A) Unit
All 24 DWC offices throughout the state provide information and assistance on rights, benefits and
obligations under California's workers” compensation laws, I&A officers help resolve disputes
without formal proceedings. Their geoal 18 to get you full and umely benefits. Their services are
free.

programs and units”, click on “Information & Assistance Unit.” At this site you will find fact
sheets, guides and nformation to help you.

The nearest [&A Unit s located at:

Address: : - \

Phone number: . \
. N r—- i
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SIERRA COUNTY OFFICE OF EDUCATION
P O BOX 955 * 109 BECKWITH ROAD, RM #7 * LOYALTON, CA 96118
{530) 993-1660 EXT *845 / FAX 993-0828

PREDESIGNATION OF PERSONAL PHYSICIAN

In the event your child (student) sustains an injury or illness related to employment, he/she may be treated for such injury
or illness by your personal medical doctor {M.D.), doctor of osteopathic medicine (D.0.) or medical group IE:

e On the date of the work injury, child (student) has health care coverage for injuries or iilnesses that are not work
related,

s The doctor is your regular physician, who shall be either a physician who has limited his/her praciice of medicine
to general practice or who is board-certified or board-eligible internist, pediatrician, obstetrician-gynecologist, or
family practitioner, and has previously directed medical treatment and retains medical records for child {student);

e The personal physician may be a medical group if it is a single corporation or partnership composed of licensed
doctors of medicine or osteopath, which operates an integrated multispecialty medical group providing
comprehensive medical services predominantly for nonoccupational ilinesses and injuries;

« Prior to the injury, the doctor agrees to treat your child (student) for work injuries/ilinesses

« Prior to the injury, the parent/guardian provided Sierra County Office of Education the following in writing: (1)
notice that the parent/quardian wants a personal doctor to treat child (student) for a work-related injury/iliness,
and {2} the personal doctor's name and business address.

Parent/guardian may use this form to notify Sierra County Office of Education if you wish a personal medical doctor or a
doctor of osteopathic medicine to freat child (student) for a work related injury or iliness and the above requirements have

been met.
AR R AR IR TR TR TR kR SRk h kR ih ik Ak d R d Ak k h ok ki drhk kv & & Aok ke dededode Aok dofe s gk e sk e sk e el ek R ek R R R A R Rk R R h Rk dekk ok ook kb dedok hekkeokokkodeodokdek

NOTICE OF PREDESIGNATION OF PERSONAL PHYSICIAN
Parent/Guardian complete this section:

To Sierra County Office of Education. If my child {(student) has a work-related injury or illness, | choose him/her
to be treat by:

Name of doctor (M.D., D.O., or medical group)

Street address, city, state, zip code

Telephone number Fax number

Child (student) Name: Birthdate:

Name of Insurance Company, Plan, or Fund providing health coverage for nonoccupational injuries/illnesses:

Plan #

Parent/Guardian Signature: Date:

PHYSICIAN: ] agree to this Predestination:

Date:

Physician or Desighated Employee of the Physician or Medical Group

The physician is not required to sign this form, however, if the physician or designated employee of the physician or medical group does not sign, other
documentation of the physician’s agreement to be predesignated will be required pursuant to Title 8, California Code of Regulations, sec. 9780.1(a)(3).

SIERRA COUNTY OFFICE OF EDUCATION - PREDESIGNATION OF PERSONAL PHYSICIAN FORM






MPN Implementation Notice

Unless you predesignate a physician or medical group, your new work injuries arising on or

after will be treated by providers in the State Fund

1nse:i effzoiive date of Rew MPN

Medical Provider Network. If you have an existing injury, you shouid continue treatment with

your current primary treating physician. If you sustain a new work injury, treatment for this
injury should be obtained through the State Fund Medical Provider Network. You may obtain
more information about the MPN from the workers' compensation poster or from

your employer.

| declare under penaity of perjury that { have reviewed and received a copy of the

MPN Implementation Notice.

Printed Name

Stgnature Date






SIERRA COUNTY OFFICE OF EDUCATION
P O BOX 955 * 109 BECKWITH ROAD, RM #7 * LOYALTON, CA 96118
530 993-1660 EXT *845/ FAX 993-0828

WORKABILITY | TRAINING AGREEMENT

GENERAL PROVISIONS

This training agreement shall be between WorkAbility V/Sierra County Office of

Education (SCOE) and {(hereinafter referred to as
the worksite) and shalt outline the responsibilities of both parties.

The worksite shall provide useful work training which will be consistent with each
participant’s capabilities and interests and which will assist these students to obtain future
unsubsidized employment.

It is agreed that the training of any students participating in this program wiil in no way
supplant any regular employee of the worksite's current work force or any employee layoft
status with current recall rights.

The worksite further assures that this training agreement will not be used to impair in any
way employment or eamings opportunities for its regular employees.

it is agreed that such training will be conducted in a safe and sanitary working environment
and that there will be adequate full-time supervision of each participant by qualified
supervisors and adequate accountability for participant time and attendance.

It is further agreed that the participant wili perform duties in conformity with the training
ptan and all applicable labor laws.

It is the responsibility of SCOE to provide orientation for the worksite supervisor with
appropriate written materials necessary to perform his/her duties, including a copy of this
agreement.

The worksite will complete ongoing evaluations for each participant; the SCOE will supply
all forms.

It is understood that the student, for payroll purposes, is deemed to be a student trainee of
the SCOE and that the worksite is in no way deemed to be the “employer” for payroll and
insurance purposes of the participant except that the participant as part of the WorkAbility |
Program shall be under the supervision and control of the worksite.

The participant shall be subject to the worksite’s personnel policies and procedures
applicable to other employees, trainees and/or students of the worksite. -

Inquires should be called to the attention of WorkAbility | Coordinator, Marlene Mongolo, at
530 993-1660 EXT. *845.
WORKABILITY COMPENSATION

—wrrTero e ——riv ww—— ———
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Participants will receive $8.00 per hour. Participants may receive no compensation if
engaging in tasks that are deemed non-productive work or compensation refative to their
productivity as determined by productivity studies.

Time sheets must always be signed in ink by both the student and the supervisor. Time
sheets must be received by the SCOE business office in accordance to the Payroll Time
Sheet Schedute 2014-2015.

WORKER'S COMPENSATION INSURANCE

The Supervisor must contact SCOE within 24 hours to report a work-related accident.

LIABILITY INSURANCE

General liability insurance for each participant will be provided by SCOE at no cost to the
worksite.

HEALTH INSURANCE

Health insurance benefits are not provided for students participating in the WorkAbility |
Program.

TERMINATION

Either party hereto may terminate this agreement. Reasons for termination may include
but are not limited to: Failure of performance, non-compliance with terms of this
agreement or lack of funds to continue the program.

TRAINING MATERIALS

The SCOE will furnish to the worksite all forms, time sheets, procedures and/or other
directions required for the smooth operation of the training program.

Each signatory hereby certifies that he/she has the necessary authority to enter into this
agreement and on behalf of the parties hereto.

This worksite agreement is entered into the day of 20

Signed for Sierra County Office of Education  Signed for the Work Site by:

Signature Signature
Printed name and title Printed name and title

[DocWorkabilily/Employ Agreement 10¢13/14
AT E——
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SIERRA COUNTY OFFICE OF EDUCATION
2013-2014 Second Interim Narrative
Presented March 11, 2014

REVENUE

Local Control Funding Formula

This is the second year the State is funding county offices using the LCFF. Beginning with fiscal year
2014-2015 the funding model changed which local agency is to receive revenue for Out-of-State students.
Out-of-State students are now considered District students, therefore eliminated the pass-through revenue
within the LCFF county funding model. The LCFF is funded by local property taxes, Education
Protection Account (EPA) and the State. The EPA ¥4 additional sales tax expires at the end of 2016 and
the increase to personal income tax for high income earners expires at the end of 2018. Full
implementation of LCFF is anticipated in 2015-16. Although the revenue provides local control the
funds do have restrictions/accountability. Funds received must support the County’s Local Control
Accountability Plan (LCAP), and spend the same level of funds for the ROP program. Projected LCFF
sources increased by $45,392 since the budget adoption.

Other State Revenue
Restricted Other State Revenue decreased by $103,184 since the budget adoption for the following reason:

Favorable
Funding Description (Unfavorable)
e Special Education $103,184

Federal Revenue
Federal Revenue is projected to decrease by ($1,360) since the budget adoption for the following reasons:

Favorable
Funding Description (Unfavorable)
e NCLB, Basic Support $ 2,599
e REAP $ 1,000
e Special Education Discretionary $(4,959)

Local Revenue
Local Revenue is projected to increase by $4,040 since the budget adoption for the following reasons:

Favorable
Funding Description (Unfavorable)
e Interagency Services $ 4,040

The chart below compares restricted & unrestricted revenue from the 2012-2013 Actual, 2013-2014
Unaudited Actuals, 2014-15 Adopted Budget and First Interim.

Description 2012-2013 2013-2014 2014-2015 2014-2015 Favorable
Actuals Unaudited Budget First (Unfavorable)

Actuals Interim Budget vs.

First Interim
LCFF $487,590 676,267 $ 797,444 | $ 842,836 45,392
Federal 559,883 185,690 155,411 154,051 ($1,360)
Other State 517,574 502,505 494,955 598,139 103,184
Other Local 283,918 229,394 166,019 170,059 4,040
Transfer-in SRS 63,176 56,916 60,017 0.00 (60,017)
Total $1,912,141 $1,650,772 $1,673,846 | $1,765,085 91,239

scoe 1st interim narrative 2014-2015



Total Resources $1,765,085

$170,059
9%

$842,836
48%

$598,139
34%

m LCFF

M Federal

 Other State

B Other Local

$154,051
9%

EXPENDITURES

General Fund Expenditures
Expenditures increased by $310,784 (General Fund, Unrestricted/Restricted, Page 1,) from the Board
Approved Operating Budget.

Other Outgo increase is due to $150,000 assistance to the District for resurfacing Loyalton High parking
lot and $143,500 to Washoe County for out-of-state students.

This chart compares restricted & unrestricted expenditures from the 2011-2012, 2012-2013 Unaudited
Actuals, 2013-14 Adopted Budget and First Interim.

Description 2012-2013 2013-2014 2014-2015 2014-2015 Favorable
Actuals Unaudited Actuals Budget First (Unfavorable)
Interim Budget vs.
First Interim
Certificated $293,901 $336,904 $328,923 $324,581 $4,342
Classified 336,223 342,354 331,496 305,430 26,066
Benefits 307,122 307,999 325,903 317,020 8,883
Books & Supplies 21,441 18,079 34,588 38,849 (4,261)
Services & Operating 223,457 328,217 433,507 571,743 (138,236)
Capital Outlay 39,431 36,332 43,132 (6,800)
Other Outgo 618,228 248,011 0 200,778 (200,778)
Total $1,800,372 $1,620,995 1,490,749 1,801,533 ($310,784)

scoe 1st interim narrative 2014-2015
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Total Expenditures $1,801,533

$200,778

o $324,581
$43,132 11% 18%

2%

$305,430
17%

$571,743
32%

2% 18%

M Certificated
m Classified
m Benefits
M Books & Supplies
B Services & Operating
M Capital Outlay
Other Outgo

Net Increase (Decrease) in Fund Balance

Actual and projected ending fund balance for the fiscal years 2012-2013 through 2016-2017. See table

below.
Fiscal Year Amount
2012-13 actuals 48,594
2013-14 unaudited actual 29,775
2014-15 projected ($36,448)
2015-16 projected 149,638
2016-17 projected 185,474

Actual and Projected Ending Fund Balance

2012-13 $1,974,524
2013-14 $2,004,299
2014-15 $1,967,851
2015-16 $2,117,489
2016-17 $2,302,963

Other Funds

Forest Reserve Fund Eliminated revenue projections

Other Comments

» SB 73 (Chapter 29/Statutes 2013) is the implementation bill for Prop. 39, the
California Clean Energy Jobs Act. Prop. 39 provides for the creation of clean energy jobs,
including funding energy efficiency projects and renewable energy installations in public schools,
universities, and other public facilities. For five fiscal years, 2013-14 through 2017-18, Prop. 39
funds will be provided. The County’s estimated annual amount is approximately $30,000.

scoe 1st interim narrative 2014-2015

Page 3 of 4




» A positive cash flow for fiscal year 2014-2015 and 2015-2016 with an ending cash balance of
$2,141,508 and $2,332,013 respectively.

» Reserve requirement is met for all three years. Positive Certification.
» S-PTA started negotiations for fiscal year 2015-2016 November 2014.

» A 5% Health Care premium increase is included in the multiyear budget for certificated staff. All
other employees H/W benefit is capped at $13,840.

» Preliminary Proposed Indirect Cost Rate for 2015-16 is 30.55%.
» No Child Left Behind MOE Expenditures is projected to be met.
» Eliminated Secure Rural Schools, aka Forest Receipts, all fiscal years.

» One student is currently attending a private school.

Personnel FTE
Certificated 3.60
Administration 1.20
Classified 4.80
Confidential 3.00

scoe 1st interim narrative 2014-2015
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First Interim
Sierra County Office of Education COUNTY OFFICE OF EDUCATION CERTIFICATION OF INTERIM REPQRT 46 10462 0000000
Sierra County . ) For the Fiscal Year 2014-15 Form CI

NOTICE OF CRITERIA AND STANDARDS REVIEW. This interim report was based upon and reviewed using the
state-adopted Criteria and Standards pursuant to Education Code sections 33129 and 42130.

Signed: Date:
County Superintendent or Designee

NOTICE OF INTERIM REVIEW, All action shali be taken on this report-during a regular or authorized special
meeting of the County Board of Education.

To the State Superintendent of Public Instruction:
This interim report and certification of financial condition are hereby filed by the County Board
of Education pursuant to Education Code sections 1240 and 33127.

Meeting Date: December 09, 2014 : Signed:

County Superintendent of Schools
CERTIFICATION OF FINANCIAL CONDITION

X POSITIVE CERTIFICATION
As County Superintendent of Schools, | cerlify that based upon current projections this county office will
meet its financial obligations for the current fiscal year and subsequent two fiscal years.

QUALIFIED CERTIFICATION
As County Superintendent of Schools, | certify that based upon current projections this county office may
not meet its financial obligations for the current fiscal year or two subsequent fiscal years.

NEGATIVE CERTIFICATION
As County Superintendent of Schools, [ certify that based upon current projections this county office will
not meet its financial obligations for the remainder of the current fiscal year or for the subsequent fiscal year.

Contact person for additional information on the interim report:

Name: Rose Asquith Telephone: (530) 993-1660 x *838

Title: Business Manager E-mail: rasquith@spjusd.org

Criteria and Standards Review Summary

The following summary is automatically completed based on data provided in the Criteria and Standards Review
form (Form 01CSI). Criteria and standards that are "Not Met,” and supplemental information and additional fiscal
indicators that are "Yes," may indicate areas of potential concern, which could affect the interim report certification,
and should be carefully reviewed.

Not
CRITERIA AND STANDARDS , - Met Met
1 Average Daily Attendance Projected ADA for County Operations Grant or county operated
programs has not changed for any of the current or two subseguent X
fiscal years by more than two percent since budget adoption.

California Dapt of Education
SACS Financial Reporting Software - 2014.2.0
File: ci-c (Rev 05/21/2014) Page 10f 3 Printed: 11/19/2014 1:48 FM



First Interim

Sierra County Office of Education COUNTY OFFICE OF EDUCATION CERTIFICATION OF INTERIM REPORT 45 10462 0000000
Sierra Gounty For the Fiscal Year 2014-15 Form CI
: Not
CRITERIA AND STANDARDS (continued) Met Met
2 Local Control Funding Projected LCFF for any of the current or two subsequent fiscal years
Formula {LCFF) has not changed by more than two percent since budget adoption.
3 Salaries and Benefits Projected total salaries and benefits for any of the current or two
: subsequent fiscal years has not changed by more than five percent X
since budget adoption.
4a Other Revenues Projected operating revenues (federal, other state, other local) for the
; current and two subsequent fiscal years have not changed by more X
than five percent since budget adoption.
4b Other Expenditures Projected operating expenditures (books and supplies, services and
other expenditures) for the current and two subsequent fiscal years
have not changed by more than five percent since budget adoption. X
5a Deferred Maintenance AB 97 (Chapter 47, Statutes of 2013) eliminated the Deferred
Maintenance program under the Locai Control Funding Formula. This
section has been inactivated.
5b Ongoing and Major if applicable, changes occurring since budget adoption meet the
Maintenance Account required contribution to the ongoing and major maintenance account nia
(i.e., restricted maintenance account).
6 Deficit Spending Unrestricted deficit spending, if any, has not exceeded the standard
in any of the current or two subsequent fiscal years. X
7a Fund Balance Projected county school service fund balance will be positive at the
end of the current and two subsequent fiscal years. X
7b Cash Balance Projected county school service fund cash balance will be positive at
the end of the current fiscal year. X
8 Reserves Available reserves (e.g., reserve for economic uncertainties,
unassigned/unappropriated amounts} meet minimum requirements X
for the current and two subsequent fiscal years.
SUPPLEMENTAL INFORMATION No Yes
S1 Contingent Liabilities Have any known or contingent liabilities {e.g., financial or program
audits, litigation, state compliance reviews) occurred since budget X
adoption that may impact the budget?
s2 Using One-time Revenues Are there ongoing county school service fund expenditures funded
to Fund Ongoing with one-time revenues that have changed since budget adoption by X
Expenditures more than five percent?
83 Temporary Interfund Are there projected temporary borrowings between funds?
Borrowings X
84 Contingent Revenues Are any projected revenues for any of the current or two subsequent
fiscal years contingent on reauthorization by the local government,
special legislation, or other definitive act (e.g., parcel taxes, forest X
_ reserves)?
S5 Contributions Have contributions from unrestricted to restricted resources, or
transfers to or from the county school service fund to cover operating
deficits, changed since budget adoption by more than $20,000 and X
more than 5% for any of the current or two subsequent fiscat years?

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: cic (Rev 05/21/2014) Page 2 0f3 Printed: 11/19/2014 1:48 PM



Siemra County Office of Education

First Interim

COUNTY OFFICE OF EDUCATION CERTIFICATION OF INTERIM REPORT

46 10452 0000000
Form Cf

Sierra County Far the Fiscal Year 2014-15
SUPPLEMENTAL INFORMATION {continued} No Yes
56 Long-term Commitments Does the county office have long-term (multiyear) commitments or
debt agreements? X
» Ifyes, have annual payments for the current or two subsequent
fiscal years increased over prior year's (2013-14}) annual X
payment? :
» Ifyes, will funding sources used to pay long-term commitmenits
decrease or expire prior to the end of the commitment period, or X
are they one-time sources?
S7a Postemployment Benefits Does the county office provide postemployment benefits other than
Other than Pensions pensions (OPEB)? X
+ If yes, have there been changes since budget adoption in OPEB
liabilities? X
S7b Other Self-insurance Does the county office operate any self-insurance programs (e.g.,
Benefits workers' compensation)? X
« If yes, have there been changes since budget adoption in self-
insurance liabilities? X
S8 Status of Labor Agreements|  As of first interim projections, are salary and benefit negotiations still
unsettled for:
s Certificated? (Section S8A, Line 1b) X
+ Classified? (Section S8B, Line 1b) X
» Management/supervisor/confidential? (Section S8C, Line 1b}) X
S9 Status of Other Funds Are any funds other than the county school service fund projected to
have a negative fund balance at the end of the current fiscal year? X
ADDITIONAL FISCAL INDICATORS No Yes
Al Negative Cash Flow Do cash flow projections show that the county office wili end the
current fiscal year with a negative cash balance in the county school X
service fund?
A2 Independent Position is personnel position control independent from the payroll system? X
: Control )
A3 County Operations Grant Is County Operations Grant ADA decreasing in both the prior and
ADA current fiscal year? X
Ad New Charter Schools Are any new charter schools operating in county office boundaries
impacting County Office that are impacting the county office's ADA, either in the prior or X
ADA current fiscal years?
A5 Salaty Increases Exceed Has the county office entered into a bargaining agreement where any
COLA of the current or subsequent fisca! years of the agreement would
result in salary increases that are expected to exceed the projected X
state funded cost-of-living adjustment?
AB Uncapped Health Benefits Does the county office provide uncapped (100% employer paid)
health b_eneﬂts for current or retired employees? X
A7 Fiscal Distress Reports Does the county office have any reports that indicate fiscal distress?
If yes, provide copies to the CDE. X
A8 Change of CBO or Have there been personnel changes in the superintendent or chief
Superintendent business official (CBO} positions within the last 12 months? X

California Dept of Education
SACS Financiat Reporting Software - 2014.2.0
File: ci-c (Rev 05/21/2014)

Page 3of 3

Printed: 117192014 1:48 PM






2014-15 First Interim

Sierva County Office of Education County School Service Fund 46 10462 0000000
Sierra County Unrestricted (Resources 0000-1999) Form Q11
Revenues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
Object Orginal Budget | Operating Budget | Actuais To Date Totals {ColB & D) {E/B}
Description Resource Codes Codes (A) {B) (C} {D} {E) {F)
|A. REVENUES
1) LCFF Sources B010-8099 797,444.00 797,444.00 397,605.00 842,836.00 45,392.00 5.7%
2) Federal Revenue B8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%
3) Other State Revenue B8300-8599 458.00 458.00 0.00 458.00 0.00 0.0%
4) Other Local Revenue B8600-8799 162,421.00 162,421.00 0.00 166,461.00 4.040.00 2.5%
5) TQTAL, REVENUES 960,323.00 960,323.00 397,605.00 1,009,755.00 o
B. EXPENDITURES
1} Certificated Salaries 1000-1999 79.28;[.00 79,281.00 23,440.80 79,282.00 {1.00) 0.0%
2) Classified Salaries 2000-2999 228,422 00 208,422.00 75,015,74 228,061.00 361.00 0.2%
3) Employee Benefils 3000-3999 201,490.00 201,490.00 51,991.19 194,778.00 1.712.00 0.8%
4) Books and Supplies 4060-4999 19,053.00 19,053.00 4,013.63 23,553.00 {4,500.00) -23.6%
5) Services and Other Operating Expenditures 5000-5999 187,921.00 187,921.00 55,553.72 267.023.00 (79,102.00) 42.1%
6) Capital Qutlay 6000-6999 0,00 0.00 0.00 0.00 0.00 0.0%
7) Other Qutgo (excluding Transfers of Indirect 7100-7299
Costs) 7400-7499 0.00 150,000.00 150,000.00 200,778.00 (50.778.00) -33.9%
8) Other Quigo - Transfers of Indirect Costs 7300-7399 {22,732.00) (22,732.00) 0.00 (23,434.00) 702,00 -3.1%
9) TOTAL, EXPENDITURES 693,435.00 B43.435.00 360,015.08 975,041.00
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER o
FINANCING SOURCES AND USES (A§ - BY} 266,868.00 116,888.00 37,589.92 34,714.00
D. OTHER FINANCING SOURCES/USES
1} Interfund Transfers
a) Transfers In 8900-8929 60,017.00 60,017.00 0.00 0.00 (60,017.00)| -100.0%
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a} Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-5999 (157,238.00) (157,239.00) 0.00 (36418.00)] 1
4) TOTAL, OTHER FINANCING SOURCES/USES (97,222.00) (97.222.00) 0.00 (36, 418.00).° .
California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: fundi-a (Rev 05/12/2014) Page 1 Peinted: 11/19/2014 1:47 PM



2014-15 First Interim

Sierra Courty Office of Education County School Service Fund 46 10462 0000000
Sierra County Unrestricted (Resources 0000-1999) Form 011
Revenues, Expenditures, and Changes in Fund Balance
Board Approved Projected Year Difference % DIff
Object Original Budget | Operating Budget | Actuals To Date Totals (Col B & D) {E/B}
Description Resource Codes Codes {A} (B8) {C) (D} ) _(E) {F)
E. NET INCREASE (DECREASE}) IN FUND
BALANCE {C + D4) . 169,666.00 19,666.00 {1,704.00)/..
F. FUND BALANCE, RESERVES 3
1) Beginning Fund Balance o
a) As of July 1 - Unaudited g7a1 1,898,311.00 1,698,311.00 |- S 1,841,359.00
b) Audit Adjustments 9793 0.00 oot 00|
¢} As of July 1 - Audited (F1a + F1b) 1,608,311.00 1,898,311.00 | 1,941,350.00 |
d) Other Restatements 9795 0.00 000 0.00
€) Adjusted Beginning Balance {Fic + F1d) 1,898,311.00 1,898,311.00 | .. 1,941,359.00
2) Ending Balance, June 30 (E +F1e) 2.067,977.00 1,917.977.00 1,939,655.00 | o
Components of Ending Fund Balance
a) Nonspendable i
Revolving Cash 2711 500.00 §00.00 | -
Stores o712 0.00 0.00 |
Prepaid Expenditures 9713
All Others o718
b) Restricted 9740
<} Committed L
Stabilization Arrangements 9750 0.00 000
Other Commitments 9760 0.00 000 0.00 50
d) Assigned
Other Assignments 9780 57,615.00 5761500 0 - 88,585.00 |
e} UnassignedfUnappropriated :
Reserve for Economic Uncentainties 9789 148075.00 148,075.00 180,153.00 :
Unassigned/Unappropriated Amount 9790 1,860,787.00 1,710,787.00 |- 1,670,417.00 -
California Dept of Education

SACS Financial Reporting Software - 2014.2.0
Fite: fundi-a (Rev 05/12/2014) Page 2 Printed; 11/19/2014 1:47 PM



201415 First Interim

Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County Unrestricted (Resources 0000-1999) Farm 01l
Revenues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
Qbject Criginal Budget | Operating Budget | Actuals To Date Totals {Col B & D) (E/B)
Description Resource Codes Codes (A) (8} {C) . ) (E) {F}
LCFF SOURCES
Principal Apportionment
Siate Aid - Current Year 801 673,164.00 673,164.00 370,.912.00 678,208.00 5,044.00 0.7%)
Education Protection Account State Aid - Current Year 8012 €1,380.00 61,330.00 26,693.00 106,772.00 45,392 .00 74.0%!
State Aid - Prior Years 8012 0.00 0.00 0.00 0.00 0.00 0.0%
Tax Relief Subventions
Homeowners' Exemptions 8021 600.00 600.00 0.00 625.00 26.00 4.2%
Timber Yield Tax 8022 1,500.00 1,500.00 0.00 1,500.00 0.00 0.0%
Other Subventions/In-Lieu Taxes 8029 0.00 0.00 0.00 0.00 0.00 0.0%
County & District Taxes
Secured Roll Taxes 8041 58,000.00 58,000.00 0.00 52,610.00 (5,390.00) -9.3%
Unsecured Roll Taxes 8042 2,500.00 2,500.00 Q.00 2,921.00 421.00 16.8%
Prior Years' Taxes 8043 100,00 100.C0 0.00 50.00 (50.00) -50.0%
Supplemental Taxes 8044 200.00 200.00 0.00 150.00 (50.00) -25.0%
Education Revenue Augmentation
Fund (ERAF) 8045 0.00 0.00 0.00 0.00 0.00 0.0%
Community Redevelopment Funds
(SB 617/6939/1992) 8047 6.00 0.00 0.00 0.00 0.00 0.0%
Penalties and Interest from
Delinquent Taxes 8048 0.00 0.00 0.00 0.00 0.00 0.0%
Receipt from Co. Board of Sups. 8070 0.00 0.00 0.00 0.00 0.00 0.0%
Miscellaneous Funds (EC 41604}
Royalties and Bonuses 8081 0.00 0.00 0.00 0.00 0.00 0.0%
Other (n-Lieu Taxes 8082 0.00 0.00 0.00 0.00 0.00 0.0%
Less: Non-LCFF
{50%) Adjustment 8089 0.00 0.00 0.00 0.00 0.00 0.0%
Subtotal, LCFF Sources 797,444.00 797.444.00 397.605.00 842,836.00 45,392.00 5.7%
LCFF Transfers
Unrestricted LCFF
Transfers - Current Year 0000 8091 0.00 0.00 0.00 0.00 0.00 0.0%
All Other LCFF
Transfers - Current Year All Other 8091 0.00 0.00 0.00 0.00 0400 0.0%
Transfers to Charter Schools in Lieu of Property Taxes 8096 0.00 0.00 0.00 0.00 0.00 0.0%|
Propersty Taxes Transfers 8097 0.00 0.00 0.00 0.00 0.00 0.0%
LCFF/Revenue Limit Transfers - Prior Years 8099 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, LCFF SQURCES 797,444.00 797,444.00 397.605.00 842,836.00 45,392.00 5.7%
FEGERAL REVENUE
Maintenance and Operations 8110
Special Education Entitlement 8181
Special Education Discretionary Grants 8182
Child Nutrition Programs 8220
Flood Controf Funds 8270
Wildlife Reserve Funds 8280
FEMA 8281
Interagency Contracts Between LEAs 8285
Pass-Through Revenues from Federal Sources 8287
NCLB: Titfe I, Part A, Basic Grants
Low-Income and Neglected 3010 8230
NGCLE: Titie I, Part D, Local Delinguent
Program 3025 8280
NCLB: Title il, Part A, Teacher Quality 4035 8290

Caltfomia Dept of Education
SACS Financlal Reporting Softwars - 2014.2.0
File: fundi-a (Rev 05/12/2014)
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2014-15 First Interim

Sierra County Office of Education ‘County School Service Fund 46 10462 0000000
Sierra County Unrestricted (Resources 0000-1999) Form 011
Reverues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals (Col B & D) {E/B)
Description Resource Codes _ Codes )] (B) - {D) (E) {F}
NCLB: Title I1l, Immigration Education e SN o
Program 4201 8280
NCLB: Title I, Limited English Proficient (LEP)
Student Program 4203 8290
NCLB: Title V, Part B, Public Charter Schools
Grant Program (PCSGP) 4610 8290
3011-3020, 3026~
3205, 4036-4126,
Other No Child Left Behind 4204, 5510 8230
Vocational and Applied Technology Education 3500-3699 8290
Safe and Drug Free Schools 3700-3799 8230
All Other Federal Revenue All Other 8290 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, FEDERAL REVENUE
OTHER STATE REVENUE
Other State Apportionments
ROC/P Ertitlernent
Current Year 6355-6360 831
Prior Years 6355-6360 8319
Special Education Master Plan
Current Year 6500 83
Prior Years 6500 8319
All Other State Apportionments - Current Year All Other 8311 0.00 0.0%
All Other State Apportionments - Prior Years All Other 8319
Child Mutrition Programs 8520
Mandated Costs Reimbursemertts 8550 458.00 458.00 0.00 458.00 0.00 0.0%
Lattery - Unrestricted and Instructional Materials 8560 0.00 0.00 0.00 0%
Tax Relief Subventions
Restricted Levies - Other
Homeowners' Exemptions 8575
Other Subventions/In-Lieu Taxes a576
Pass-Through Revenues from State Sources 8587
$School Based Coordination Program 7250 8580
After School Education and Safety {ASES) 6010 8590
Charter School Facility Grant 6030 8590
Drug/AlcoholfTobacco Funds 6650, 6680, 6690 8580
California Clean Energy Jobs Act 6230 8550
Healthy Start 6240 8590
Speciatized Secondary 7370 8590
American Indian Early Childhood Education 7210 8540
School Community Violence
Prevention Grant 7391 B590
Quality Education Investment Act 7400 8590
Common Core State Standards
Implementation 7405 8590 -
All Cther State Revenue All Other 8550 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER STATE REVENUE 458.00 458.00 0.00 458.00 0.00 0.0%
California Dept of Education
SACS Financial Reporling Software - 2014.2.0
File: fundi-a (Rev 05/12/2014) Page 4 Printed: 11/19/2014 1:47 PM



2044-15 First Interim

Sierra County Office of Education County School Service Fund 46 10462 06000000
Sierra Gounty Unrestricted (Resources 0000-1999) Form 01l
Revenues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Pitference % Diff
- Qbject Original Budget | Operating Budget | Actuals To Date Totals {ColB & D) {EIB}
Description Resource Codes Codes A) B) (] {D} (E) (F)

OTHER LOCAL REVENUE

Other Local Revenue
County and District Taxes

Other Restricted Levies

Secured Roll ) 8615
Unsecured Roll 8616
Prior Years' Taxes ) 8617 Tliei i igeabl i vemet U ileeel o6
Supptemental Taxes 8618
Non-Ad Valorern Taxes
Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%
Other 8622
Community Redevelopment Funds
Not Subject to LCFF Deduction 8625
Penalties and Interest from Delinquent Non-LCFF :
Taxes 8629 SO0
Sales
Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%
Sale of Publications 8632 0.00 0.00 0.00 0.00 0.00 0.0%
Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Sales 8639 0.00 0.00 0.00 0.00 0.00 0.0%
Leases and Rentals 8650 0.00 0.00 0.00 0.00 0.00 0.0%
interest 8660 6,000.00 6,000.00 0.00 6.000.00 0.00 0.0%
Net Increase (Decrease} in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%|
Fees and Contracts
Adult Education Fees 8671 0.00 0.00 0.00 0.00 0.00 0.0%)
Non-Resident Students 8672 0.00 0.00 0.00 0.00 6.00 0.0%!
Transportation Fees From Individuals 8675 - 0.00 0.00 0.00 0.00 0.00 0.0%:
Interagency Services 8677 156,421.00 156.421.00 0.00 160,461.00 4,040.00 2.6%
Mitigation/Developer Fees ) 8681 0.00 0.00 0.00 0.00 0.00 0.0%:!
All Other Fees and Contracts 8689 - 0.00 0.00 0.00 0.00 0.00 0.0%

Other Local Revenue

Plus: Misc Funds Non-LCFF (50%) Adjustment 8691
Pass-Through Revenues From Local Sources 8697
All Cther Local Revenue 8699 0.00 0.00 0.00 0.00 Q.00 0.0%
Tuition 8710 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers In B8781-8783 0.00 0.00 0.00 0%
Transfers Of Apportionments
Special Education SELPA Transfers -
From Districts or Charter Schools 8500 8791
From County Offices ) 6500 8792
From JPAS 6500 8793
ROC/P Transfers .
From Districts or Charter Schools 6360 a791
Frorﬁ County Offices 6360 8792
From JPAs 6360 B793

Other Transfers of Apportiomments

From Bistricts or Charter Schools All Other 8791 0.00 0.00 0.00 0.00 0.00 0.0%

From County Offices All Other 8792 0.00 0.00 0.00 0.00 0.00 0.0%

From JPAs All Other 8793 0.00 0.00 0.00 0.00 0.00 0.0%

All Other Transfers In from All Others B799 .00 0.60 0.00 0.00 0.00 0.0%

TOTAL, OTHER LOCAL REVENUE 162,421.00 162,421.00 0.00 166,461.00 4,040.00 2.5%

TOTAL, REVENUES 960,323.00 960,323.00 397,605.00 1,009,755.00 49,432.00 5.1%
California Dept of Education

SACS Financial Reporting Software - 2014.2.0
File: fundi-a (Rev 05/12/2014) Page & Printed: 11/19/2014 1:47 PM



2014-15 First Irterim

Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County Unrestricted (Resources 0000-1999) Form 011
Revenues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals (ColB& D) {EMB)
Description Resource Codes Codes {A) (B) {€} (D) (E} (F}
Certificated Teachers' Salaries 1100 23,747.00 23,747.00 4.929.40 23,747.00 0.00 0.0%
Certificated Pupil Support Salaries 1200 0.00 0.00 0.00 .00 0.00 0.0%
Certificated Supervisors' and Administrators’ Salaries 1300 55,534.00 55.534.00 18.511.40 55,535.00 (1.00) 0.0%
Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CERTIFICATED SALARIES 79,281.00 79,281.00 23,440.80 79,282.00 (1.00) 0.0%
CLASSIFIED SALARIES
Classified Instructional Salaries 2100 7.805.00 7.805.00 1,911.04 3.527.00 4,278.00 54.8%
Classified Support Salaries 2200 0.00 0.00 1.042.27 4,169.00 {4,168.00) New
Classified Supervisors' and Administrators” Salaries 2300 96,742.00 96,742.00 32,066.40 96,490.00 252.00 0.3%
Clerical, Technical and Office Salaries 2400 123,875.00 123,875.00 39,996.03 123,875.00 0.00 0.0%)
Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%|
TOTAL, CLASSIFIED SALARIES 228,422.00 228,422.00 75,015.74 228,061.00 361.00 0.2%
EMPLOYEE BENEFITS
STRS 3101-3102 7,900.00 7.900.00 2,146.59 7,384.00 516,00 6.5%
PERS 3201-3202 40,956.00 40,956.00 13,590.08 40,812.00 44.00 0.1%
OASDI/Medicare/Altemnative 3301-3302 18,262.00 18,262.00 5,866.10 17.844.00 418.00 2.3%
Health and Welfare Benefils 3401-3402 96,633.00 |- 96.633.00 27,133.08 96,703.00 (70.00) 0.1%
Unemployment Insurance 3501-3502 165.00 165.00 49.19 154.00 11.00 6.7%
Workers' Compensation 3601-3602 10.806.00 10,806.00 3,206.15 10.013.00 793.00 7.3%
QPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Active Employess 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%
Other Employee Benefits 3801-3902 26,768.00 26,768.00 0.00 26,768.00 0.00 0.0%
TOTAL, EMPLOYEE BENEFITS 201,490.00 201,490.00 51,991.19 199,778.00 1.712.00 0.8%
BOOKS AND SUPPLIES
Approved Textbooks and Core Curricula Materials 4100 0.00 0.00 0.00 0.00 000 0.0%
Books and Other Reference Materials 4200 0.00 0.00 3,204.33 0.00 0.00 0.0%|
Materials and Supplies 4300 15,453.00 15,453.00 809.30 19,953.00 {4,500.00) -29.1%
Noncapitalized Equipment 4400 3,600.00 3,600.00 0.00 3.600.00 0.00 0.0%
Food 4700 Q.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, BOOKS AND SUPPLIES 19,053.00 19,053.00 4,013.63 23,553.00 (4,500.00) ~28.6%.
SERVICES AND OTHER OPERATING EXPENDITURES
Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%
Travel and Conferences 5200 9,000.00 9,000.00 2,000.34 9,700.00 {700.009) -78%
Dues and Memberships 5300 17,370.00 17,370.00 9,566.00 15,270.00 2,100.00 12,1%
Insurance 5400-5450 5,000.00 5,000.00 1,000.00 1,000.00 4,000.00 80.0%
Operations and Housekeeping Services 5500 4,000.00 4,000.00 0.00 4,000.00 0.00 0.0%
Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 2,500.00 2,500.00 £9.37 2,500.00 0.00 0.0%
Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs - Interfund 5750 0.00 0.00 0.00 Q.00 G.00 0.0%
Professional/Consulting Services and
Operating Expenditures 5800 147,851.00 147,951.00 42.918.01 232,453.00 {84,502.00) -57.1%
Communications 5900 2,100.00 2,100.00 0.00 2,100.00 0.00 0.0%,
TOTAL, SERVICES AND OTHER
OPERATING EXPENDITURES 187,921.00 187,921,00 55,553.72 267,023.00 (79,102.00) -42.1%
California Dept of Education
SACS Financial Reporting Software - 2014.2.0
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2014-15 First Interim

Sierra County Office of Education County School Service Fund 4§ 10462 0000000
Siera County Unrestricted (Resources 0000-199%9) Form O
Revenues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Bifference % DIff
Object Origlnal Budget | Operating Budget | Actuals To Date Totals ColB & D) {E/B)
Description Resource Codes Ceades {A} [{=}] (C) D} {E) {F}
CAPITAL OUTLAY
Land 6100 0.00 0.00 0.00 0.00 000  -00%
Land improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%
Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00 0.0%
Books and Media for New School Libraries
or Major Expansion of School Libraries 6300 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment 6400 0.00 0.00 0.00 0.00 .00 0.0%
Equipment Replacement 6500 0.00 0.00 0.00 0.00 .00 0.0%:
TOTAL, CAPITAL QUTLAY 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER QUTGQ (excluding Transfers of Indirect Costs)
Tuition
Tuition for Instruction Under Interdistrict
Attendance Agreements 7110 000 0.00 0.00 0.00 0.00 0.0%!
State Special Schools 7130 0.00 0.00 0.00 0.00 0.00 0.0%
Tuition, Excess Costs, and/or Deficit Payments
Payments to Districts or Charter Schogls 7141 0.00 0.00 0.00 50,778.00 {50,778.00) New]
Payments to County Offices 7142 0.00 0.00 0.00 0.00 0.00 0.0%
Payments to JPAS 7143 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Pass-Through Revenues
To Districts or Charter Schools 7211 0.00 0.00 0.00 .00 0.00 0.0%
To County Offices 7212 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAs 7213 0.00
Special Education SELPA Transfers of Apportionments o
To Districts or Charter Schools 6500 7221
To Gounty Offices 8560 F222
To JPAS 6500 7223
ROC/P Transfers of Apportionments
To DGistricts or Charter Schools 6360 1221
To County Offices 6360 7222
To JPAS 6360 7223
Other Transfers of Apportionments All Other 7221-T223 0.00 0.00 0.00 0.00 0.00 0.0%)
All Other Transfers 7281-7283 0.00 150,000.00 150,000.00 150,000.00 Q.00 0.0%
All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%!
Debt Service
Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%
Other Debt Service - Principal 7439 0.00 0.00 0.00 000 0.00 0.0%
TOTAL, OTHER QUTGO (excluding Transfers of Indirect Costs) 0.00 150,000.00 150,000.00 200,778.00 {50,775.00) -35.9%
OTHER OUTGO - TRANSFERS OF INDIRECT COSTS
Transfers of Indirect Costs 7310 (22,732.00) (22,732.000 0.00 {23,434.00) 702.00 -3.1%
Transfers of Indirect Costs - Interfund 7350 Q.00 0.00 0.00 0.00 000 0.0%
TOTAL, ©THER OUTGO - TRANSFERS OF INDIRECT COSTS (22,732.00) (22,732.00) 0.00 (23,434.00) 702,00 -3.1%
TOTAL, EXPENDITURES 693,435.00 843,435.00 360,015.08 975,041,00 (131,606.00) -15.6%
California-Dept of Education
SACS Financial Reporting Software - 2014.2.0
Fite: fundi-a (Rev 05/12/2014) Page 7 Printed: 11/19/2014 1:47 PM



201415 First Interim
Sierra County Office of Education County Schaol Service Fund 46 10462 0000000
Sierra Courtty Unrestricted {Resources 0000-1999) Form 011
Revenues, Expenditures, and Changes in Fund Balance
Board Approved Profected Year Difference % Diff
Ohject Original Budget | Operating Budget | Actuals To Date Totals {Col B & D} {E/B}
Description Resource Codes Codes {A) {B} (C} {D} {E} {F)
INTERFUND TRANSFERS
INTERFUND TRANSFERS IN

From: Special Reserve Fund 8912 0.00 Q.00 0.00 0.00 0.00 0.0%

Other Authorized interfund Transfers In 8919 80,017.00 60,017.00 0.00 0.00 {60,017.00)] -100.0%
{8) TOTAL, INTERFUND TRANSFERS IN 60.017.00 60,017.00 .00 0.00 {60,017.00)  -100.0%
INTERFLIND TRANSFERS OUT

To: Child Development Fund 7611 0.00 0.00 0.00 0.00 0.00 0.0%
To: Special Reserve Fund 7612 0.00 0.00 0.00 0.0 0.00 0.0%
To: State School Building Fund/

County School Facilities Fund 7613 0.00 0.00 0.00 0.00 0.00 0.0%
To: Cafeteria Fund 7616 0.00 0.00 0.00 0.00 0.00 0.0%
Other Authorized Interfund Transfers Out 7619 0.c0 0.00 0.00 0.00 .00 0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER SOURCES/USES
SOURCES
State Apportionments
Ermergency Apportionments £8931 0.60 0.00 0.00 0.00 0.00 0.0%
Proceeds

Proceeds from Saleflease-

Purchase of Land/Buildings 8953 0.00 0.00 0.00 .00 0.00 0.0%
Other Sources

County School Bidg Aid 8961 0.00 0.00 0.00 0.00 0.00 0.0%

Transfers from Funds of

Lapsed/Reorganized LEAs BE65 0.00 .00 0.00 0.00 0.00 0.0%
Long-Term Debt Proceeds

Proceeds from Cerdificates

of Participation 8971 0.00 000 0.00 0.00 0.00 0.0%

Proceeds from Capital Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 G6.0%
All Other Financing Sources BY79 0.00 0.00 0.00 0,00 000 0.0%

{c) TOTAL, SOURCES 0.00 0.00 .00 0.00 0.00 0.0%
USES

Transfers of Funds from

Lapsed/Reorganized LEAS 7651 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

{d) TOTAL, USES .00 0.00 0.00 0.00 6.00 0.0%
CONTRIBUTIONS
Condributions frofn Unrestricted Revenues 8980 (157.239.00) (157,235.00) 0.00 (36,418.00) 120,821.00 -76.8%
Contributions from Restricted Revenues 8590 0.00 0.00 0.00 0.00 | 0.00 0.0%:
(2) TOTAL, CONTRIBUTIONS {157,239.00) (157,239.00) 0.00 {36,418.00) 120,821.00 -76.8%
TOTAL, OTHER FINANCING SOURCES/USES
| {(a-b+c-d+e)- (97,222 .00} {97,222.00) 0.00 (36,418.00) 60,804.00 -62.5%

California Bept of Education
SACS Financial Reporting Software - 2014.2.0
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2014~15 First Interim

Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County Restricted (Resources 2000-9999) Form 011
Revenue, Expenditures, and Changes in Fund Balance

i
Board Approved Projected Year Difference | % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals (Col B & D) {E/B)
Description Resource Codes Codes (A) {8) {C) (D) (E) (F)
A. REVENUES
1) LCFF Sources BO10-8009 .00 0.00 0.00 0.00 0.00 0.0%
2} Federal Revenue 8100-8299 165,411.00 155,411.00 13,256.46 154,061.00 {1,360.00) -0.8%
3) Other State Revenue 8300-8599 494,497.00 484,497.00 82,205.70 597,681.00 103,184.00 20.9%
4) Other Local Revenue B8600-8799 3,598.00 3,598,00 0.00 3,688.00 0.00 0.0%
5) TOTAL, REVENUES 653,506.00 653,506.00 95462.16 755,330.00 :

B. EXPENDITURES

1) Certificated Salaries 1000-1989 249,642.00 249,642.00 56,341.42 245,299.00 4.343.00 1.7%
2} Classified Salaries 2000-2989 103,074.00 103,074.00 13,984.36 77.369.00 25,705.00 24.9%
3) Employee Benefits 3000-3993 124.413.00 124.413.00 25,650.57 117,242.00 7.171.00 5.8%
4) Books and Supplies 4000-4999 15,535,00 15,535.00 5.512.18 15,296.00 239.00 1.5%
5) Services and Other Operating Expenditures 5000-599% 245,586.00 245,566.00 26,506.49 304,720.00 (59,134.00) -24.1%|
6) Capital Outlay 6000-6999 36,332.00 36,332.00 13,089.11 43,132.00 (6,800.00) -18.7%|
7} Other Outgo {excluding Transfers of Indirect 7100-7299

Costs) 7400-7499 . 0.00 0.00 0.00 0.00 0.00 0.0%
8) Other Qutgoe - Transfers of Indirect Costs - 7300-7399 22,732,00 22,732.00 0.00 23,434.00 (702.00) -3.1%

9) TOTAL, EXPENDITURES 797,314.00 797.314.00 141,084.13 826,492.00

C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES {AS - B9} (143,808.00) (143.808.00) (45,621.97) (71.162.00)

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers !

a) Transfers In 82008929 0.00 0.00 0.00 0.00 0.00 0.0%

b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2} Other Sources/Uses

a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.0%
3) Contributions B8980-8999 157,238.00 157,239.00 0.00 36,418.00

-76.8%

4) TOTAL, OTHER FINANCING SOURCES/USES 157,239.00 157,239.00 0.00 36,418.00

California Dept of Education
SAGCS Financial Reporting Software - 2014.2.0
File: fundi-a (Rev 05/12/2014) Page 1 Printed: 11/19/2014 1:47 PM



201415 First Interim

Sierra County Office of Education County School Service Fund 46 10462 0000000
Siemra County Restricted (Resources 2000-9959) Form Q1)
Revenue, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals {Col B & D) {E/B)
Description Resource Codes Codes {A} {B) {C) (D) __{F}
E. NET INCREASE (DECREASE) IN FUND ERRE "
BALANCE (C + D4) 13.431.00 13,431.00 {45,621.97) {34,744.00)): 5
F. FUND BALANCE, RESERVES - : 1.
1} Beginning Fund Balance .
a) As of July 1 - Unaudited a791 15,368.00 1536800 | - 62,940.00 47,572.00 309.6%
b} Audit Adjustments 9793 0.00 6.00 - 0.00 | 0.00 _0.0%)
¢} As of July 1 - Audited (F1a + F1b) 15,368.00 15,368.00 - 62,940.00 |:
d) Other Restatements 9795 0.00 0.00 | 0.00 |
€) Adjusted Beginning Balance (Fic + F1d) 15,368.00 15,368.00 {- 62,640.00
2) Ending Balance, June 30 (E + Fie) 28,799.00 28,196.00 |
Compenents of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711
Staores 9712
Prepaid Expenditures 9713
All Others 9719
b) Restricted 9740
c) Committed
Stabilization Arrangements 9750
QOther Commitments 8760
d) Assigned
Other Assignments 9780
€} Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 lnihennennO0dsT
Unassigned/Unappropristed Amourt 9780

California Dept of Education
SACS Financial Reporling Software - 2014.2.0
File: fundi-a (Rev 05/12/2014)
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2014-15 First Interim

Siema County Office of Education County School Service Fund 46 10462 0000000
Sierra County Restricted (Resources 2(00-9999) Form Q11
Revenue, Expenditures, and Changes in Fund Balance
Board Approved Projected Year Difference % Ditf
Object Original Budget | Operating Budget | Ac¢tuals To Date Totals {ColB&D) (E/B}
Description Resource Codes Codes (A} {B) {D) _{E) {F)
LGFF SOURCES o | I P
Principal Apportionment
State Aid - Current Year 8011
Education Protection Account State Aid - Current Year 8012
State Aid - Prior Years 8019
Tax Relief Subventions
Homeowners' Exemptions 8021
Timber Yield Tax 8022
Other Subventionsfin-Liew Taxes 8029
County & District Taxes
Secured Roll Taxes 8041
Unsecured Roll Taxes 8042
Prior Years' Taxes 8043
Supptemental Taxes 8044
Education Revenue Augmentation
Fund {ERAF) 8045
Community Redevelopment Funds
(SB 617/699/1992) 8047
Penalties and Interest from
Delinquent Taxes 8048
Receipt from Co. Board of Sups. 8070
Miscellaneous Funds (EC 41604)
Royatties and Bonuses 8081
Other In-Lieu Taxes 8082

Less: Non-LGFF
(50%) Adjustment 8089

Subtotal, LCFF Sources

1. CFF Transfers
Unrestricted LCFF
Transfers - Current Year 0000 8091
All Other LCFF
Transfers - Current Year All Gther B091 _0_.00 _ 0.0%
Transfers to Charter Schools in Lieu of Property Taxes 8096 oos| R
Property Taxes Transfers 8097 0.00 0.0%
LCFF/Revenue Limit Transfers - Prior Years 8099 0.00 0.00 0.0%
TOTAL, LCFF SQURCES 0.00 0.00 0.00 0.00 0.00 0.0%
FEDERAL REVENUE
Maintenance and Operations 8110 0.00 0.00 0.00 0.00 0.00 0.0%:
Special Education Entitlement 8181 93,070.00 93,070.00 0.00 93,070.00 0.00 0.0%
Special Education Discretionary Grants 8182 39,152.00 39,152.00 {0.45) 34,193.00 (4.959.000  -127%
Child Nutrition Programs 8220 0.00 _ 0.00 0.00 0.00 DO%
Floed Control Funds 8270 ' : :
Wildlife Reserve Furids 8280
FEMA 8281 0.00 0.00 0.00 0.00 0.00 0.0%
Interagency Contracts Between LEAs 8285 0.00 0.00 0.00 0.00 0.00 0.0%
Pass-Through Revenues from Federal Sources 8287 0.00 0.00 0.00 0.00 0.00 0.0%
NCLB: Title |, Part A, Basic Grants
Low-Income and Neglected 3010 8290 0.00 0.0 0.00 0.00 0.00 0.0%
NCLB: Title 1, Part D, Local Delinguent
Program 3025 8290 0.00 0.00 0.00 0.00 000 0.0%
NCLB: Title Bl, Part A, Teacher Quality 4035 8250 0.00 0.00 0_.00 0.00 0.00 0.0%
Califomia Dept of Education
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2014-15 First Interim

Sterra County Office of Education County School Service Fund 46 10462 0000000
Sierra County Restricted (Resources 2000-9999) Form 011
Revenue, Expenditures, and Changes in Fund Balance
Board Approved Projected Year Difference % Diff
Ohject Criginal Budget | Operating Budget | Actuals To Date Totals (ColB&DY) {E/B}
Description Resource Codes Codes (A) {B) {C) [(2}] (E} (F)
NCLB: Title lll, immigration Education
Program 4201 8290 0.00 0.00 0.00 0.00 .00 0.0%
NCLB: Title 1, Limited English Proficient (LE®
Student Program 4203 8250 0.00 .00 Q.00 0.00 0.60 0.0%
NCLB: Title V, Part B, Public Charter Schools
Grant Program {PCSGP) 4610 B290 0.00 0.00 0.00 0.00 0.00 0.0%
3011-3020, 3026-
' 3205, 4038-41286,
Other No Child Left Behind 4204, 5510 8290 4,189.00 4,189.00 0.00 6,788.00 2589.00 |.  62.0%
Vocaticnal and Applied Technology Education 3500-3699 8290 0.00 0.00 .00 0.00 0.00 0.0%!
Safe and Drug Free Schools 3700-3799 8250 0.00 .00 Q.00 0.00 0.00 0.0%!
All Other Federal Revenue All Cther 8290 19,000.00 19,000.00 13,256.91 20,000.00 1,000.00 5.3%
TOTAL, FEDERAL REVENUE 155,411.00 155,411.00 13,256.46 154,051.00 (1,360.00) -0.9%
OTHER STATE REVENUE
Qther State Apportionments
ROCIP Entittement
Current Year 6355-6360 8311 0,00 0.00 0.00 0.00 0.00 0.0%
Prior Years 63656360 8319 .00 000 0.00 0.00 .00 0.0%
Special Education Master Plan
Current Year 6500 8311 309,235.00 309,235.00 0,00 412,419.00 103,184.00 33.4%
Prior Years 6500 8319 0.00 0.00 0.00 0.00 0.00 0.0%
Al Other State Apportionments - Current Year All Other 8311 0.00 0.00 0.00 0.00 0.00 0.0%
All Other State Apportionments - Prior Years All Other 8319 0.00 0.00 0.00 0.00 0.00 0.0%
Child Nutrition Programs 8520 0.00 0.00 0.00 0.00 0.00 0.0%
Mandated Costs Reimbursements 8550 0.00 0.00 0.00 0.00 0.00 0.0%
Lottery - Unrestricted and Instructional Materi: 8560 0.00 0.00 0.00 0.00 0.00 0.0%
Tax Relief Subventions
Restricted Levies - Other
Homeowners' Exemptions 8575 0.00 0.00 0.00 0.00 0.00 - 0.0%
Other Subventions/In-Lieu Taxes B576 0.00 0.00 0.00 0.00 0.00 0.0%
Pass-Through Revenues from State Sources 8587 0.00 0.00 0.00 0.00 0.00 0.0%|
School Based Coordination Pragram 7250 8590 0.00 000 000 0.00 0.00 0.0%
After Schoot Education and Safety (ASES) 6010 8590 Q.00 0.00 0.00 0.00 000 0.0%
Charter School Facility Grant 8030 8590 0.00 0.00 0.00 0.00 0.00 0.0%
Drug/Alechol/Tobaceco Funds 6650, 6680, 8890 8590 112,500.00 112,500.00 71,333.75 112,500.00 0.00 0.0%
California Clean Energy Jobs Act 6230 8590 30,032.00 30,032.00 0.00 30,032.00 0.00 0.0%
Healthy Start 6240 8520 0.00 0.00 0.00 0.00 0.00 0.0%
Specialized Secondary 7370 8590 0.00 0.00 0.00 0.00 0.00 0.0%
American Indian Early Childhood Education 7210 8590 0.00 0.00 0.00 0.00 0.00 0.0%
Sehool Community Violence
Prevention Grant 7381 8590 0.00 0.00 0.00 0.00 .00 0.0%
Quality Education Investment Act 7400 8590 0.00 0.00 0.00 0.00 0.00 0.0%
Commaon Core State Standards
Implementation 7405 8590 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Stafe Revenue All Cther 8590 42,730.00 42,730.00 10,871.95 42,730.00 0.00 0.0%
TOTAL, OTHER STATE REVENUE 494,497.00 494,497.00 82,205.70 597 6581.00 103.184.00 20.9%
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2014-15 First [nterim

Siema County Office of Education County School Service Fund 46 10462 (000000
Sierra County Restricted (Resources 2000-9999) Form 011
Revenue, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
QObject Original Budget | Operating Budget | Actuals To Date Totals (Col B & D) (E/B}
Description Resource Codes Codes {A) {B) {C}) (D) {E} {F)
OTHER LOCAL REVENUE
Other Local Revenue
County and District Taxes
Other Restricted ELevies
Secured Roll 8515 0.00 0.00 0.00 .00 0.00 0.0%
Unsecured Roll 8615 0.60 0.00 0.00 0.00 0.00 0.0%
* Prior Years' Taxes 8617 0.60 0.00 0.00 0.00 0.00 0.0%
Supplemental Taxes 8618 0.00 0.60 0.00 0.00 000 0.0%
Non-Ad Valorem Taxes
Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%
Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%
Community Redevelopment Funds
Not Subject io LCFF Deduction 86285 0.00 0.00 0.00 0.00 0.00 0.0%
Penalties and Interest from Delinquent Non-LCFF
Taxes 8629 0.00 0.00 0.00 0,00 0.00 0.0%
Sales
Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%
Sale of Publications 8632 0.00 0.00 . 0.00 0.00 0.00 0.0%
Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 0.0%
AH Gther Sales 8639 0.00 ©.00 0.00 0.00 0.00 0.0%,
Leases and Rentals 8650 0.00 0.00 0.00 0.0%:
Interest 8660 0.00 0.00 0.00 0.0%
Net Increase (Decrease} in the Fair Value of Investments 8662
Fees and Contracts
Adult Education Fees 8&71
MNohi-Resident Students 8672
Transportation Fees From Individuals 3875
Interagency Services asry 0.00 0.60 0.00 0.00 0.00 0.0%
Mitigation/Developer Fees 8681 0.00 0.00 0.00 0.00 0.00 0.0%

All Other Fees and Contracts 8689 ___ooo 0.00 0o _ O.QO 0.00 0.0%

Qther Local Revenue

Plus: Misc Funds Non-LCEF (50%) Adjustme 8691 . .
Pass-Through Revenues From Local Sources 8697 0.00 0.0%
All Other Local Revenue 8699 3,598.00 3,508.00 0.00 3,598.00 0.00 0.0%
Tuition 8710 0.00 0.00 0.00 0.00 0.00 t.0%
Al Other Transfers in 8781-8783 0.00 0.00 0.00 0.00 0.00 0.0%!
Transfers Of Apportionments
Special Education SELPA Transfers
From Districts or Charter Schools 6500 8791 0.00 0.00 0.00 0.00 0.00 0.0%
From County Offices 8500 B792 0.00 0.00 0.00 0.00 0.00 0.0%,
From JPAs 6500 8793 0.00 0.00 0.00 0.00 0.00 0.0%|
ROC/P Transfers
From Districts or Charter Schools 6360 8791 0.00 0.00 0.00 0,00 0.00 0.0%
From County Offices 6360 8792 0.00 0.00 0.00 0.00 0.00 0.0%
From JPAs 6360 8793 0.00 0.00 0.00 0.00 0.00 0.0%
QOther Transfers of Apportionments.
From Districts or Charter Schools All Other 8791 0.00 0.00 0.00 0.00 0.00 0.0%
From County Offices All Other 8792 0.00 0.00 .00 0.00 0.00 0.0%
From JPAs Al Other 8793 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transters In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER LOCAL REVENUE 3,598.00 3,598.00 0.00 3,598.00 0.00 0.0%
TOTAL, REVENUES 653,505.00 653,506.00 95,462.16 755,330.00 101,824.00 15.6%
California Dept of Education
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2014-15 First Interim

County School Service Fund 46 10462 0000000

Sierra County Office of Education

Sierra County Restricted (Resources 2000-9999) Form 01l
Revenue, Expenditures, and Changes in Fund Balance
Board Approved Projected Year Difference % Diff
ObjJect Original Budget | Operating Budget | Actuals To Date Totals {ColB&D) (E/B}
|Description Resource Codes Codes (A) {B) {C} {D) {E) (F)
CERTIFICATED SALARIES
Cerntificated Teachers' Safaries 1100 136,170.00 136,170.00 27,006.52 132,218.00 3,852.00 2.9%
Certificated Pupil Support Salaries 1200 £3,202.00 63,202.00 12,578.22 62,811.00 391.00 0.6%
Certificated Supervisors' and Administrators’ Salaries 1300 50,270.00 50,270.00 16,756.68 50,270.00 0.00 0.0%
Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CERTIFICATED SALARIES 249.642.00 249,642.00 56,341.42 245,299.00 4,343.00 1.7%
CLASSIFIED SALARIES
Classified Instructional Salaries 2100 90,684.00 90,684.00 11,736.98 61,242.00 28,442.00 32.5%
Classified Support Salaries 2200 5,478.00 5,478.00 1,304.63 5,327.00 151.00 2.8%
Classified Supervisors' and Administrators' Salaries 2300 0.00 0.00 0.00 0.00 .00 0.0%
Clerical, Technical and Office Salaries 2400 0.00 0.00 0.00 0.00 0.00 0.0%
Other Classified Salaries 2900 6,912:00 6,912.00 942.75 $0,800.00 (3,888.00) -56.3%
TOTAL, CLASSIFIED SALARIES 103,074.00 103,074.00 13,984.36 77,369.00 25,705.00 24.9%
EMPLOYEE BENEFITS
STRS 3101-3102 23,613.00 23,613.00 4,880.92 21,783.00 1,830.00 7.7%
PERS 3201-3202 8,699.00 8,629.00 1,549.68 7,485.00 1,214.00 14.0%
0ASDIMedicare/Atternative 3301-3302 10,868.00 10,868.00 1,762.99 8,018.00 2,850.00 26.2%
Health and Welfare Benefits 3401-3402 69,849.00 69,849.00 15,085.40 69,849.00 0.00 0.0%
Unemployment Insurance 3501-3502 176.00 176.00 34.67 157.00 19.00 10-8%
Workers' Compensation 3601-3602 11,208.00 11,208.00 2,236.91 9,950.00 1,258.00 11.2%
OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Active Employees 3751-37582 0.00 0.00 0.00 0.00 0.00 0.0%
Other Employee Benefits 3901-3902 0.00 .00 0.00 0.00 0.00 0.0%
TOTAL, EMPLOYEE BENEFITS 124,413.00 124,413.00 | 25,650.67 117.242.00 7,171.00 5.8%
BOOKS AND SUPPLIES
Approved Textbooks and Core Curricula Materials 4100 0.00 0.00 0.00 0.00 0.00 0.0%
Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%
Materials and Supplies 4300 11,937.00 11,937.00 £,512.18 11,6688.00 232.00 2.0%|
Noncapitalized Equipment 4400 3,598.00 3,598.00 0.00 3,598.00 0.00 0.0%
Food 4700 0.00 0.00 0.00 0.00 0.00 0.0%)
TOTAL, BOOKS AND SUPPLIES 15,535.00 15,535.00 5512.18 15,296.00 239.00 1.5%)
SERVICES AND OTHER OPERATING EXPENDITURES
Subagreements for Services 5100 35,724.00 35,724.00 2,566.44 56,188.00 (20,474.00) -57.3%
Travel and Corferences 5200 7,342.00 7,342.00 2,278.21 6,752.00 590.00 8.0%
Pues and Memberships 5300 600.00 600.00 600.00 600.00 0.00 0.0%
Insurance 5400-5450 5,450.00 5,450.00 8,218.00 8,300.00 (2,850.00) -52.3%
Qperations and Housekeeping Services 5500 5.200.00 5,200.00 333.80 5,200.00 0.00° 0.0%
Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 100.00 100.00 B65.86 100.00 0.00 0.0%
Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs - Interfund 5750 0.00 0.00 0.00 0.00 0.00 0.0%
Prafessional/Consulting Services and
Operating Expenditures 5800 191,170.00 191,170.00 12,444.18 227.570.00 (36,400.00) -19.0%
Communications 2900 0.00 0.00 0.00 0.00 Q.00 0.09%
TOTAL, SERVICES AND OTHER
OPERATING EXPENDITURES 245,586.00 245,586.00 26,506.49 304,720.00 {59,134.00) -24.1%|
California Dept of Education
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Sierra County Office of Education

2014-15 First Interim
County School Service Fund

46 10462 0000000

Sieira County Restricted (Resources 2000-8999) Form 011
Revenue, Expenditures, and Changes in Fund Balance
Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals {Col B & D) (Efd)
Dascription Resource Codes Codes {A) ()] {C) {0} {E} {F}
CAPITAL QUTLAY
Land 6100 0.00 0.00 0.00 0.00 0.00 0.0%
Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%,
Buildings and Improvements of Buildings 6200 30,032.00 30,032.00 0.00 30,032.00 0.00 0.0%
Books and Media for New School Libraries
or Major Expansion of School Libraries 6300 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment 6400 6,300.00 6,300.00 13,088.11 13,100.00 (6,800.00}| -107.9%
Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CAPITAL OUTLAY 36,332.00 36,332.00 %3,089.11 43,132.00 (6,800.00) -18.7%
OTHER QUTGO {excluding Transfers of Indirect Costs)
Tuition
Tuition for Instruction Under Interdistrict
Attendance Agreements 7110 0.00 0.00 0.00 0.00 0.00 0.0%
State Special Schools 7130 0.00 0.00 0.00 0.00 0.00 0.0%
Tuiion, Excess Costs, andfor Deficit Payments
Payments to Districts or Charter Schoofs 7141 0.00 0.00 0.00 0.00 0.00 0.0%
Payments to County Offices 7142 0.00 0.00 0.00 0.00 0.00 0.0%
Payments to JPAs 7143 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Pass-Through Revenues
To Districts or Charter Schools 7211 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices 7212 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAs 7213 0.00 0.00 0.00 0.00 0.00 0.0%
Special Education SELPA Transfers of Apportionments
To Districts or Charter Schools 6500 7221 0.00 0.00 0.00 0.00 0.00 0.0%
To County Cffices 6500 7222 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAS 6500 7223 0.00 0.00 0.00 0.00 0.00 0.0%
ROC/P Transfers of Apportionments
To Districts or Charter Schools 6360 7221 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices 6360 7222 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAS 6360 7223 0.00 0.00 0.00 0.00 0.00 0.0%
Other Transfers of Apportionments Al Other T221-7223 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers 7281-7283 0.00 0.00 0.00 0.00 0.00 0.0%.
All Other Transfers Out to All Others 7293 0.00 0.00 0.00 0.00 0.00 0.0%
Debt Service
Debt Service - Interast 7438 0.00 0.00 0.00 0.00 0.00 0.0%
Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 0.00 0.00 Q.00 0.00 0.00 0.0%
OTHER OUTGO - TRANSFERS OF INDIRECT COSTS
Transfers of Indirect Costs 7310 22,732.00 22.732.00 0.00 23.434.00 {702.00) -3.1%
Transters of Indirect Costs - Interfund 7350 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER QUTGO - TRANSFERS OF INDIRECT COSTS 22,732.00 22,732.00 0.00 23,434.00 {702.00) -3.1%
TOTAL, EXPENDITURES 797,314.00 797,314.00 141,084.13 §26,492.00 (29,178.00) -3.7%
California Dept of Educalion
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2014-15 First Interim

Sierra County Office of Education County School Service Fund 46 10462 DODOCOO
Sierra County Restricted {Resources 2000-9999) Form 011
Revenue, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference Y Diff
ObJect Original Budget | Operating Budget | Actuals To Date Totals (Col B & D} (E/B)
Description Resource Codes Codes {A) (B} {C}) {D) {E} {F)
FNTERFUND TRANSFERS
" INTERFUND TRANSFERS IN

From; Special Reserve Fund 8912 0.00 0.00 0.00 0.00 0.00 0.0%

Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.0 0.0%
{a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%
INTERFUND TRANSFERS OUT

To: Child Development Fund 7611 0.00 0.00 0.00 0.00 0.00 0.0%

To: Special Reserve Fund 7612 0.00 0.00 0.00 Q.00 0.00 0.0%!

To: State School Building Fund/

County School Facilities Fund 7613 0,00 0.00 0.00 0.00 0.00 0.0%,
To: Cafeteria Fund 7616 0.00 0.00 .00 0.00 000 0.0%
Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%

(b} TOTAL, INTERFLIND TRANSFERS QUT 0.00 0.0%,
OTHER SOURCES/USES : :
SOURCES

State Apportionments

Emergency Apportionments 8931
Proceeds

Proceeds from Sale/Lease-
Purchase of Land/Butidings 8953 0.00 0.00 0.00 0.00 0.00 0.0%

Other Sources

County School Bidg Aid 8961 0.00 0.00 0.00 0.00 0.00 0.0%

Transfers from Funds of

Lapsed/Reorganized LEAs 8965 0.00 000 0.00 0.00 000 0.0%

Long-Term Debt Proceeds

Proceeds from Certificates

of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%

Proceeds from Capital Leases Bo72 000 0.00 0.00 0.00 0.00 0.0%

Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%
All Cther Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

{c) TOTAL, SOURCES 0.00 000 0.00 0.00 0.00 0.0%,
USES

Transfers of Funds from

Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%
AH Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

{d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%
CONTRIBUTIONS

Confributions from Unrastricted Revenues 8980 157,239.00 157,235.00 0.00 36,418.00 {120,821.00) -76.8%

Contributions from Restricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 157,239.00 157,239.00 0.00 36,418.00 {120,821.00) -76.8%
TOTAL, OTHER FINANCING SOURCES/USES

(a-b+c-d+e} 157,238.00 157,239.00 0.00 36,418.00 120,821.00 -76.8%

California Dept of Education
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2014-15 First Interim

Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County Surrnary - Unrestricted/Restricted Fommn 011
Revenues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals {Col B & D) (EfB}
Description Resource Codes  Codes {a) {B) c) {0} (E) (F]
A. REVENUES
1) L.CFF Sources 8010-8089 787 444.00 797,444.00 397,605.00 842,836.00 45,392.00 57%
2) Federai Revernie 8100-8299 155,411.00 155,411.00 13,256.46 154,051.00 (1,360.00) -0.9%
3) Other State Revenue 8300-85699 494,955.00 494,955.00 82,205.70 598,139.00 103,184.00 20.8%
4) Cther Local Revenue 8600-8799 166,019.00 166,019.00 0.00 170,058.00 4,040.00 2.4%
5) TOTAL, REVENUES 1,613,829.00 1,613.829.00 493,067.16 1,765,085.00 5? s
B. EXPENDITURES
1) Certificated Salaries 1000-1993 328,923.00 328,923.00 79,782.22 324,581.00 4,342 .00 1.3%
2} Classified Salaries 2000-2999 331,496.00 331,486.00 89,000.10 305.430.00 26,066.00 1.9%
3) Employee Benefits 3000-3999 325.903.00 325,903.00 77.641.76 317.020.00 8,883.00 2.7%
4) Books and Supplies 4000-4999 34,588.00 34,588.00 9,525.81 33,849.00 (4,261.00) -12.3%
5) Services and Other Operating Expenditures 5000-5999 433,507.00 433,507.00 82,060.21 571,743.00 {138,236.00) -31.9%
6) Capital Outlay 8000-6999 36,332.00 36,332.00 13,089.11 43,132.00 (6,800.00) -18.7%
7} Other Outgo {excluding Transfers of Indirect 7100-7298
Costs) 7400-7499 0.00 150,000.00 150,000.00 200,778.00 (50,778.00) -33.9%
8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0,00 0.00 0.00 ] 0.00 0.0%;
9) TOTAL, EXPENDITURES 1.490,749.00 1,640,749.00 501,099.21 1,801,533.00
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER ; .
FINANCING SQURCES AND USES (A5 - B9) 123,080.00 (26,920.00) {8.032.05) {36,448.00};
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8500-8923 60.017.00 60,017.00 0.00 0.00 (60,017.00)  -100.0%
b) Transfers Cut 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 _0.00 o 0.00 0.0%
3) Contributions 8980-8999 T 0.00. 0%
4) TOTAL, OTHER FINANCING SOURCESAJSES 60,017.00 60,017.00 0.00 '
California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: fundi-a (Rev 05/12/2014} Page 1 Printed: 11/19/2014 1:47 PM



2014-15 First Interim

Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County Summary - Unrestricted/Restricted Form 01}
Revenues, Expenditures, and Changes in Fund Balance
Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals {Col B & D} (E/B)
Description Resource Codes Codes {A} [{=] {C) {D) o (E} {F}
E. NET INCREASE (DECREASE) IN FUND e Ll
BALANCE (C + D4} 183,097.00 33,087.00 {8.032.05) (36,448.00 -
F. FUND BALANCE, RESERVES - ’
1} Beginning Fund Balance S
a) As of July 1 - Unaudited 9791 1.913,679.00 1,913,679.00 | 2,004,299.00 90,620.00 4.7%
b) Audit Adjustrnents 9793 0.00 000 [ 0.00 i 0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 1,913,679.00 1,913,679.00 | 2,004,289.00 | L
d) Other Restatements o785 0.00 000 -7 0.00 |
e) Adjusted Beginning Balance (F1¢ + F1d) 1,913,679.00 1,913,679.00 |- i 2,004,299.00 | _
2) Ending Balance, June 30 (E +F1e) 2,006,776.00 1,946,776,00 1,067.851.00 b
Components of Ending Fund Batance
a) Nonspendable
Revalving Cash a7 500.00 500.00 500.00 |:
Stores a712 0.00 0.00 0.00
Prepaid Expenditures 9713 0.00 0.00|" 0.00 |::
All Others 9719 0.00 0.00 ;" 000}
b) Restricted 9740 28,799.00 28,789.00 E 28,196.00 [~
¢) Committed . L
Stabilization Arrangements 9750 0,00 000" - 0.00 |-
Other Commitments 5760 0.00 0.00 i 0.00 |-
d) Assigned it
Other Assignments 9780 57,615.00 57,615.00 88.585.00 |
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 149,075.00 149,075.00 180,153.00 :
Unassigned/Unappropriated Amount 9790 1,860,787.00 1,710,787.00 | 1,670,417.00 |
California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: fundi-a (Rev 05/12/12014) Page 2 Printed: 11/19/2014 1:47 PM



2014-15 First Interim

Sierra County Office of Education County School Service Fund 45 10462 0000000
Sierra County Summary - Unrestricted/Resiricied Form 011
Revenues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals {Col 8 & D) (E/B)
Description Resource Codes Codes (A} (B) €) (o} {E} {F)
LCFF SOURCES
Principal Apportionment
State Aid - Current Year 8011 673,164.00 673,164.00 370.812.00 678,208.00 5,044.00 0.7%
Education Protection Accourt State Aid - Current Year 8012 61,380.00 61,380.00 26,693,00 106,772.00 45,392.00 74.0%
State Aid - Prior Years 8019 0.00 0.00 0.00 0.00 0.00 0.0%
Tax Relief Subventions
Homeowners' Exemptions 8021 600.00 600.00 0.00 625.00 25.00 4.2%
Timber Yield Tax 8022 1,500.00 1,500.00 .00 1,500.00 0.00 0.0%
Other Subventions/in-Lieu Taxes 8029 0.00 0.00 .00 0.00 0.00 0.0%
County & District Taxes
Secured Rofl Taxes 2041 58,000.00 58,000.00 0.00 52,610.00 {5,990.00) -9.3%
Unsecured Roll Taxes 8042 2,500.00 2,500.00 0.00 2,521.00 421.00 16.8%
Prior Years' Taxes 8042 100.00 100.00 0.00 50.00 {50.00) -50.0%
Supplemental Taxes 8044 200.00 200.00 0.00 150.00 (50.00) ~25.0%
Education Revenue Augmentation
Fund (ERAF) 8045 0.00 0.00 0.00 Q.00 0.00 0.0%
Community Redevelopment Funds
($B 617/699/1992) 8047 0.00 0.00 0.00 0.00 0.00 0.0%
Penalties and Interest from
Delinquent Taxes BO48 0.00 0.00 0.00 0.00 0.00 0.0%
Receipt from Co. Board of Sups. 8070 0.00 000 0.00 0.00 0.00 0.0%
Miscellaneous Funds (EC 41604)
Royalties and Bonuses 8081 0.00 0.00 0.00 0.00 0.00 0.0%!
Other In-Lieu Taxes 8082 0.00 0.00 0.00 Q.00 0.00 0.0%
Less: Non-LCFF
(50%} Adjustment 8089 0.00 0.00 0.00 0.00 0.00 0.0%
Subtotal, LCFF Sources 797,.444.00 797,444 00 397,605.00 842 836.00 45,392.00 5.7%
LCFF Transfers
Unrestricted LCFF
Transfers - Curent Year 0000 8091 0.00 0.00 0.00 0.00 0.00 0.0%
All Cther LCFF
Transfers - Cument Year All Other a0a1 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers to Charter Schools in Lieu of Property Taxes 8096 0.00 0.00 0.00 0.00 0.00 0.0%
Property Taxes Transfers 8097 0.00 0.00 0.00 0.00 0.00 0.0%
LCFF/Revenue Limit Transfers - Prior Years 8099 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, LCFF SOURCES T97.444.00 797.444.00 397,605.00 842,836.00 45.392.00 5.7%
FEDERAL REVENUE
Maintenance and Qperations 8110 0.00 0.00 0.00 0.00 0.00 0.0%
Speciat Education Entitlement 8181 93,070.00 93,070.00 0.00 93,070.00 0.00 0.0%,
Special Education Discretionary Grants 8182 38,152.00 39,152.00 (0.45) 34,193.00 (4,959.00) ~-12.7%
Child Nutvition Programs 8220 0.00 0.00 0.00 0.00 0.00 0.0%
Flood Control Funds 8270 0.00 0.00 0.00 0.00 0.00 0.0%
Wildlife Reserve Funds 8280 000 0.00 0.00 0.00 0.00 0.0%
FEMA, az28t 0.00 0.00 0.00 0.00 0.00 0.0%
Interagency Contracts Between LEAs 8285 0.00 0.00 0.00 Q.00 0.00 0.0%
Pass-Through Revenues from Federal Sources 8287 0.00 0.00 0.00 0.00 0.00 0.0%:
NCLB: Title |, Part A, Basic Grants
Low-Income and Neglected 3010 8280 0.00 0.00 0.00 0.00 0.00 0.0%
NCLB: Titte |, Part D, Local Delinquent
Program 3025 8290 0.00 0.00 0.00 0.00 0.00 0.0%
NCLB: Title Ii, Part A, Teacher Quality 4035 8290 000 Q.00 0.00 0.00 0.00 0.0%

Califomia Dept of Education
SACS Financial Reporting Software - 2014.2.0
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2014-15 First Interim

Sierra County Office of Education County School Service Fund 46 10462 0000000
Siemra County Summary - Unrestricted/Restricted Form 011
Revenues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals {ColB&D) (E/B)
Description Resource Codes Codes (A} (B) {C}) {D} {E} {F)
NCLB: Title N, Immigration Education
Program 4201 8280 0.00 0.00 0.00 0.00 0.00 0.0%
NCLB: Title Ill, Limited English Proficient (LEP:
Student Program 4203 B290 0.00 0.00 0.00 0.00 0.00 0.0%
NCLB: Titte ¥, Pari B, Public Charter Schools
Grant Pregram (PCSGP) 4610 8290 0.00 0.00 0.00 0.00 0.00 0.0%
3011-3020, 3026-
3205, 4036-4126,
Other No Child Left Behind 4204, 5510 8290 4,188.00 4,189.00 0.00 6,788.00 2,599.00 62.0%
Vocational and Applied Technology Education 3500-3699 8260 0.00 0.00 0.00 0.00 0.00 0.0%
Safe and Drug Free Schools 3700-3799 8290 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Federal Revenue All Other 8280 19,000.00 19,000.00 13,256.91 20,000.00 1,000.00 5.3%;
TOTAL, FEDERAL REVENUE 155,411.00 155,411.00 13,256.46 154,051.00 (1,360.00) 0.9%
OTHER STATE REVENUE
Other State Apportionments
ROC/P Entitlerment
Current Year 6355-6360 8311 0.00 0.00 0.00 0.00 0.00 0.0%
Prior Years 6355-6360 8319 0.00 0.00 0.00 0.00 0.00 0.0%
Special Education Master Plan
Current Year 6500 8311 308,235.00 309.235.00 0.00 412,419.00 103,184.00 334%
Prior Years 6500 8319 0.00 0.00 0.00 0.00 0.00 0.0%
All Other State Apportionments - Current Year All Other 8311 0.00 0.00 0,00 0.00 0.00 0.0%
All Other State Apportionments - Prior Years All Other 8319 0.00 0.00 0.00 0.00 0.00 0.0%
Child Nutrition Programs 8520 0.00 0.00 0.00 0.00 0.00 0.0%
Mandated Costs Reimbursements 8550 458.00 458.00 0.00 458.00 0.00 0.0%
Lottery - Unrestricted and Instructional Materi; 8560 0.00 000 0.00 0.00 0.00 0.0%,
Tax Relief Subventions
Restricted Levies - Other
Homeowners’ Exemptions 8575 0.00 0.00 0.00 0.00 0.00 0.0%
Other Subventions/in-Lieu Taxes 8576 0.00 0.00 0.00 0.00 0.00 0.0%
Pass-Through Revenues from State Sources 8587 0.00 0.00 0.00 0.00 0.00 0.6%
School Based Coordination Program 7250 8590 0.00 000 0.00 0.00 0.00 0.0%
After School Education and Safety (ASES) 6010 8590 0.00 0.00 0.00 0.00 0.00 0.0%
Charter School Facility Grant 6030 8590 0.00 0.00 0.00 0.00 0.00 0.0%
Drug/Alcohol/Tebacco Funds 6650, 6680, 6690 8590 112,500.00 112,500.00 71,333.75 112,500.00 0.00 0.0%
California Clean Energy Jobs Act 6230 8590 30,032.00 30,032.00 0.00 30,032.00 0.00 0.0%
Heaithy Start 6240 8590 0.00 0.00 0.00 0.00 0.00 0.0%
Specialized Secondary 7370 8580 0.00 0.00 0.00 0.00 0.00 0.0%
American Indian Early Childhood Education 7210 8580 0.00 6.00 0.00 0.00 0.00 0.0%
School Community Violence
Prevention Grant 7391 8590 0.00 0.00 0.00 0.00 0.00 0.0%
Quality Education Investment Act 7400 8590 000 0.00 0.00 0.00 000 0.0%
Common Core State Standards
Implementation 7405 8580 0.00 0.00 0.00 Q.00 0.00 0.0%
All Other State Revenue All Other 8590 42,730.00 42,730.00 10,871.95 42,730.00 0.00 0.0%
TOTAL, OTHER STATE REVENUE 484,955.00 494,955.00 £2,205.70 598,139.00 103,184.00 20.8%
Califormia Dept of Education
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2014-15 First Interim

Sierra County Office of Education County School Service Fund 46 10452 0000000
Sierra County Summary - Unrestricted/Restricted Form 011
Revenues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals {ColB&D) (E/B)
Description Resource Codes Codes - {AY {B) {C) {B] {E} {F)
OTHER LOCAL REVENUE
Other Local Revenue
County and District Taxes
Other Restricled Levies
Secured Roll 8615 0.00 0.00 0.00 0.00 0.00 0.0%
Unsecured Roll 8616 .00 0.00 0.00 0.00 0.00 0.0%
Prior Years' Taxes 8617 000 0.00 0.00 0.00 0.00 0.0%
Supplemental Taxes 8618 0.00 0.00 0,00 0.00 0.00 0.0%
Non-Ad Valorem Taxes
Parce] Taxes 8621 0.00 0.00 0.00 0.00 000 0.0%
Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%
Community Redevelopment Funds
Not Subject to LCFF Deduction 8625 0.00 0.00 0.00 0.00 0.00 0.0%
Penalties and Interest from Delinquent Non-LCFF
Taxes 8629 0.60 0.00 0.00 0.00 0.00 0.0%
Sales
Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%
Sate of Publications 8632 Q.00 0.00 Q.00 0.00 0.00 0.0%
Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 G5.0%
Alt Other Sales 8639 0.00 0.00 0.00 0.00 0.00 0.0%
Leases and Rentals 8650 0.00 0.00 0.00 0.00 0.00 0.0%
Interest B660O 6,000.60 6,000.00 0.00 6,000.00 0.00 0.0%
Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%
Fees and Comtracts
Adult Education Fees 8671 0.00 .00 0.00 0.00 0.60 0.0%
Non-Resident Students 8672 0.00 .00 0.00 0.00 0.00 0.0%
Transpodation Fees Erom individuals 8675 0.00 0.00 0.00 0.00 0.00 0.0%
interagency Services BE7Y 156,421.00 156,421.00 0.00 160,461.00 4,040.00 2.5%
Mitigation/Developer Fees 8681 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Fees and Contracts 8689 0.00 0.00 0,00 0.00 0.00 0.0%
Other Local Revenue
Plus:; Misc Funds Non-t CFF {50%) Adjustment 8691 0.00 0.00 0.00 0.00 0.00 0.0%
Pass-Through Revenues From Local Sources 8697 .00 0.00 0.00 0.00 0.00 0.0%
All Other Local Revenue 8699 3,558.00 3,598.00 . 0.00 3,598.00 0.00 0.0%|
Tuition 8710 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers In 8781-8783 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers Of Apportisnments
Special Education SELPA Transfers
From Districts or Charter Schools 6500 a7 0.00 0.00 0.00 0.00 0.00 0.0%
From Courty Offices 6500 8792 0.00 0.00 0.00 0.00 0.00 0.0%
From JPAs 6500 8793 0.00 0.00 0.00 0.00 0.60 0.0%|
ROC/P Transfers
From Districts or Charter Schools 6360 8791 Q.00 0.00 0.00 0.00 0.00 0.0%
From County Offices 6360 8792 0.00 0.00 0.00 0.00 0.00 0.0%
From JPAs 6360 8793 0.00 0.00 0.00 0.00 0.00 0.0%
Other Transfers of Apporfionments
From Districts or Charter Schools All Cther a7a1t 0.00 0.00 0.00 0.00 G.00 0.0%
From County Offices All Other 8792 0.00 0.00 0,00 0.00 000 0.0%
From JPAs All Other 8793 0.00 0.00 0.00 0.00 0.00 0.0%
All Ciher Transfers In from Al Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER LOCAL REVENUE 166,019.00 166,019.00 0.00 170,059.00 4,040.00 2.4%
TOTAL, REVENUES 1,613,829.00 1,613,829.00 493,067.16 1,765,085.00 151,256.00 9.4%
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2014-15 First Interim

Sierra County Office of Education County Schaot Service Fund 46 10462 0000000
Sierra County Summary - Unrestricted/Restricted Form 011
Revenues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals (ColB& D) (EB)
Description Resource Codes  Codes (A) {B) {c) (D) (E} (F)
CERTIFICATED SALARIES
Centificated Teachers' Salaries 1100 159,917.00 159.917.00 31,935.92 155,965.00 3,952,00 2.5%)
Certificated Pupil Support Salaries 1200 63,202.00 63,202.00 12,578.22 62,811.00 391.00 0.6%
Certificated Supervisors' and Administrators' Salaries 1300 105,804.00 105,804.00 35,268.08 105,805.00 (1.00) 0.0%|
Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CERTIFICATED SALARIES 328,923.00 328,923.00 79,782.22 324,581.00 4,342.00 1.3%
CLASSIFIED SALARIES
- Classified Instructional Salaries 2100 98,489.00 98,489.00 13,648.02 64,769.00 33,720.00 34.2%
Classified Suppert Salaries 2200 5,478.0(7 5478.00 2,346.90 ©,496.00 {4,018.00) -73.3%
Classified Supervisors' and Administrators' Salaries 2300 96,742.00 96,742.00 3206640 96,490.00 252.00 0.3%
Clerical, Technical and Office Salaries 2400 123,875.00 123,875.00 39,996.03 123,875.00 0.00 0.0%
Other Classified Salaries 2900 6,912.00 6,912.00 1842.75 10,800.00 {3.888.00) -56.3%
TOTAL, CLASSIFIED SALARIES 331,496.00 331,496.00 §9,000.10 305,430.00 26,066.00 7.9%
EMPLOYEE BENEFITS
STRS 3101-3102 31,513.00 31,513.00 7.127.51 29,167.00 2,346.00 7.4%
PERS 3201-3202 498,655.00 49,655.00 15,139.76 48,397.00 1,258.00 2.5%
OASDIMedicare/Altemative 3301-3302 29,130.00 29,130.00 7,629.09 25,862.00 3,268.00 11.2%|
Health and Welfare Benefits 3401-3402 166,482.00 166,482.00 42,218.48 166,552.00 (10.00} 0.0%
Unemployment Insurance 3501-3502 341.00 341.00 83.86 311.00 30.00 8.8%
Workers' Compensation 3601-3602 22,014.00 22,014.00 5,443.06 18,963.00 2,051.00 9.3%
OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%,
OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%
Other Employee Benefits 3801-3902 26,768.00 26,768.00 0.00 26,768.00 0.00 0.0%|
TOTAL, EMPLOYEE BENEFITS 325,903.00 325,903.00 77,641.76 317,020.00 8,883.00 2.7%|
BOOKS AND SUPPLIES
Approved Textbooks and Core Cumicula Matetials 4100 0.00 0.00 0.00 0.00 0.00 0.0%
Books and Other Reference Materials 4200 0.00 0.00 3,204.33 0.00 0.00 0.0%
Materials and Supplies 4300 27,380.00 27,390.00 §,321.48 31,651.00 {4,261.00) -15.6%
Noncapitalized Equipment 4400 7,198.00 7,198.00 0.00 7,198.00 0.00 0.0%
Food 4700 G.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, BOOKS AND SUPPLIES 34,588.00 34,588.00 9,525 .81 38,849.00 (4,261.00) -12.3%
SERVICES AND OTHER OPERATING EXPENDITURES
Subagreements for Services 5100 35,724.00 35,724.00 2,566.44 56,198.00 (20,474.00), 57.3%
Travel and Conferences 5200 16,342.00 16,342.00 4,287,55 16,452.00 (110.00) 0.7%
Dues and Memberships 5300 17,970.00 17.870.00 10,166.00 15,870.00 2,100.00 11.7%
Insurance 5400-5450 10.450.00 10,450.00 9,218.00 9,300.00 1,150.00 11.0%|
Operations and Housekesping Services 5500 9,200.00 9,200.00 33380 9,200.00 0.00 0.0%
Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 2,600.00 2,600.00 125.23 2,600.00 0.00 0.0%
Transfers of Direct Costs 5710 0.00 0.00 0.60 0.00 0.00 0.0%|
Transfers of Direct Costs - interfund 5750 0.00 0.00 0.00 0.00 0.00 0.0%
Professional’Consulting Services and
Cperating Expenditures 5800 339,121.00 339,121.00 55,363.19 460,023.00 {120,902.00) -35.7%)
Communications 5900 2,100.00 2,100.00 0.00 2,100.00 0.00 0.0%
TOTAL, SERVICES AND OTHER
OPERATING EXPENDITURES 433,507.00 433,507.00 82,060.21 571,743.00 138,236.00) -31.9%
California Dept of Education
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2014-15 First Interim

Sierra County Office of Education County School Service Fund 46 10462 DO000GO
Sierra County Summary - Unrestricted/Restricted Form 011
Revenues, Expenditures, and Changes in Fund Balance

r Board Approved Projected Year Difference % Diff
Object Originat Budget | Operating Budget | Actuais To Date Totals (Col B & D} (EfB)
Description Resource Codes Codes (A} {B} {C) D (E} {F}
CAPITAL QUTLAY
Land 8100 0.00 0.00 0.c0 0.00 0.00 0.0%
Land Improvements 8170 0.00 0.00 0.00 ©.00 0.00 0.0%
Buildings and improvements of Buildings 8200 30,032.00 30,032.00 0.00 30,032.00 0.00 0.0%
Baoks and Media for New Schoo! Libraries
or Major Expansion of School Libraries 6300 0.00 .00 0.00 0.00 0.00 0.0%
Equipment 6400 §,300.00 6,300.00 13,089.11 13,100.00 (6,800.00) -107.9%
Equipment Replacement 8500 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CAPITAL QUTLAY 36,332.00 36,332.00 13.089.11 43,132.00 (6,800.00) -18.7%
OTHER QUTGO {excluding Transfers of Indirect Costs)
Tuition
Tuition tor Instruction Under Interdistrict
Attendance Agreements 7110 0.00 0.00 0.00 0.00 0.00 0.0%|
State Special Schools 7130 0.00 0.00 0.00 0.00 0.00 0.0%|
Tuition, Excess Costs, andfor Deficit Payments
Payments to Districts or Charter Schools 7141 000 0.00 0.00 50,778.00 (50,778.00) New,
Payments to County Offices 7142 0.00 0.00 0.00 0.00 0.00 0.0%
Payments to JPAS 7143 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Pass-Through Revenues
To Districts or Charter Schools 721% 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices . 7212 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAS 7213 0.00 0.00 0.00 0.00 0.00 0.0%,
Special Education SELPA Transfers of Apportionments
To Districts or Charter Schools 6500 7224 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices 6500 7222 0.00 0.00 0.00 0.00 0.00 0.0%!
To JPAs 6500 7223 0.00 0.00 0.00 0.00 . 000 0.0%
ROG/P Transfers of Apportionments
To Districts or Charter Schools 6360 7221 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices 6360 7222 Q.00 0.00 0.00 0.00 | 0.00 0.0%
To JPAS 6360 7223 0.00 0.00 0.00 0.00 0.00 0.0%
Other Transfers of Apportionments All Other 7221-7223 Q.00 0.00 0.00 Q.00 0.00 0.0%
All Other Transfers 7281-7283 0.00 150,000.00 150,000.00 150,000.00 0.00 0.0%
Al Other Transfers Out 10 All Others 7299 0.00 0.00 0.00 .00 0.00 0.0%
Debt Servica
Pebt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%
Other Dabt Service - Principal 7432 .00 0.00 0.00 400 0.00 0.0%
TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) | 0.00 150,000.00 150,000.00 200,778.00 | (50,778.00 -33.9%
OTHER OUTGO - TRANSFERS OF INDIREGT COSTS e T
Transfers of Indirect Costs 7310 ZUiﬁﬁ
Transfers of Indirect Costs - Interfund 7350 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGE0 - TRANSFERS OF INDIRECT COSTS 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, EXPENDITURES 1,480,749.00 1.640,749.00 501,099.21 1,801,533.00 (160,784.00) -9.8%
California Dept of Education

SAGS Financial Reporting Software - 2014.2.0
File: fundi-a (Rev 05/12/2014) Page 7 Printed: 11/19/2014 1:47 PM



2014-15 First Interim

Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County Summary - Unrestricted/Restricted Form 011
Revenues, Expenditures, and Changes in Fund Balance

Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Butdget | Actuals To Date Totals {Col B & D) (EMB)
Description Resource Codes Codes {A) {B) {C) (O} (E) {F)
INTERFUND TRANSFERS
INTERFUND TRANSFERS IN

From: Special Reserve Fund 8912 0.00 0.00 0.00 0.00 0.00 0.0%:

Other Authorized Interfund Transfers In 8919 60.017.00 60,017.00 0.00 0.00 (60,017.00)| -100.0%
(a) TOTAL, INTERFUND TRANSFERS 1IN 60,017.00 €0,017.00 .00 0.00 (60,017.00)} -100.0%
INTERFUND TRANSFERS QUT

To: Child Development Fund 7611 0.00 0.00 0.00 ' 0.00 0.00 0.0%
To: Special Reserve Fund 7612 0.00 0.00 0.00 0.00 Q.00 0.0%
To: State School Building Fund/

County School Facilities Fund 7613 0.00 0.00 0.00 0.00 0.00 0.0%
To: Cafeteria Fund 7618 0.00 0.00 0.00 0.00 0.00 0.0%
Cther Authorized Interfund Transfers Out 7618 0.00 0.00 0.00 0.00 0.00 0.0%

(b} TOTAL, INTERFUND TRANSFERS QUT 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER SOURCES/USES
SOURCES
State Apportionments

Emergency Apportionments 8931 0.00 0.00 0.00 0.00 000 0.0%
Proceeds

Proceeds from Sale/Lease-

Purchase of Land/Buildings 8953 0.00 0.00 0.00 0.00 0.00 0.0%
Other Sources .
County School Bldg Aid ass( 0.00 0.00 0.00 0.00 .00 0.0%
Transfers from Funds of
Lapsed/Reorganized LEAs 8965 0.00 .00 0.00 0.00 0.00 0.0%
Long-Term Debt Proceeds
Proceeds from Centificates
of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%

Proceeds from Capital Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

{c} TOTAL, SCURCES 0.00 000 0.00 0.00 0.00 0.0%
E USES
| “Transfers of Funds from
Lapsed/Reorganized LEAS 7651 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Uses 7699 0.00 0.60 0.00 0.00 0.00 0.0%
(d) TOTAL, USES
CONTRIBUTIONS
Contributions from Unrestricted Revenues 8980
Contributions from Restricted Revenues 8990
(e} TOTAL, CONTRIBUTIONS : i 00
TOTAL, OTHER FINANCING SOURCESAISES
fa-bic-d+e} 60,017.00 60,017.00 0.00 0.00 60,017.00 | -100.0%

Califonia Dept of Education
SACS Flnanclal Reporling Software - 2014.2.0
File: fundi-a (Rev 05/12/2014) Page 8 Printed: 11/19/2014 1:47 PM



2014-15 First Interim

Sierra Gounty Office of Education Forest Reserve Fund 46 10462 0000000
Siemra County Revenues, Expenditures, and Changes in Fund Balance Form 16l
4% Diff
Board Appraved Projected Year Difference Column
Origlnal Budget Operating Budget Actuals To Date Totals (Col B & D} B&D
Description Resource Codes __Object Codes {A} (B} gl
A REVENUES
1) LCFF Sources 8010-809% L2000
2) Federal Revenue 8100-829% 400.117.00
3} Other State Revenue 8300-8599
4} Other Local Revenue 8600-8799 0.0 0.00 0.00 0.00 0.00 0.‘0%
5) TOTAL, REVENUES
B. EXPENDITURES
1) Certificated Salarias 1000-1999
2) Ciassified Salaries 2000-209%
2) Employee Benefits 3000-3999
4) Bovks and Supplies 4000-4999
5) Services and Other Operating Expenditures 5000-5099
6} Capital Outfay §000-699%
7} Other Outge {excluding Transfers of Indirect 7100-7299,
Caosts) 7400-7499
8} Other Outgo - Transfers of Indirect Costs 7300-7395
5) TOTAL, EXPENDITURES
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9)
D. OTHER FINANCING SQURCESMSES
1) Interfurd Transfers
a) Fransfers In 8900-8929 0.00 0.00 000 .00 0.00 0.0%|
b) Transfers Out 7600-7629 60,017.00 60,017.00 0.00 0.00 §0.017.00 100.0%
2) Other Sources/Usas
&) Sources £930-8979
b) Uses 7630-7689
3) Contributicns £980-6929

{60.017.00)

{60,017.00)

4) TOTAL, OTHER FINANCING SQURCES/USES

California Dept of Education
SACS Flnanciel Reporting Software - 2054.2.0
File: fundi-b {Rev 06/10/2014)

Pege 1

Printed: 11/19/2014 147 PM



2014-15 First Interfm

S:Ieﬂ‘a County Office of Education Forest Reserve Fund 46 10462 0000000
Sierra County Revenues, Expenditures, and Changes in Fund Balance Form 16l
% Diff
Board Approved Frojected Year Difference Column
QOriginal Budget Operating Budget Actuals To Date Totals {ColB & D) B&D
Description Resource Codes _Object Codes| {A)} B) {C) {D} {E) —

E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4)

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance
a) As of July T - Unaudited

b} Audit Adjustments
c} As of July 1 - Audited {F1a + F1ib)

d) Other Restatemants

2) Ending Balance, June 30 (E + Fie}
Companents of Ending Fund Balance
a) Nonspendable

Revoiving Cash
Stores

Prepaid Expenditures
All Others

b} Restricted
c) Commitied

Stabilization Arrangements

Cther Commitiments
d} Assigned

Other Assignments

a) UnassignedUnappropriatad
Reserve for Economic Uncertainties

California Dept of Education
SACS Financlal Reporting Software - 20t4.2.0
File: fundi-b {Rev 06/10/2014)

€] Adjusted Beginning Balance (Fic + Fid)

g791

9793

9785

8711

Tz

9713

9719

740

9750

8760

9780

8789
5780

Unassignedfnappropriated Amount

Page 2
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Sierra County Office of Education
Sterra County

2014-15 First Interim
AVERAGE DAILY ATTENDANCE

46 10462 Q000000
Form Al

Description

ESTIMATED
FUNDED ADA
Original
Budget
(A}

ESTIMATED
FUNDED ADA
Board
Approved
Operating
Budget
{B)

ESTIMATED
P-2 REPORT
ADA
Projected Year
Totals
(<)

ESTIMATED
FUNDED ADA
Projected
Year Totals
[1%)]

DIFFERENCE
{Col. D -B)
(E)

PERCENTAGE
DIFFERENCE
(Col. E/B)
(F)

A. DISTRICT

1. Total District Regular ADA per EC 42238.05(b)
Includes Opportunity Classes, Home &
Hospital, Special Day Class, Continuation
Education, Special Education NPS/LCI
and Extended Year, and Community Day
School (includes Necessary Smalf School

ADA)
2. Total Basic Aid Choice/Court Ordered
Voluntary Pupil Transfer Regular ADA per
EC 42238.05(b)
includes Opportunity Classes, Home &
Hospital, Special Day Class, Continuation
Education, Special Education NPS/LCI
and Extended Year, and Community Day
School {ADA not included in Line A1 above)

3. Total Basic Aid Open Enroliment Reguiar ADA
per EC 42238.05(b)

Includes Opportunity Classes, Home &
Hospitat, Special Day Class, Continuation
Education, Speciat Education NPS/LCI

and Extended Year, and Community Day
School (ADA not included in Line A1 above)

4. Total, District Regular ADA
(Sum of Lines A1 through A3)

5, District Funded County Program ADA
a. County Community Schools

per EC 1981 (a)(b)&(d}

Special Education-Special Day Class

Special Education-NPS/LCI

Special Education Extended Year-NPS/LCI

Other Counfy Operated Programs:

Opportunity Schools and Full Day

Opportunity Classes, Specialized Secondary

Schools, Technicatl, Agricuitural, and Natural

Resource Conservation Schools

f. Total, District Funded County Program ADA

(Sum of Lines ASa through ASe)

6. TOTAL DISTRICT ADA

{Sum of Line A4 and Line A5f)

7. Adults in Correcticnal Facilities

8. Charter School ADA

(Enter Charter School ADA using
Tab C. Charter School ADA)

papo

353.00

353.00

353.00

353.00

0.00

0%

0.00

0.00

0.90

0.00

0.00

0%

0.00

0.00

0.00

0.00

0.00

0%

353.00

353.00

353.00

353.00

0.09

0%

0.00

0.00

0.00

0.00

0.00

0%

0.00

0.00

0.06

0.00

0.00

0%

0.00

0.00

0.00

0.00

0.00

0%

0.00

0.00

0.00

0.00

0.00

0%

0.00

0.00

0.00

0.00

0%

0.00

0.00

0.00

0.00

0%

353.00

353.00

353.00

0.00

0%

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: adai (Rev 06/23/2014)

Page 1 of 1
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’ 2014-15 First Interim
Sierra County Office of Education

AVERAGE DAILY ATTENDANCE 46 10462 0000000
Sierra County Form Al
ESTIMATED
FUNDED ADA | ESTIMATED
ESTIMATED Board P-2 REPORT ! ESTIMATED
FUNDED ADA| Approved ADA FUNDED ADA PERCENTAGE
Original Operating |Projected Year| Projected | DIFFERENCE | DIFFERENCE
Budget Budget Totals Year Totals {(Col.D-B) (Col. E/B)
Description {A) (B) {C} (D) {E) {F)
B. COUNTY OFFICE OF EDUCATION
1. County Program ADA
a. County School Tuition Fund 13.23 0.00 0.00 0.00 0.00 0%
b. County Group Home and Institution Pupils 0.00 0.00 0.00 0.00 0.00 0%
¢. Juvenile Halls, Homes, and Camps 0.00 0.00 0.00 0.00 0.00 0%
d. Probation Referred, on Probation or Parole,
or Mandatory Expelled per EC 2574(c)(4}A) 0.00 0.00 0.00 0.00 0.00 0%
e. Total, County Program ADA
{Sum of Lines B1a through B1d} 13.23 0.00 0.00 0.00 0.00 0%
2. District Funded County Program ADA
a. County Community Schools
per EC 1981{a)(h)&(d) 0.00 0.00 0.00 0.00 0.00 0%
b. Special Education-Special Day Class 0.00 0.00 0.00 0.00 0.00 0%
¢. Special Education-NPS/CI 0.00 0.00 0.00 0.00 0.00 0%
d. Special Education Extended Year-NPS/LCl 0.00 1.00 1.00 1.00 0.00 0%
e. Other County Operated Programs:
Opportunity Schools and Ful Day
Opportunity Classes, Specialized Secondary
Schools, Technical, Agricuttural, and Natural
Resource Conservation Scheols 0.00 0.00 0.00 0.00 0.00 0%
f. Total, District Funded County Program ADA
{Sum of Lines B2a through B2¢) 0.00 1.00 1.00 1.00 0.00 0%
3. TOTAL COUNTY OFFICE ADA
{Sum of Lines B1e and B2f) 13.23 1.00 1.00 1.00 0.00 0%
4. Adults in Correctional Facilities
5. County Operations Grant ADA
6. Charter School ADA
{Enter Charter School ADA using
Tab C. Charter School ADA)

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: adai (Rev 06/23/2014)

Page 1 of 1

Printed: 11/19/2014 1:47 PM



2014-15 First interim

Sierra County Office of Education AVERAGE DAILY ATTENDANCE 46 10462 0000000
Sierra County Form Al
ESTIMATED
FUNDED ADA| ESTIMATED
ESTIMATED Board P-2 REPORT | ESTIMATED
FUNDED ADA| Approved ADA FUNDED ADA PERCENTAGE
Original Operating |Projected Year| Projected | DIFFERENCE | DIFFERENCE
Budget Budget Totals Year Totals (Col.D - B) {Col. EI B}
|Descriptiot {A} (B) {C) {D} (E) (F)
C. CHARTER SCHOOL ADA
Authorizing LEAs reporting charter schoo! SACS financial data in their Fund 01, 09, or 82 report ADA for those charter schools in this section.
Charter schools reporting SACS financial data separatety from their authorizing LEAs report their ADA in this section.
1. Total Charter School Regular ADA
per EC 42238.05(b) 0.00 0.00 0.0 0.00 0.00 0%
2. Charter School County Program ADA
a. County Schoo! Tuition Fund 0.00 0.00 0.00 0.00 .00 0%
b. County Group Home and Institution Pupils 0.00 0.00 0.00 0.00 0.00 0%
¢. Juvenile Halls, Homes, and Camps 0.60 0.00 0.00 0.00 0.00 0%
d. Probation Referred, on Probation or Parole,
or Mandatory Expelled per EC 2574(c)(4)(A) 0.00 0.00 0.00 .00 0.00 0%
e. Total, Charter School County Program ADA
{Sum of Lines €2z through C2d) 0.00 0.00 0.00 0.00 0.00 0%
3. Charter School Funded County Program ADA
a. County Community Schools
per £C 1981{a)(b)&(d} 0.00 0.00 0.00 0.00 0.00 0%
b. Spacial Education-Special Day Class 0.00 0.00 0.00 0.00 0.00 0%
c. Special Education-NPS/ACI 0.00 0.00 0.00 (.00 0.00 0%
d. Special Education Extended Year-NPS/LCI 0.00 0.00 0.00 0.00 0.00 0%
e. Other County Operated Programs:
Opportunity Schools and Fult Day
Opportunity Classes, Specialized Secondary
Schools, Technical, Agricultural, and Natural
Resource Conservation Schools 0.00 0.00 0.00 0.00 0.00 0%
f. Total, Charter School Funded County
Program ADA
{Sum of Lines C3a through C3e) 0.00 0.00 0.00 0.00 0.00 0%
4. TOTAL CHARTER SCHOOL ADA
{Sum of Lines C1, C2e, and C3f) 0.00 0.00 0.00 0.00 0.00 0%
California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: adai {(Rev 06/23/2014) Page 1 of 1 Printed: 11/18/2014 1:47 PM
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First Interim .
Sierra County Office of Education 2014-15 Projected Year Totals 48 104582 0000000
Sierra County Indirect Cost Rate Workshest Form ICR

Part | - General Administrative Share of Plant Services Costs

California's indirect cost plan allows that the general administrative costs in the indirect cost pool may include that portion of plant services
costs (maintenance and operations costs and facilities rents and leases costs) attributable to the generat administrative offices. The
calculation of the plant services costs attributed to general administration and included in the pool is standardized and automated

using the percentage of salaries and benefits relating to general administration as proxy for the percentage of square footage

occupied by general administration.

A. Salaries and Benefits - Other General Administration and Centralized Data Processing
1. Salaries and benefits paid through payroll (Funds 01, 09, and 62, objects 1000-3999 except 3701-3702)
(Functions 7200-7700, goals 0000 and 8000) 161,038.00
2. Contracted general administrative positions not paid through payroil
a. Enter the costs, if any, of general administrative positions performing services ON SITE but paid through a
contract, rather than through payroll, in functions 7200-7700, goals 0000 and 8000, Object 5800.
b. 1f an amount is entered on Line A2a, provide the title, duties, and approximate FTE of each general
administrative position paid through a contract. Retain supporting documentation in case of audit.

B. Salaries and Benefits - Al Other Activities
1. Salaries and benefits paid through payroll (Funds 01, 09, and 62, objects 1000-3999 except 3701-3702)
(Functions 1000-6999, 7100-7180, & 8100-8400; Functions 7200-7700, all goals except 0000 & 9000) 785,893.00

C. Percentage of Plant Services Costs Attributable to General Administration
(Line A1 plus Line A2a, divided by Line B1; zero if negative) (See Part lll, Lines A5 and A6) 20.49%

Part Il - Adjustments for Employment Separation Costs

When an employee separates from service, the local educational agency (LEA) may incur costs associated with the separation in addition
to the employee's regular salary and benefits for the final pay period. These additional costs can be categorized as "normal” or "abnormai
or mass" separation costs.

Normal separation costs include items such as pay for accumulated unused leave or routine severance pay authorized by governing board
policy. Normal separation costs are not allowable as direct costs to federal programs, but are aflowable as indirect costs. State programs
may have similar restrictions. Where federal or state program guidelines required that the LEA charge an employee's normal separation
costs to an unrestricted resource rather than to the restricted program in which the employee worked, the LEA may identify and enter
these costs on Line A for inclusion in the indirect cost poal.

Abnormal or mass separation costs are those costs resulting from actions taken by an LEA to influence employees to terminate their
employment earlier than they normally would have. Abnormal or mass separation costs include retirement incentives such as a Golden
Handshake or severance packages negotiated to effect termination. Abnormal or mass separation costs may not be charged to federal
programs as either direct costs or indirect costs. Where an LEA paid abnormal or mass separation costs on behalf of positions in general
administrative functions included in the indirect cost pool, the LEA must identify and enter these costs on Line B for exclusion from the pool.

A. Normal Separation Costs (optional)
Enter any normal separation costs paid on behalf of employees of restricted state or federal programs that
were charged to an unrestricted resource (0000-1989) in funds 01, 08, and 62 with functions 1000-6999 or §100-8400
rather than to the restricted program. These costs will be moved in Part il from base costs to the indiract cost pool.

Retain supporting documentation.

B. Abnormal or Mass Separation Costs {required)
Enter any abnormal or mass separation costs paid on behalf of general administrative positions charged to
unrestricted resources (0000-1999) in funds 01, 08, and 62 with functions 7200-7700. These costs will be
moved in Part {lf from the indirect cost pool to base costs. If none, enter zero. 0.00

Callifornia Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: icr {(Rev 11/22/2013) Page 10f 3 Printed: 11/19/2014 1:48 PM



First Interim

2014-15 Projected Year Totals 46 10462 0000000

Siemra County Office of Education

Sierra County Indirect Cost Rate Worksheet Form ICR
Part Il - Indirect Cost Rate Calculation (Funds 01, 09, and 62, unless indicated otherwise)
A. Indirect Costs
1. Other General Administration, less portion charged to restricted resources or specific goals
{Funcfions 7200-7600, objects 1000-5999, minus Line BY) 222,643.00
2. Cenfralized Data Processing, less portion charged to restricted resources or specific goals
(Function 7700, cbjects 1000-5999, minus Line B10) 12,595.00
3. External Financial Audit - Single Audit (Function 7190, resources 0000-1999,
goals 0000 and 9000, abjects 5000-5999) 8,400.00
4. Staff Relations and Negotiations (Function 7120, resources 0000-1999,
goals 0000 and 9000, objects 1000-5999) 0.00
5. Piant Maintenance and Operations (portion relating to general administrative offices only)
(Functions 8100-8400, objects 1000-5999 except 5100, times Part |, Line C) 9,904.25
6. Facilities Rents and Leases (portion relating to general administrative offices only)
(Function 8700, resources 0000-1999, objects 1000-5999 except 5100, times Part |, Line C) 0.00
7. Adjustment for Employment Separation Costs
a. Plus: Normal Separation Costs (Part ll, Line A) 0.00
b. Less: Abnorma! or Mass Separation Costs (Part li, Line B) 0.00
8. Total Indirect Costs (Lines A1 through A7a, minus Line A7b) 253,542.25
9. Carry-Forward Adjustment (Part IV, Line F) 127,729.57
10. Total Adjusted Indirect Costs (Line A8 plus Line A9) 381,271.82
B. Base Costs
1. Instruction (Functions 1000-1999, objects 1000-5899 except 5100) 461,339.00
2. Instruction-Related Services (Functions 2000-2999, objects 1000-5999 except 5100) 160,986.00
3. Pupil Services {Functions 3000-3999, objects 1000-5999 except 5100) 111,966.00
4. Ancillary Services (Functions 4000-4999, objects 1000-5999 except 5100) §8,939.00
5. Gommunity Services (Functions 5000-5999, objects 1000-5999 except 5100) 0.00
6. Enterprise (Function 6000, objects 1000-5999 except 5100) 0.00
7. Board and Superintendent (Functions 7100-7180, obhjects 1000-5999,
minus Part Ill, Line Ad) 106,931.00
8. External Financial Audit - Single Audit and Other (Functlons 7190-7191,
cbjects 5000-5999, minus Part I, Line A3) 0.00
9. Other General Administration (portion charged to restricted resources or specific goals oniy)
(Functions 7200-7600, resources 2000-9999, objects 1000-5999; Functions 7200-7600,
resources 0000-1999, all goals except 0000 and 9000, objects 1000-5899) 188,289.00
10. Centralized Data Processing (portion charged to restricted resources or specific goals only)
(Function 7700, résources 2000-9999, objects 1000-5999; Function 7700, resources 0000-1999, all goals
except 0000 and 9000, objects 1000-5999) 90,000.00
11.  Plant Maintenance and Qperations (all except portion relating to general administrative offices)
(Functions 8100-8400, objects 1000-5998 except 5100, minus Part Ili, Line A5) 38,432.75
12.  Facilities Rents and Leases (all except portion relating to general administrative offices)
{Function 8700, objects 1000-5999 except 5100, minus Part [lI, Line A6) 0.00
13. Adjustment for Employment Separation Costs
a. Less: Normal Separation Costs (Part i, Line A) 0.00
b. Plus: Abnormal or Mass Separation Costs (Part Il, Line B) 0.00
14, Adult Education (Fund 11, functions 1000-6899, 8100-8400, and 8700, objects 1000-5999 except 5100) 0.00
15.  Child Development (Fund 12, functions 1000-6999, 8100-8400, and 8700, objects 1000-5999 except 5100) 0.00
16. Cafeteria (Funds 13 and 61, functions 1000-699%, 8100-8400, and 8700, objects 1000-5999 except §100) 0.00
17.  Foundation (Funds 19 and 57, functions 1000-6999, 8100-8400, and 8700, objects 1000-5989 except 5100) 0.00
18. Total Base Costs (Lines B1 through B12 and Lines B13b through B17, minus Line B13a) 1,247 ,882.75
C. Straight Indirect Cost Percentage Before Carry-Forward Adjustment
(For information only - not for use when claiming/recovering indirect costs)
(Line AB divided by Line B18} 20.32%
D. Preliminary Proposed Indirect Cost Rate
(For final approved fixed-with-carry-forward rate for use in 2015-16 see www.cde.ca.govifgfac/ic)
(Line A10 divided by Line B18) 30.55%

California Dept of Education
SACS Financial Reporting Sofiware - 2014.2.0

File: icr (Rev 11/2272013)
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First Interim
Stetra County Office of Education 2014-15 Projected Year Totals 46 10462 0000000
Sierra County Indirect Cost Rate Worksheet _ Form ICR

Part IV - Carry-forward Adjustment

The carry-forward adjustment is an after-the-fact adjustment for the difference between indirect costs recoverable using the indirect
cost rate approved for use in a given year, and the actual indirect costs incurred in that year. The carry-forward adjustment eliminates
the need for LEAs to file amended federal reports when their actual indirect costs vary from the estimated indirect costs on which the
approved rate was based.

Where the ratio of indirect costs incurred in the cutrent year is less than the estimated ratio of indirect costs on which the approved rate for
use in the current year was based, the carry-forward adjustment is limited by using either the approved rate times current year base costs,
or the highest rate actually used to recover costs from any program times current year base costs, if the highest rate used was less than
the approved rate. Rates used to recover costs from programs are displayed in Exhibit A.

A. Indirect costs incurred in the current year {Part lll, Line A8) 253,542.25

B. Carry-forward adjustment from prior year(s})

1. Carry-forward adjustment from the second prior year {15,000.69)

2. Carry-forward adjustment amount deferred from prior year(s), if any 0.00

C. Carry-forward adjustment for under- or over-recovery in the current year

1. Under-recovery: Partill, Line A8, plus carry-forward adjustment from prior years, minus (approved indirect
cost rate (8.88%) times Part [, Line B18); zero if negative 127,728.57

2. Over-recovery: Part I, Line A8, plus carry-forward adjustment from prior years, minus the lesser of
{approved indirect cost rate (8.88%) times Part 11i, Line B18) or (the highest rate used to
recover costs from any program (9.73%) times Part lli, Line B18); zero if positive 0.00

D. Preliminary carry-forward adjustment {Line C1 or C2) 127,729.57

E. Optional allocation of negative carry-forward adjustment over more than one year

Where a negative carry-forward adjustment causes the proposed approved rate to fall below zero or would reduce the rate at which
the LEA could recover indirect costs to such an extent that it would cause the LEA significant fiscal harm, the LEA may reguest that
the carry-forward adjustment be allocated over more than one year. Where alfocation of a negative carry-forward adjustment over more
than one year does not resolve 2 negative rate, the GDE will work with the LEA on a case-by-case basis to establish an approved rate.

Option 1. Preliminary proposed approved rate (Part I, Line D} if entire negative carry-forward
adjustment is applied to the current year calculation: not applicabie

Option 2.  Preliminary proposed approved rate (Part lIl, Line D} if one-half of negative carry-forward
adjustment is applied to the current year calculation and the remainder
is deferred to one or more future years: not applicable

Option 3.  Preliminary proposed approved rate (Part Hl, Line D) if one-third of negative carry-forward
adjustment is applied to the current year calculation and the remainder
is deferred to one or more future years: not applicable

LEA request for Option 1, Option 2, or Option 3

F. Carry-forward adjustment used in Part Ill, Line A9 (Line D minus amount deferred if
Option 2 or Option 3 is selected) 127,729.57

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: icr (Rev 11/22/2013) Page 30of3 Printed: 11/19/2014 1:48 PM



First Interim
Sierra County Office of Education 2014-15 Projected Year Totals 46 10462 0000000
Sierra County Exhibit A: Indirect Cost Rates Charged to Programs Form ICR

Approved indirect cost rate: 8.88%
Highest rate used in any program: 9.73%

Note: In one or more resources, the rate used is greater than the approved rate.

Eligible Expenditures

(Objects 1000-5999 Indirect Costs Charged Rate

Fund Resource except Object 5100) (Objects 7310 and 7350) Used
01 3020 6,186.00 602.00 9.73%
01 6500 338,171.00 20,000.00 5.91%
o1 - 6520 23,453.00 1,279.00 5.45%
01 6680 110,947.00 1,553.00 1.40%

California Dept of Education
SACS Financial Reporting Software - 2014.2.0 :
File: icr (Rev 03/16/2012) Page 1 of 1 Printed: 11/19/2014 1:48 PM



2014-15 First interim

Siemra County Office of Education County Schoal Service Fund 46 10462 0000000
Sierra County Multiyear Projections Form MYPI
Unrestricted
Projected Year % %
Totals Change 2015-16 Change 2016-17
Object {Form 011) (Cols. C-AJA) Projection {Cols. E-C/C) Projection
Description Codes (A) (B) <) (D) (E}
County Operations Grant ADA (Enter projections for subsequent years 1 and 2 in
Cotumns C and E; current year - Column A - is extracted from Form Al Line BS) .00 0.00% 0,00%
(Enter projections for subsequent years 1 and 2 in Columas C and E;
current year - Column A - is extracted)
A. REVENUES AND QTHER FINANCING SQURCES
1. LCFF/Revenus Limit Sources 8010-8099 42,836.00 -5.3%% 797.444.00 0.00% 797,444.00
2. Federal Revenues £100-8299 0.00 0.00% 0.00%
3. Other State Revenues 8300-8599 458.00 0.00% 458.00 G.00% 458.00
4. Other Local Revenues 8600-8799 166,461.00 0.31% 166,977.00 0.01% 166,964.00
5, Other Financing Sources
2 Transfers In 8900-8929 0.00 0.00% 0.00 0.00% 0.00
b. Other Sources 3930-8979 0.00 0.00% 0.00 0.00% 0.00
¢. Contributions 8980-8999 (36,418,00) 4.80% (38,166.00)) 3.29% (39,421.00)
6. Total (Sum lines Al thru ASc) 973,337.00 4. 79% 926,713.00 0.14% 925.445.00
B. EXPENDITURES AND OTHER FINANCING USES
a, Base Salaries 79,282.00 81,887.00
b. Step & Column Adjustment
¢. Cost-of-Living Adjustment _ ]
d. Other Adjustments : = I
e. Total Certificated Salaries (Sum lines Bla thr: B1d) 1000-1999 £3,935.00
2. Classified Salaries -
a. Base Salaries 228.061.00
b. Step & Column Adjustment
c. Cost-of-Living Adjustment
d. Other Adjustments ]
e. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 228,061.00 0.82% 229,922.00 3 230,200.00
3. Employee Benefits 3000-3999 199,778.00 1.83% 203,425.00 0.48% 204,398.00
4. Books and Supplies 4000-4999 23,553.00 0.00% 23,553.00 -5.69% 22,214.00
5. Services and Other Operating Expenditures S5000-5999 267,023.00 -1.39% 263,321.00 0.08% 263,521.00
6. Capital Qutlay 6000-69%9 0.00 0.00% 0.00 0.00% 0.00
7. Other Outgo {excluding Transfers of Indirect Costs) T100-7299, 7400-7499 200,778.00 97.96% 4,100.00 -26.78% 3,002.00
8. Other Outgo - Transfers of Indirect Costs 7300-7359 (23,434.00) -1.13% {23,170.00) -1.42% (22,841.00)
9. Other Financing Uses
a. Transfers Out 7600-7629 0.00 0.00% 0.00 0.00% 0.00
b, Other Uses T630-7699 0.00 0.00% 0.00 0.00% 0.00
10. Other Adjustments (Explain in Section F below) 0,00 |; = 0.00
11, Total (Sum Lines Bl thru B10Y 975.041.00 -19.65% 783.038.00 0.18% 784,429,00
C. NET INCREASE (DECREASE) IN FUND BALANCE
{Line A6 minus linc B11) (1.704.00) - 143,675.00 141,016,00
D. FUND BALANCE
1. Net Beginning Fund Balance (Form 011, line Fle) 1,941,359.00 1,939,655.00 2.083.330.00
2. Ending Fund Balance (Sum lines C and D1) 1,939,655.00 2,083 ,330.00 2,224,346.00
3. Components of Ending Fund Balance {Form 01I)
& Nonspendable 9710-9719 500,00 500.00 F 500.00
b. Restricted 9740
¢, Committed
1. Stabilization Arrangements 9750 0.00 0.00 0,00
2. Other Commitments 9760 0.00 0.00 0.00
d. Assigned 9780 £8,585.00 118,732.00 148,079.00
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties 9789 180,153.00
2. Unassigned/Unappropriated 9790 1,670,417.00 1,964 .098.00 2,075,767.00
f. Total Components of Ending Fund Balance
{Line D3f must agree with line D2) 1,939,655.00 | 2,083,330.00 2.224,346.00 |
California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: mypi (Rev 02/25/2014) Page 1 Printed: 11/19/2014 1:48 PM



2014-15 First Interim

Sierra County Office of Education County School Service Fund 46 104562 0000000
Sierra County Muttiyear Projections Form MYP!
Unrestricted

Projected Year % %

Totals C 2085-16 Change 2016-17
Object (Form 011) (Cols. C-A/A) Projection {Cols. E-C/C) Projection
Desctiption Codes (&) B G D E
E. AVAILABLE RESERVES
1. County School Service Fund

4. Stabilization Arrangements 9750

b. Reserve for Economic Uncertainties 9789 180,153.00 T

¢. Unassigned/Unappropriated 9790 1,670,417.00 2,075,767.00

(Enter other reserve projections in Columns C and E for subsequent
years 1 and 2; current year - Column A - is extracted)
2. 8pecial Reserve Fund - Noncapital Outlay (Fand 17)

a_ Stabilization Arrangements 9750
b, Reserve for Economic Uncertainties 9789
c. Unassigned/Unappropriated 9790

2,075.767.00

1,964,098.00 |-

3. Total Available Reserves (Sum lines Ela thr EZc)

F. ASSUMPTIONS

Please provide below or on a separate t t, the ptions used to determine the projections for the first and
second subsequent fiscal years, Further, please include an explanation for any significant expenditure adjustments
projected in lines B1d, B2d, and B10. For additional information, please refer to the Budget Assumptions section of the
SACS Financial Reporting Software User Guide.

1.854.570.00

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: mypi (Rev 02/25/2014) Page 2 Printed: 11/19/2014 1:43 PM



2014-15 First Interim

Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County Multiyear Projections Form MYPI
Restricted

Projected Year % %
Totals Change 2013-16 Change 2016-17
Object (Form O} {Cols. C-A/A) Projection (Cols. E-C/C) Projection
Description Codes A B C) D AE

current year - Column A - is extracted)
A REVENUES AND OTHER FINANCING SOURCES

County Operations Grant ADA (Enter prﬂjechons for subsequent years 1 and 2 in
Columns C and F; current year - Column A - is extracted from Form Al Line BS

(Enter projections for subsequent years | and 2 in Colwmns C and E;

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: mypi (Rev 0:2/25/2014)

Page 1

1. LCFF/Revenue Limit Sources 2010-8099 0.00 0.00% 0.00 0.00% 0.00
2. Federal Revenues 2100-8299 154,051.00 -1.64% 151,525.00 0.01% 151,515.00
3. Other State Revenues 2300-8599 597,681.00 -12.32% 534,056.00 031% 525,672.00
4, Other Local Revenues 8600-8799 3,598.00 ~100.00% .00 0.00% 0.00
5. Other Financing Sources
a. Transfers In 2900-8929 0.00 0.00% 0.00 0.00%
b. Other Sources £930-8979 0.00 0.00% 0.00 0.00%
c. Contributions £980-8999 36,418.00 4.80% 38,166.00 1.29% 3942100
6. Total (Sum lines Al thru ASc) 791.748.00 -9.85% 713.747.00 0.40%|  716608.00
B. EXPENDITURES AND OTHER FINANCING USES
I. Cerificated Sataries
a. Base Salaries 245,299.00
b. Step & Column Adjustment
¢. Cost-of-Living Adjustment :
d. Other Adjustments 3 o :
e. Total Certificated Salaries (Sum lines Bla thru B1d) 1000-1999
2. Classificd Salaries I -
a. Base Salaries 77,369.00 78,515.00
b. Step & Column Adjustment
¢. Cost-of-Living Adjustment m
d. Other Adjustments - T S
e. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 77,369.00 1.48% 78.515.00 0.75% 79,100.00
3. Employee Benefits 3000-3999 117,242.00 0.90% 118,299.00 0.83% 119,284.00
4, Books and Supplies 4000-4999 15,296.00 -23.92% 11,637.00 0.00% 11,637.00
5. Services and Other Operating Expenditures 5000-5999 304,720.00 -39.00% 185 877.00 0.03% 185,939.00
6. Capital Outlay 6000-6999 43,132.00 0.14% 43,193.00 90.29% 4,193.00
7. Other Outgo (excluding Transfers of Indirect Costs) 7100-7299, 74007499 0.00 0.00% 0.00 0.00% 0.00
8. Other Outgo - Transfers of Indirect Costs 7300-7399 23434.00 -1.13% 23.170.00 -1.42% 22 841.00
9. Other Financing Uses
a. Transfers Out 7600-7629 0.00 0.00% 0.00 0.00% 0.00
b. Other Uses 7630-769% 0.00 0.00% 0.00 0.00% 0.00
10. Other Adjustments {Explain in Section F below) = i 0.00 0.00
11, Total (Sum fines BI thru BI0} 226 492.00 -14.36% 707 784.00 -5.03% 672,150.00
C. NET INCREASE (DECREASE) IN FUND BALANCE e
| (Line A6 minus line B11) (34.744.00 5.963.00 = 44.458.00
D. FUND BALANCE - £
1. Net Beginning Fund Balance (Form 011, line Fle) 62,940.00 28,196.00 34,159.00
2. Ending Fund Balance (Sum lines C and DI) 28,196.00 34,159.00 78,617.00
3. Components of Ending Fund Balance (Form 01I)
a. Nonspendable 9710-9719 0.00 0.00 0.00
b. Restricted 9740 2% 196.00 - 34,159.00 = 78,617.00
¢. Committed : By
L. Stabilization Arrangements 9750 .
2. Other Commitments 9760
d. Assigned 9780 -
e. Unassighed/Unappropriated % 5
1. Reserve for Economic Uncertainties 9789 - S
2. Unassigned/Unappropriated 9790 0.00 0.00 - 0.00
f. Total Components of Ending Fund Balance =
(Line D3f must agree with line D2} 2% 196.00 Bt 34,159.00 72.617.00

Printed: 11/19/2014 1:48 PM



2014-15 First Interim

Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierma County Multivear Projections Form MYPI
Restricted

Projected Year % %
Totals Change 2015-16 Change 2016-17
Object (Form 01I) (Cols. C-A/A} Projection (Cols. E-C/C) Projection
Description Codes A B C E

E. AVAILABLE RESERVES
L. County School Service Fund

a. Stabilization Arrangements 9750
b. Reserve for Economic Uncertaintics 9789
<. Unassigmed/Unappropriated Amount 9750 G =
(Enter current year reserve projections in Column A, and other reserve [ : o

projections in Columns C and E for subsequent years | and 2) =

2. Special Reserve Fund - Noncapital Outlay (Fund 17) b
a Stabilization Arrangements 9750
b. Reserve for Economic Uncertainties 9789 &
¢. Unassigned/Unappropriated 9790 :

3. Total Available Reserves (Sum lines Ela thru E2¢)
F. ASSUMPTIONS
Please provide below or an a separate attachment, the assumptions used to determine the projections for the fitst and
second subsequent fiscal years. Further, please include an explanation for any significant cxpenditure adjustments
projected in lines Bld, B2d, and B10. For additional information, please refer to the Budget Assumptions section of the
SACS Financial Reporting Software User Guide.

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: mypi (Rev 02/25/2014) Page 2
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2014-15 First Interim
Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County Multiyear Projections Form MYPIL
Unrestricted/Restricted
Projected Year % Y
Totals Change 2015-16 Change 2016-17
Object (Form O11) (Cols. C-A/A) Projection (Cols. E-C/C) Projection
| Description Codes {A) (B) (C) {D} (E)
County Operations Grant ADA (Enter projections for subsequent years 1 and 2 in
Columns C and E; current year - Column A - is extracted from Form AL Line B5) 0.00 0,00% 0.00 0.00% 0.00
(Enter projections for subsequent years 1 and 2 in Columns C and E;
current year - Columen A - is extracted}
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources 8010-8099 842,836.00 -5.3%% 797.444.00 0.00% 797,444.00
2. Federal Revenues 8100-8299 154,051.00 -1.64% 151,525.00 -0.01% 151,515.00
3. Ouher State Revenuss 8300-8599 598,139.00 -[2.31% 524,514.00 0.31% 526,130.00
4. Other Local Revenues 8600-8799 170.059.00 -1.81% 166,977.00 -0.01% 166,964.00
3. Other Financing Sources
a Transfers In 8900-8%29 0.00 0.00% 0.00 0.00% 0.00
b. Other Sources 8930-8979 0.00 0.00% 0.00 0.00% 0.00
¢. Contributions 8980-8%99 0.00 0.00% 0.00 0.00% 0.60
6. Total (Sum lines Al thru ASc) -7.06% 1,640.460.00 1,642,053.00

B. EXPENDITURES AND OTHER FINANCING USES
1. Certificated Salaries

a, Base Salanies

b. Step & Column Adjustment

¢. Cost-of-Living Adjustment

d. Other Adjustments

324,581.00 }

YT

328,980.00

305,430.00

328,980.00

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: mypi (Rev 02/25/2014)
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e. Total Certificated Salaries (Sum lines Bla thru B1d) 1000-1999 333,091,00
2. Classificd Salaries B
. Base Salaries 308,437.00
b. Step & Column Adjustment ‘
¢. Cost-of-Living Adjustment e T 000
d. Other Adjustments Y
¢. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 305,430.00 0.98% 308,437.00 0.28% 309,300.00
3. Employee Benefits 3000-3999 317,020.00 1.48% 321,724.00 0.61% 323,682.00
4. Books and Supplies 40004999 38,249.00 9.42% 35,190.00 -3.81% 33,851.00
5. Services and Other Operating Expenditures 5000-5999 571,743.00 21.43% 449,198.00 0.06% 449 460.00
6. Capital Outlay 6000-6999 43,132,00 0.14% 43,193.00 -90.29% 4,193.00
7. Other Outgo (excluding Transfers of Indirect Costs) 7100-7299, 7400-7499] 200,778.00 -97.96% 4,100.00 -26.78% 3,002.00
8. Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00% 0.00 0.00% 0.00
9. Other Financing Uses
a. Transfers Out 7600-7629 0.00 0.00% 0.00 0.00% 0.00
b. Other Uses 7630-7699 0.00 0.00% 0.00 0.00% 0.00
10. Other Adjustments e 000 i SR 0.00
11._Total (Sum fines BI thru B10) 1.801.533.00 1,456,579.00
C. NET INCREASE (DECREASE) IN FUND BALANCE e
| (Line A6 minus tine B11) (36,443.00) A 149,638.00 185 474.00
D. FUND BALANCE -
1. Net Beginning Fund Balance (Form 011, line Fle) 2,004,299.00 ] 1,967,85L00 2,117,489.00 |
2. Ending Fund Balance (Sum lines C and D1) 1,967,851.00 2.302,963.00
3. Components of Ending Fund Balance (Form 011I)
a. Nonspendable 9710-9719 500.00 500,00
b. Restricted 740 28,196.00 78, 617.00
1. Stabilization Ammangements 9750 0.00 0.00
2. Other Commitments 9760 0.00 | o.00] 0.00
d. Assigned 5780 £8,585.00 148,079.00
e. Unassigned/Unappropriated m
1. Reserve for Economic Uncertainties 9789 180,153.00 : ; 0.00
2. Unassigned/Unappropriated 9790 1,670,417.00 | 1.964,098.00 | 2,075,767.00
f Total Compuonets of Ending Fund Balance o
(Line D3f must agree with line D2) 196785000 o2 B 2117.480.00 2,302,963.00

Printed: 1
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Sierra County Office of Education
Sierra County

2014-15 First Interim
County Schoo! Service Fund
Muttiyear Projections
Unrestricted/Restricted

46 10462 0000000
Form MYPI

Projected Year Ya
Totals Change

Object (Form 011} (Cols. C-A/A)

Codes {A) B

“Descrigu’on
E. AVAILABLE RESERVES (Unrestricted except as noted)
1. County School Service Fund

a. Stabili

b. Reserve for Economic Uncertainties

¢. Unassigned/Unappropriated

d. Negative Restricted Ending Balances

{Negative resources 2000-9599)

2, Special Reserve Fund - Noncapital Outlay (Fund 17)

a. Stabilization Arrangements

b. Reserve for Economic Uncertainties

¢. Unassigned/Unappropriated
3. Total Available Reserves - by Amount (Sum lines E1 thru E2b)

4. Total Available Reserves - by Percent (Line E3 divided by Line F3c)

10t Ar 1t

9750 ] 0.00 e
9789 180,153.00 e
9790 1,670,4E7.00 =l

g%t

97927 =

9750 0.00 o
9789 0.00 o
9790 0.00
1,850,570.00

102.72%

F. RECOMMENDED RESERVES
L. Special Education Pass-through Exclusions
For counties that serve as the administrative unit (AU) of a
special education local plan area (SELPA):
a. Do you choose to exclude from the reserve calenlation
the pass-through funds distributed to SELPA members?
b. If you are the SELPA AU and are excluding special
education pass-through funds:
L. Enter the name{s) of the SELPA(s):

2. Special education pass-through funds
(Column A: Fund 10, resources 3300-3499 and 6500-6540,

objects 7211-7213 and 7221-7223; enter projections for
subsequent years 1 and 2 in Cohumns C and E)

. County Office’s Total Expenditures and Other Financing Uses
Used to determine the reserve standard percentage level on line F3d
{Line B11, plus line Fib2 if line F1a is No}

. Calculating the Reserves
a. Expenditures and Other Financing Uses (Line B11)

=]

w

¢. Total Expenditures and Other Financing Uses
(Line F3a plus line F3b}

d. Reserve Standard Percentage Level

{Refer to Form 01CSI, Critetion & for caleulation details)
e, Reserve Standard - By Percent (Line F3c times F3d)
f. Reserve Standard - By Amount

{Refer to Form 01CSI, Criterion 8 for calculation details)
g Reserve Standard (Greater of Line F3e or F36)

0.00

1.801,533.00

1,%01,533.00

b. Plus: Special Education Pass-through Funds (Line F1b2, if Line Fla is No) 0.00

1,801,533.00

5% =
90,076.65

64,000.00
90,076.65

L} Available Reserves (Line E3) Meet Reserve Standard {Line F3g)

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: mypi (Rev 02/25/2014)
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2015-16
Projeciion
(o

0.00
0.00
1,964,093.00

0.00

0.00
0.00

0.00 |

1,964,098.00
131.75%!

1,490,822.00

1,4590,822.00
0.00

1,450,822.00

5%

74,541.10

64,000.00
74,541.10

%
Change
{Cels. E-C/C)

2016-17
Projection
E

o 0.00
0.00
2,075,767.00

S ot 0.00

= 0.00
0.00

0.00

2,075.767.00

142.51%

0.00

1,456,579.00

= 1,456,579.00
- 6.00

1.456,579.00

e 59
72,828.95

64,000.00
72,828.95

U YES
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First Interim

Sierra County Office of Education 2014-15 Projected Year Totals 46 10462 0000000
Sierra County No Child Left Behind Maintenance of Effort Expenditures Form NCMOE
Funds 01, 09, and 62 2014-15
Section | - Expenditures Goals Functions | ObJects Expenditures
A. Total state, federal, and local expenditures (all resources} All Al 1000-7999 1,801,533.00

B. Less all federal expenditures not allowed for MOE
{Resources 3000-5999, except 3385) All All 1000-7999 235,864.00

C. Less state and local expenditures not allowed for MOE:
(All resources, except federal as identified in Line B)

1. Community Services All 5000-5999 | 1000-7999 0.00
3 All except | All except
2. Capital Qutlay 7100-7199 | 5000-5999 | 6000-6999 30,032.00
5400-5450,
. 5800, 7430-
3. Debt Service All 9100 7439 0.00
4. QOther Transfers Qut All 9200 7200-7299 150,000.00
5. Interfund Transfers Out All 9300 7600-7629 0.00
8100 7698
6. All Other Financing Uses All 9200 7651 0.00
All except
5000-5999,
7. Nenagency 7100-7199 | 9000-9999 | 1000-7999 205,217.00

8. Tuitton (Revenue, in lieu of expenditures, to approximate
costs of services for which tuition is received)

All All 8710 0.00
9. Supplemental expenditures made as a result of a Manually entered. Must not include
Presidentially declared disaster expenditures in lines B, C1-C8, D1, or

10. Total state and local expenditures not
aflowed for MOE calculation

(Sum lines C1 through C9) 385,949.00
1000-7143,
D. Pius additional MOE expenditures: 7300-7439
1. Expenditures to cover deficits for food services minus
{Funds 13 and 81) (If negative, then zero) All All 8000-3699 0.00
. . . Manually entered. Must not include
2. Expenditures to cover deficits for student body activities expenditures in lines A or D1
E. Total expenditures before adjustments
(Line A minus lines B and C10, plus lines D1 and D2) 1,179,720.00
F. Charter school expenditure adjustments (From Section IV) 0.00
G. Total expenditures subject to MOE (Line E plus Line F) 1,179,720.00

California Dept of Education
SACS Financial Reporting Software - 2014.2.0 _
File: ncmoe (Rev 04/08/2014) Page 1 Printed: 11/19/2014 1:49 PM



First Interim

Sierra County Office of Education 2014-15 Projected Year Totals 46 10462 0000000
Sierra County No Child Left Behind Maintenance of Effort Expenditures 7 Form NCMOE
201415
Annual ADA/
Section Ul - Expenditures Per ADA Exps. Per ADA
A. Average Daily Attendance . '
(Form Al, Column D, sum of lines B3 and C4)*
1.00
B. Charter school ADA adjustments (From Section V) 0.00
C. Adjusted total ADA (Lines A plus B) 1.00
D. Expenditures per ADA (Line L.G divided by Line I..C) 1,179,720.00
Section IIl - MOE Calculation (For data collection only. Final
determination will be done by CDE) Total Per ADA
A. Base expenditures (Preloaded expenditures extracted from prior year
Unaudited Actuals MOE calculation). (Note: If the prior year MOE was not
met, in its final determination, CDE will adjust the prior year base to 90
percent of the preceding prior year amount rather than the actual prior year
expenditure amount.) 1,121,003.58 83,844.70
1. Adjustment to base expenditure and expenditure per ADA amounts for
LEAs failing prior year MOE calculation (From Section V) 0.00 0.00
2. Total adjusted base expenditure amounts (Line A plus Line A.1) 1,121,003.58 83,844.70
B. Required effort (Line A.2 times 90%) 1,008,903.22 75,460.23
C. Current year expenditures (Line 1.G and Line I.D) 1,179,720.00 1,179,720.60
D. MOE deficiency amount, if any (Line B minus Line C)
(If negative, then zero) 0.00 0.00
E. MOE determination
(If one or both of the amounts in line D are zero, the MOE requirement MOE Met
is met; if both amounts are positive, the MOE requirement is not met. If
either column in Line A.2 or Line C equals zero, the MOE calculation is
incomplete.)
F. MOE deficiency percentage, if MOE not met; otherwise, zero
{Line D divided by Line B)
(Funding under NCLB covered programs in FY 2016-17 may
be reduced by the lower of the two percentages) 0.00% 0.00%

*Interim Periods - Annual ADA not available from Form Al. For your convenience, Projected Year Totals Estimated
Funded ADA has been preloaded. Manual adjustment may be required to reflect estimated Annual ADA.

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: ncmoe (Rev 04/08/2014) Page 2 Printed: 11/19/2014 1:49 PM



2014-15 First Interim .
Sietra County Office of Education County School Service Fund 46 10462 0000000
Sierra County County Office of Education Criteria and Standards Review Form 01CSE

Provide methodology and assumptions used to estimate ADA, enroliment, revenues, expenditures, reserves and fund balance, and multiyear
commitments {including cost-of-living adjustments).

Deviations from the standards must be explained and may affect the interim certification.

CRITERIA AND STANDARDS

1. CRITERION: Average Daily Attendance

STANDARD: Projected County Qperations Grant average daily attendance (ADA) has not changed for any of the current fiscal year of two subsequent fiscal years by more than
two percent since budget adoption. Projected ADA for county operated programs has not changed for any of the current fiscal year or two subsequent fiscal years by more than two
percent since budget adoption.

County Office ADA Standard Percentage Range: -2,0% to +2.0%

1A, Calculating the County Office’s ADA Variances

DATA ENTRY: Budget Adoption data that exist will be extracted; otherwise enter data into the first column for all fiscal years. i Form MYPI exists, County Operations Grant ADA will be
extracted for the two subsequent years; otherwise enter this data, First Interim Projected Year Totals data for Current Year are extracted; enter data for the remaining two subsequent years

into the second column.

Estimated Funded ADA

Budget Adoption First Interim
Budget Projected Year Totals

Program { Fiscal Year (Form 01CS, ltem 1B-2) (Form Al) (Form MYPI) Percent Change Status

County Program ADA

{Form AJAl, Line Bie)
Current Year (2014-15) 13.23 0.00 -100.0% Not Met
15t Subsequent Year (2015-16} 10.21 0.00 -100.0% Not Met
2nd Subsequent Year (2018-17} 10.21 0.00 -100.0% Not Met

District Funded County Program ADA

{Form AIAl, Line B2f}
Current Year (2014-15) 0.00 1.00 New Not Met
15t Subsequent Year {2015-16) 0.00 0.00 0.0% Met
Znd Subseguent Year (2016-17) 0.00 0.00 0.0% Met

County Operations Grant ADA

{Form AfAl, Line B5)
Current Year (2014-15) 0.00 0.00 0.0% Met
1st Subsequent Year (2015-16) 0.0% Not Met
2nd Subsequent Year (2016-17) 0.0% Not Met

Charter School County Program ADA

{Form AJAl, Line C2g)
Current Year (2014-15} 0.00 0.00 0.0% Mei
1st Subsequent Year (2015-16) 0.00 0.00 0.0% Met
2nd Subsequent Year (2016-17) 0.00 0.00 0.0% Met

1B. Comparison of County Office ADA to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD NOT MET - Projected ADA for County Operations Grant or county operated programs has changed since budget adoption by more than two percent in any of the
current year or two subsequent fiscal years. Provide reasons why the change(s) exceed the standard, a description of the methods and assumptions used in projecting ADA, and
what changes will be made to improve the accuracy of prejections in this area.

Explanation: Out-of-State ADA is recorder under the District. A student was placed in a NPS.
(required if NOT met)

.

Califomia Dept of Education
SACS Financial Reporting Software - 2014.2.0
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2014-15 First Interim
Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County County Office of Education Criteria and Standards Review Form 01CSI

2. CRITERION: LCFF Revenue

STANDARD: Projected LCFF revenue, for any of the current fiscal year or two subsequent fiscal years, has not changed by more than two percent
since budget adoption.

County Office LCFF Revenue Standard Percentage Range: L -2.0% to +2.0%

2A. Calculating the County Office’s Projected Change in LCFF Revenue

This criterion is disabled for county offices of edueation during transition to full LCFF implementation.

2B. Comparison of County Office LCFF Revenue to the Standard

This criterion is disabled for county offices of education during transition to full LOFF implementation.

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
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2014-15 First Interim
Sterra County Cffice of Education County School Service Fund 46 10462 0000000
Sierra County County Office of Education Criteria and Standards Review Form ¢1CSI

3. CRITERION: Salaries and Benefits
STANDARD: Projected fotal salaries and benefits for any of the current fiscal year or two subsequent fiscal years has not changed by more than five
percent since budget adoption.

it is likely that for many county offices the 2014-15 and 2015-16 change from the historical average ratio will exceed the standard because certain
revenues that were restricted prior to the LCFF are now unrestricted within the LCFF.

County Office Salaries and Benefits Standard Percentage Range: -5.0% to +5.0%

3A. Calcuiating the County Office’s Projected Change in Salaries and Benefits

DATA ENTRY: Budget Adoption data that exist will be extracted; otherwise, enter data into the first column, In the First interim column, Current Year data are extracted. If Form MYP!
exists, Projected Year Totals data for the two subsequent years will be extracted; otherwise, enter this data.

Salaries and Benefits

First Interim
Budget Adoption Projected Year Totals
(Form 01, Objects 1000-3989} (Form 011, Objects 1000-3999)
Fiscal Year (Form 01C8, Item 3B) {Form MYPI, Lines B1-B3) Percent Change Status
Curent Year (2014-15) 986,322.00 947,031.00 -4.0% Met
1st Subsequent Year (2015-16) 1,004,024.00 959,141.00 -4.5% Met
2nd Subsequent Year (2016-17) 1,018,651.00 966,073.00 -5.2% Not Met

3B. Comparison of County Office Salaries and Benefits to the Standard

DATA ENTRY: Enter an explanation if the standard is not met,

1a. STANDARD NOT MET - Projected salary and benefit costs have changed since budget adoption by more than the standard in any of the current fiscal year or two subsequent
fiscal years, Provide reasons why the change(s) exceed the standard and a description of the methods and assumgptions wsed in projecting salaries and benefits.

Explanation: The budget included a vacant part time special education classified position for all three years and removed from the first interim.

{required if NOT mef}

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
. File: csi-c (Rev 05/20/2014) Page 3 of 24 Printed: 11/19/2314 1:49 PM



2014-15 First Interim
County School Service Fund
County Office of Education Criteria and Standards Review

46 10462 0000000

Sierra County Office of Education
Form 01CSI

Sierra County

4. CRITERION: Other Revenues and Expenditures

STANDARD: Projected operating revenues (including federal, other state, and other local) or expenditures (including books and supplies, and services
and other operating) far any of the current fiscal year or two subsequent fiscal years have not changed by more than five percent since budget
adoption.

Changes that exceed five percent in any major object category must be explained.

County Office’s Other Revenues and Expenditures Standard Percentage Range: 5.0% to +5.0%

County Office’s Other Revenues and Expenditures Explanation Percentage Range:

-6.0% to +5.0%

4A, Calculating the County Office’s Change by Major Object Category and Com parison to the Explanation Percentage Range

DATA ENTRY: Budget Adoption data that exist will be extracted; otherwise, enter data into the first column. First Interim data for Current Year are extracted. If First Interim Form MYPI
exists, data for the two subsequent years will be extracted: if not, enter data for the two subsequent years into the second column.

Explanations must be entered for each category if the percent change for any year exceeds the county office’s explanation percentage range.

Budget Adoption First interim

Budget Projected Year Totals Change 1s Outside

Qbject Range / Fiscal Year (Form 01CS, [tem 48) {Fund 01/Form MYPI} Percent Change Explanation Range
Federal Revenue (Fund 01, Objects 8100-8239) {(MYPI, Line A2)
Cumrent Year (2014-15) 155,411.00 154,051.00 -0.9% No
1st Subsequent Year (2015-16) 153,583.00 151,525.00 -1.3% No
2nd Subsequent Year (2016-17) 153,083.00 151,515.00 ~-1.0% No
Explanation:
(required if Yes)
Other State Revenue {Fund 01, Objects 8300-8599) {Form MYPI, Line A3
Current Year (2014-15) 494,955.00 598,139.00 20.8% Yes
1st Subsequent Year (2015-16) 383,528,00 524,514.00 36.8% Yes
2nd Subsequent Year (2016-17) 372,451.00 526,130.00 41.3% Yes
Explanation: The increase in revenue is all related to the revised Special Education AB602 funding allocation.
(required if Yes)
Other Local Revenue (Fund 01, Objects 8600-8799) (Form MYPI, Line A4)
Current Year (2014-15) 166,019.00 170,059.00 2.4% No
1st Subsequent Year {2015-16) 163,681.00 166,977.00 2.0% No
2nd Subsequent Year (2016-17) 166,344.00 166,964.00 0.4% No
Explanation:
(required if Yes)
Books and Supplies (Fund 01, Objects 4000-4999) {Form MYPI, Line B4}
Current Year (2014-15) 34,588.00 38,849.00 12.3% Yes
1st Subsequent Year (2015-16) 23,293.00 35,150.00 51.1% Yes
2nd Subsequent Year (2016-17) 21,201.00 33,851.00 59.7% Yes
Explanation: Original MYP did not include any budget for carryover lottery resources. In addition, for fiscal years 15716 & 16/17 the MYP increased ROP/GTE
{required if Yes) supply allocation.
Services and Other Operating Expenditures (Fund 01, Objects 5000-5989} (Form MYPI, Lino 85)
Current Year (2014-15} 433,507.00 571,743.00 31.9% Yes
1st Subsequent Year (2015-16) 366,718.00 449 198.00 22.5% Yes
2nd Subsequent Year (2016-17) 366,796.00 449,460.00 22.5% Yes
Explanation: Original MYP did not consider the revised MOU, adopted Jan. 2014, between the SPJUSD and SCOE for technology services, which is the majority of
(required if Yas) the increase. The current year First Interim established a budget for NPS private placement.

B, Calculating the County Office’s Change in Total Operating Revenues and Ex@nditures

Califomnia Dept of Education
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Sierra County Office of Educafion
Sierra County

2014-15 First Interim
County School Service Fund

County Office of Education Criteria and Standards Review

DATA ENTRY: All data are extracted or calculated.

486 10462 0000000
Form 01CSI

Budget Adoption First Interim
Ohject Range / Fiscal Year Budget Projected Year Totals Percent Change Status
Total Federal, State, and Other Local Revenues (Section 4A)
Current Year (2014-15) 816,385.00 922,249.00 13.0% Not Met
1ist Subsequent Year (2015-16) 700,782.00 843,016.00 20.3% Not Met
2nd Subsequent Year (2016-17) 691,878.00 844,609.00 22.1% Not Met
Total Baoks and Supplies, and Services and Other Operating Expenditures {Section 4A)
Current Year (2014-15) 468,095.00 610,592.00 30.4% Not Met
1st Subsequent Year (2015-16) 390,011.00 484,388.00 24.2% Not Met
2nd Subsequent Year (2016-17) 387,587.00 483,311.00 24.6% Not Met

4C. Comparison of Coungx Office Total Operating Revenues and Expenditures to the Standard Percentage Range

DATA ENTRY: Explanations are linked from Section 4A if the status in Section 4B is not met, no entry is aflowed below.

1a. STANDARD NOT MET - Projected total operating revenues have changed since budget adoption by more than the standard in one or more of the current or two subsequent fiscal
years. Reascns for the projected change, descriptions of the methods and assumptions used in the projections, and what changes, if any, will be made to bring the projected
cperating revenues within the standard must be entered in Section 4A above and will also display in the explanation box below.

Explanation:
Federal Revenue
(linked from 4A
if NOT met)

Explanation:
Other State Revenue
({linked from 4A
if NOT met}

Explanation:
Other Local Revenue
(linked from 44
if NOT met)

The increase in revenue is all related to the revised Special Education AB602 funding allocation.

1b. STANDARD NOT MET - Projected total operating expenditures have changed since budget adoption by more than the standard in one or more of the current or two subsequent
fiscal years. Reasons for the projected change, descriptions of the methods and assumptions used in the projections, and what changes, if any, will be made to bring the projected
operating expenditures within the standard must be entered in Section 4A above and will also display in the explanation box below.

Explanation:
Books and Supplies
{linked from 4A
if NOT mef)

Explanation:
Services and Other Exps
(linked from 4A
if NOT met)

California Dept of Education

Original MYP did not include any budget for carryover lottery resources. In addition, for fiscal years 15/16 & 16/17 the MYP increased ROP/CTE

supply allocation.

Original MYP did not consider the revised MOU, adopted Jan. 2014, between the SPJUSD and SCOE for technology services, which is the majority of

the increase. The cument year First Intetim established a budget for NPS private placement.
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2014-15 First Interim

Sierra County Office of Education County School Service Fund
Sierra County County Office of Education Criteria and Standards Review

46 10462 0000000
Form 01CSI

5. CRITERION: Facilities Maintenance

STANDARD: Identify changes that have occurred since budget adoption in the projected contributions for facifities maintenance funding as required
pursuant to Education Code Section 17070.75, or in how the county office is providing adequately to praserve the functionality of its facilities for their
normal life in accordance with Education Code sections 52060(d){1} and 17002(d)(1).

Determining the County Office's Compliance with the Contribution Requirement for EC Section 17070.75 as modified by Section 17070.766 and
amended by SB 70 (Chapter 7, Statutes of 2011), effective 2008-09 through 2014-15 - Ongoing and Major Maintenance/Restricted Maintenance

Account {OMMA/RMA)

NOTE: SB 70 (Chapter 7, Statutes of 2011) extends EC Section 17070.766 from 2008-09 through 2014-15. EC Section 17070.766 reduced the contributions required by EC Section
17070.75 from 3 percent fo 1 percent. Therefore, the caiculation in this section has been revised accordingly for that periad.

DATA ENTRY: Budget Adoption data that exist will be extracted; otherwise, enter Budget Adoption data into lines 1 and 2. All other data are extracted.

Budget Adoption First Interim Contribution
1% Required Projected Year Totals
Minimum Contribution {Fund 01, Resource B150,
i {Form 01CS, item 5) Objects 8900-8959) Status
1.  OMMA/RMA Contribution 6,934.35 .00 Not Met
2. Budget Adoption Contribution {information only) [ 0.00 |

{Form 01CS, Criterion 5)
If status is not met, enter an X in the box that best describes why the minimum required contribution was not made:

Not appiicable {county office does not participate in the Leroy F. Green School Facilities Act of 1998)
Other (explanation rust be provided)

Explanation:
{required if NOT met
and Other is marked)

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: csi-¢ (Rev 05/20/2014) Page 6 of 24 Printed: 11/19/2014 1:49 PM



: 2014-15 First Interim
Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County County Office of Education Criteria and Standards Review Form D1CS!

6. CRITERION: Deficit Spending

STANDARD: Unrestricted deficit spending (tetal unrestricted expenditures and other financing uses is greater than total unrestricted revenues and
other financing sources) as a percentage of total unrestricted expenditures and other financing uses, has not exceeded one-third of the county office's
available reserves? as a percentage of fotal expenditures and other financing uses? in any of the current fiscal year or two subsequent fiscal years.

* Available reserves are the unwestricted amounts in the Reserve for Economic Uncertainties and the Unassigned/Unappropriated accounts inthe County School Service Fund and
the Special Reserve Fund for Other Than Capital Outlay Projects. Available reserves will be reduced by any negative ending balances in restricted resources in the County Schaol
Service Fund.

2 A county office of education that is the Administrative Unit {AU) of a Special Education Local Plan Area (SELPA} may exclude from its expenditures the distribution of funds to its
participating members.

8A_Calculating the County Office’s Deficit Spending Standard Percentage Levels

DATA ENTRY: All data are extracted or calculated.

Curvent Year ‘1st Subsequent Year 2nd Subsequent Year
{2014-15) {2015-18) {2016-17)
County Office’s Available Reserves Percentage I | |
(Criterion 8B, Line 9) 102.7% 131.8% 142.5%
County Office's Deficit Standard Percentage Levels l | |
{one-third of available reserves percentage): 34.2% 43.8% 47.5%

€8. Calculating the County Office’s Special Education }-’ass-through Exclusions {only for county offices that serve as the AU of a SELPA}

DATA ENTRY: For SELPA AUs, if Form MYPI exists, all data will be extracted including the Yes/No button selection. If not, click the appropriate Yes or No button for item 1 and, i Yes,
enter data for item 2a and for the two subsequent years in item 2b; Current Year data are extracted.

For county offices that serve as the AU of a SELPA (Form MYPI, Lines F1a, F1b1, and F1b2):
1. Do you choose to exclude pass-through funds distributed to SELPA members from the [

calculations for deficit spending and reserves? Yes
2.  If you are the SELPA AU and are excluding special education pass-through funds:
a. Enter the name(s) of the SELPA(s):
Current Year
Projected Year Totals 1st Subsequent Year 2nd Subsequent Year
{2014-15) {2015-16) (2016-17)

b. Special Education Pass-through Funds

(Fund 10, resources 3300-3499 and 6500-6540,

objects 7211-7213 and 7221-7223) 0.00 .00 0.00

6C. Calculating the County Office's Deficit Spending Percentages

DATA ENTRY: Current Year data are extracted. If Form MYPI exists, data for the two subsequent vears will be extracted; if not, enter data for the two subsequent years into the first and
second columns.

Projected Year Totals

Net Change in Total Unrestricted Expenditures
Unrestricted Fund Balance and Other Financing Uses Deficit Spending Level
{Form 01, Section E) {Form 011, Objects 1000-7999)  (Iif Net Change in Unrestricted Fund
Fiscal Year (Formn MYPE, Line C) {Form MYPI, Line B11} Balance is negative, else N/A) Status
Current Year (2014-15) {1,704.00) 975,041.00 0.2% Met
1st Subsequent Year (2015-16) 143,675.00 783,038.00 NIA Met
2nd Subsequent Year (2016-17) 141,016.00 784,429.00 NiA Met

6D. Comparison of County Office Deficit Spending to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Unrestricted deficit spending, if any, has not exceeded the standard percentage level in any of the current year or two subsequent fiscal years.

Explanation:
{required if NOT met)}

California Dept of Education
SACS Financiat Reporting Software - 2014.2.0
File: csi-¢c (Rev 05/20/2014) : Page 7 of 24 Printed: 11/19/2014 1:49 PM



2014-15 First Interim
Sierra County Office of Education County School Service Fund
Sierra County County Office of Education Criteria and Standards Review

7. CRITERION: Fund and Cash Balances

46 10462 0000000
Form 01CSl

A. FUND BALANCE STANDARD: Profected county school service fund balances will be positive at the end of the current fisca! year and two subsequent

fiscal years.

TA-1. Determining if the County Office’s County School Service Fund Ending Balance is Positive

DATA ENTRY: Current Year data are extracted. If Form MYPI exists, data for the two subsequent years will be extracted; if not, enter data for the two subsequent years.

Ending Fund Balance
County School Service Fund

Projected Year Totals
Fiscal Year {Form @1l, Line F2 }(Form MYPi, Line D2) Status
Current Year (2014-15) 1,967,851.00 Met
1st Subsequent Year (2015-16) 2,117,489.00 Met
2nd Subsequent Year {2016-17} 2,302,863.00 Met

7A-2. Comparison of the County Office’s Ending Fund Balance to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

Ta.  STANDARD MET - Projected county school service fund ending batance is positive for the current fiscal year and two subsequent fiscal years.

Explanation:
{required if NOT met}

B. CASH BALANCE STANDARD: Projected county school service fund cash balance will be positive at the end of the current fiscal year.

78-1. Determining if the County Office’s Ending Cash Balance is Positive

DATA ENTRY: If Form CASH exists, data will be extracted; if not, data must be entered below.

Ending Cash Balance

County School Service Fund
Fiscal Year (Form CASH, Line F, June Column) Status
Current Year (2014-15) ' 2,141,507.80 | Met 1

7B-2. Comparison of the County Office's Ending Cash Balance to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Projected county school service fund cash balance will be positive at the end of the current fiscal year.

Explanation:
(required if NOT met)

Califomnia Dept of Education
SACS Financial Reporting Software - 2014.2.0
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2014-15 First Interim
Sierra County Office of Education County Scheol Service Fund 46 10462 D000000
Sierra County County Office of Education Criteria and Standards Review Form 01CS1

8. CRITERION: Reserves

STANDARD: Available reserves? for any of the current fiscal year or two subsequent fiscal years are not less than the following percentages or
amounts as applied to total expenditures and other financing uses

County Office Total Expenditures

Percentage Level® and Other Financing Uses?®
5% or  $64,000 (greater of) 0 to $5,757,999
4% or $288,000 (greater of) $5,758,000 to $14,392 999
3% or $576,000 (greater of) $14,393,000 to $64,772,000
2% or $1,943,000 (greater of) $64,772,001 and over

' Available reserves are the unrestricted amounts in the Reserve for Economic Uncertainties and the
Unassigned/tfnappropriated accounts in the County Schoal Service Fund and the Special Reserve Fund
for Other Than Capital Outlay Prejects, Avaitable reserves will be reduced by any negative ending
balances in restricted resources in the County School Service Fund.

2 A county office of education that is the Administrative Unit (AU) of a Special Education Local Plan Area
(SELPA) may exclude from its expenditures the distribution of funds to its participating members.

3 Doflar amounts to be adjusted annually by the prior year statutory cost-of-diving adjustment (EC Section
2557), rounded to the nearest thousand.

Current Year 1st Subsequent Year 2nd Subsequent Year
{2014-15) {2015-16) (2016-17)
County Office's Expenditures and Other Financing
ses (Criterion 8A1), plus SELPA Pass-through
{Critarion 6B2b) if Criterion 68, Line 1 is No: 1,801,533 1,490,822 1,456,579
County Office’s Reserve Standard Percentage Level: 5% 5% 5%

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: csi-¢ (Rev 05/20/2014) Page 9 of 24 Printed: 11/19/2014 1:49 PM



’ . 2014-15 First Interim
Sierra County Office of Education

County Schoal Service Fund 46 10462 0000000
Sierra County County Office of Education Criteria and Standards Review Form 01CSi
BA. Calculating the County Office’'s Reserve Standard
DATA ENTRY: If Form MYP! exists, all data are extracted or calculated. If not, enter data for line 1 for the two subsequent years; Current Year data are extracted.
Current Year
Projected Year Totals 1st Subsequent Year 2n¢t Subsequent Year
{2014-15) (2015-16) (20186-17)
1.  Expenditures and Other Financing Uses :
(Form 01l, objects 1000-7998) (Form MYPI, Line B11) 1,801,533.00 1,480,822.00 1.456,579.00
2. Ptus: Special Education Pass-through
(Criterion 6B, Line 2b if Criterion 6B, Line 1 is No)
3. Total Expenditures and Other Financing Uses
(Line A1 plus Line A2) 1,801,633.00 1.490,822.00 1,456.579.00
4. Reserve Standard Percentage Level 5% 5% 5%
5. Reserve Standard - by Percent
(Line A3 times Line A4) 90,076.65 74.541.10 72,828.95
6. Reserve Standard - by Amount
(From percentage level chart above) 64,000.00 64,000.00 64,000.00
7. County Office’s Resarve Standard
{Greater of Line A5 or Line AS}) 90,076.65 74,541.10 72,528.95

8B. Calculating the County Office’s Available Reserve Amount

DATA ENTRY: All data are extracted from fund data and Form MYPI, If Ferm MYPI does not exist, enter data for the two subsequent years.

Current Year
Reserve Amounts Projected Year Totals 1st Subsequent Year 2nd Subsequent Year
{Unrestricted resources 0000-1999 except line 4) (2014-15) (2015-186) (2016-17)
1. County School Service Fund - Stabilization Arrangements
(Fund 01, Object 9750) (Form MYP!, Line E1a) 0.00 0.00 0.00
2. County School Service Fund - Reserve for Economic
Uncertainties (Fund 01, Object 9789) (Form MYPI, Line E1b) 180,153.00
2. County School Service Fund - Unassigned/Unappropriated Amount
{Fund 01, Object 9790) (Form MYPI, Line E1c) 1,670,417.00 1,964,688.00 2.075,767.00
4. County School Service Fund - Negative Ending Balances in
Restricted Resources (Fund 01, Object 979Z, if negative,
. for each of resources 2000-9929) (Form MYPI, Line £14d) 0.00 0.00
5. Special Reserve Fund - Stabllization Ammangements
(Fund 17, Object 9750} (Form MYPI, Line E2a}) 0.00 0.00 g.00
6.  Special Reserve Fund - Reserve for Economic Uncertainties
(Fund 17, Object 9789) {Form MYPI, Line E2b) 0.00 0.00 0.60
7. Special Reserve Fund - Unassigned/Unappropriated Amount ’
{Fund 17, Object 9720) (Form MYPI, Line E2c) 0.00 0.00 0.00
B. County Office’s Available Reserva Amotmnt
{Lines 81 thru BT) 1,850,570.00 1,964,098.00 2,075,767.00
8.  County Office’s Available Reserve Percentage (Information only)
(Line & divided by Section BA, Line 3) 102.72% 131.75% 142.51%
County Office’s Reserve Standard
{Section BA, Line 7): 90,076.65 74,541.10 72,828.95
Status: Met Met Met -

8C. Comparison of County Office Reserve Amount to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Available reserves have met the standard for the current year and two subsequent fiscal years,

Explanation:
(required if NOT met)

Califomia Dept of Education
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2014-15 First interim

Sierra County Office of Education County School Service Fund
Sierra County County Office of Education Criteria and Standards Review

46 10462 0000000
Form 01CS!

SUPPLEMENTAL INFORMATION

DATA ENTRY: Click the appropriate Yes or No butten for ifems 51 through S4. Enter an explanation for each Yes answer.

§1. Contingent Liabilities
1a. Does your county office have any known or contingent liabilities {e.g., financial or program audits, litigation,
state compliance reviews) that have occumred since budget adoption that may impact the budget? No
1b.  If Yes, identify the liabilities and how they may impact the budget:
$2. Use of One-time Revenues for Ongoing Expenditures
1a. Does your county office have ongaing county school service fund expenditures funded with one-time
revenues that have changed since budget adoption by more than five percent? No
tb.  If Yes, identify the expenditures and explain how the one-time resources will be replaced to continue funding the ongeing expenditures in the following fiscal years:
§3. Temporary Interfund Borrowings
1a. Does your county office have projected temporary borrowings between funds?
(Refer to Education Code Section 42603} No
1b.  If Yes, identify the interfund borrowings:
54, Contingent Revenues
fa,  Does your county office have projected revenues for the current fiscal year or either of the two subsequent
fiscal years contingent on reauthorization by the local govemnment, special legisiation, or other definitive act
{e.g., parcel taxes, forest reserves)? No
1b.  if Yes, identify any of these revenues that are dedicated for ongoing expenses and explain how the revenues will be replaced or expenditures reduced:
California Dept of Education
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. 2014-15 First Interim
Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County County Office of Education Criteria and Standards Review Form 01C3SI

$5. Contributions

Identify prajected contributions from unrestricted resources in the county school service fund to restricted resources in the county school service fund for the current fiscal year and
two subsequent fiscal years. Provide an explanation if contributions have changed by more than $20,000 and more than five percent since budget adaption.

Identify projected transfers to or from the county school service fund fo cover operating deficits in either the county school service fund or any other fund for the curent fiscal year
and two subsequent fiscal years. Provide an explanation if transfers have changed by more than $20,000 and more than five percent since budget adoption.

ldentify capital project cost overruns that have occurred since budget adoption that may impact the county school service fund budget.

-5.0% to +5.0%
County Office's Contributions and Transfers Standard: or -$20,000 to +$20,000

S5A. Identification of the County Office’s Projected Contributions, Transfers, and Capital Projects that may lmpact the County School Service Fund

DATA ENTRY: Budget Adoption data that exist will be extracted; otherwise, enter data into the first column. For Contributions, the First interim’s Current Year data will be extracted. Enter
First Interim Contributions for the 1st and 2nd Subsequent Years. For Transfers [n and Transfers Out, if Form MYP exists, the data will be extracted into the First Interim column for the
Current Year, and 1stand 2nd Subsequent Years. f Form MYP does not exist, enter data in the Current Year, and 1st and 2nd Subsequent Years, Click on the appropriate button for Iltem

1d; all other data will be calculated.

Budget Adaption First interim Percent
Description / Fiscal Year {Form 01CS, ltem S5A) Projected Year Totals Change Amount of Change Status

1a. Contributions, Unrestricted County School Service Fund
{Fund 01, Resources 0000-1999, Ohject 8980)

: Current Year (2014-15) (157,239.00) (36.418.00)| -76.8% (120,821.00) Not Met
1st Subsequent Year (2015-16) (178,594.00) (38,166.00)| -78.6% {140,428.00) Not Met
2nd Subsequent Year (2016-17) (193,322.00) (39,421.00)| -79.6% {153,901.00) Not Met

1b. Transfers In, County School Service Fund * :
Current Year (2014-15) 60,017.00 0.00 | -100.0% {60,017.00) Not Met
1st Subsequent Year (2015-16) 60,017.00 0.00 | -100.0% (60,017.00} Not Met
2nd Subsequent Year (2016-17) 60,017.00 0.00 [-100.0% (60,017.00) Not Met
1c. Transfers OQut, County School Service Fund *
Current Year (2014-15) 0.00 0.00 ] 0.0% 0.00 Met
1st Subsequent Year (2015-16) 0.00 0.00| 0.0% 0.00 Met
2nd Subsequent Year (2016-17) 0.00 0.00| 0.0% 0.00 Met

1d, Capital Project Cost Overruns

Have capital project cost overruns eccurred since budget adoption that may impact the
county school service fund operational budget? No

* Include transfers used to cover operating deficits in either the county school service fund or any other fund.

S5B. Status of the County Office’s Projected Contributions, Transfers, and Capital Projects

DATA ENTRY: Enter an explanation if Not Met for items 1a-1¢ or if Yes for item 1d.

1a.  NOT MET - The projected contributions from the unrestricted county schocl service fund to restricted county school service fund programs have changed since budget adoption by
more than the standard for any of the current year or subsequent two fiscal years. Identify restricted programs and contribution amount for each program and whether contributions
are ongoing or one-time in nature. Explain the county office’s plan, with imeframes, for reducing or eliminating the contribution.

Explanation: Far all years, due to the increase in estimated AB602 revenue encroachment to the Special Education program is elimenated.
; (required if NOT met)

1b.  NOT MET - The projected transfers in to the county schoo! service fund have changed since budget adoption by more than the standard for any of the current year or subsequent
two fiscat years. Identify the amounts transferred, by fund, and whether transfers are ongoing or one-time in nature. If ongoing, explain the county office's plan, with timeframes, for
reducing or eliminating the transfers,

Explanation: The First Interim eliminates projected SRS, Forest Receipts Revenue.
(required if NOT met)

California Dept of Education
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' 2014-15 First Interim .
Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierra County County Office of Education Criteria and Standards Review Form 01GSl

1c.  MET - Projected fransfers out have not changed since budget adoption by more than the standard for the current year and two subsequent fiscal years.

Explanation:
{required if NOT met}

1d. NO- There have been no capital project cost overruns occurring since budget adoption that may impact the county schoal service fund operationat budget.

Project Information:
({required if YES)

California Dept of Education
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2014-15 First Interim
Sierra County Office of Education County Schaol Service Fund 46 10462 0000000
Sierra County County Office of Education Criteria and Standards Review Form D1CS|

$6. Long-term Commitments

Identify ali existing and new multiyear commitments® and their annual required payment for the current year and two subsequent fiscal years.

Explain how any increase in annual payments will be funded. Also, explain how any decrease to funding sources used to pay long-term commitments will be replaced.

“include multiyear commitments, multiyear debt agreements, and new programs or contracts that result in long-term obfigations.

S6A. Identification of the County Office's Long-term Commitments

DATA ENTRY: If Budget Adoption (Form 01CS, ltem S6A) data exist, long-terrm commitment data will be extracted and it will only be necessary to click the appropriate button for item 1b.
Extracted data may be overwritien to update long-term commitment data in item 2, as applicable. If no Budget Adoption data exist, click the appropriate buttons for items 1a and 1b, and
enter all other data, as applicable.

1. a. Does your county office have iong-term (multiyear) commitments? | I
Yes

(If No, skip items 1b and 2 and sections $6B and S6C)
b, If Yes to item 1a, have new long-term {multiyear} commitments been incurred
since budget adoption? No

2. If Yesto Item 1a, list (or update) all new and existing multiyear commitments and required annual debt service amounts. Do not include long-term commitments for postemployment
benefits other than pensions (OPEB); OPEB is disclosed in Hem S7A.

# of Years SACS Fund and Object Codes Used For; Principal Balance

Type of Cammitment Remaining Funding Sources (Revenues) Debt Service (Expenditures) as of July 1, 2014
Capital Leases
Certificates of Pasticipation
General Obligation Bonds
Supp Early Retirement Program
State School Buiiding Loans
Compensated Absences 1 unrestricted unused vacation 13,750

Other Long-term Commitments (do not include OPEB):

TOTAL: 13,750
Prior Year Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) {2015-16) (2016-17)
- Annua! Payment Annual Payment Annual Payment Annual Payment
Type of Commitment {continued): (P& {P&I) (P&D (P&
Capital Leases
Certificates of Participation

General Obligation Bonds
Supp Eary Retirement Program
State School Building Loans
Compensated Absences 11,287 13,750 0 0

Other Long-term Commitments {continued):

Total Annual Payments: 11,287 13,750 ¢) 0
Has total annual payment increased over prior year (2013-14)7 Yes No No

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
File: csi-c (Rev 05/20/2014) Page 14 of 24 Printed: 11/19/2014 1:49 FM



2014-15 First Interim
Sierra County Office of Education . County School Service Fund 46 10462 0000000
Sierra County County Office of Education Criteria and Standards Review Form 01C51

S6B. Comparison of the County Office’s Annual Payments to Prior Year Annual Payment

DATA ENTRY: Enter an explanation if Yes.

ta. Yes- Annual payments for long-term commitments have increased in one or more of the current or two subsequent fiscal years. Explain how the increase in annual payments will
be funded.

Explanation: Unused vacation hours increased.
{required if Yes to
increase in total
annual payments)

_S6C. Identification of Decreases to Funding Sources Used to Pay Long-term Commitments

DATA ENTRY: Click the appropriate Yes or No bution in Item 1, if Yes, an explanation is required in Item 2.

1. Wil funding sources used to pay long-term commitments decrease or expire prior ta the end of the commitment period, or are they one-time sources?

No

2. No - Funding sources will not decrease or expire prior to the end of the commitment period, and one-time funds are not being used for long-term commitment annual payments.

Explanation:
(Required if Yes)

California Dept of Education
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2014-15 First Interim

Sierra County Office of Education
Sierra County

87. Unfunded Liabilities

Identify any changes in estimates for unfunded liabilities since budget adeption, and indicate whether the changes are the result of a new actuarial valuation.

County School Service Fund
County Office of Education Criteria and Standards Review

46 10462 0000000
Form 01CSI

S7A. Identification of the County Office's Estimated Unfunded Liability for Postemployment Benefits Other Than Pensions (OPEB)

DATA ENTRY: Click the appropriate button(s) for items 1a-1c, as applicable. Budget Adoption data that exist {Fonm 01CS, Item S7A) will be extracted; otherwise, enter Budget Adoption

and First Interim data in items 24.

1. a. Does your county office provide postemployment benefits

other than pensions (OPER)? (If No, skip items 1b-4) Yes
b. if Yes to item fa, have there been changes since
budget adoption in OPEB liabilities?
Yes
c. if Yes to ltem 1a, have there been changes since
budget adoption in QPEB contributions?
No
Budget Adoption
2. OPEB Liabilities (Form 01CS, item S7A) First Intarim
a. OPEB actuarial accrued liability (AAL) 181,654.00 263,373.00
b. OPEB unfunded actuarial accrued liability (UAAL) 181,654.00 263,373.00
c. Are AAL and UAAL based on the county office's
estimate or an actuarial valuation? Actuarial Actuarial
d. If based on an actuarial valuation, indicate the date of
the OPEB valuation Jul 01, 2011 Jul 01, 2014
3. OPEB Contributions
' a. OPEB annual required contribution (ARC) per actuarial valuation or Altemative Budget Adoption
Measurement Method (Form 01CS, ltem S7A) First lnterim
Current Year (2014-15) 26,768.00 30,970.00
1st Subsequent Year (2015-16) 26,768.00 30,147.00
2nd Subsequent Year (2016-17) 26,768.00 29,347.00
b. QPEB amount contributed (for this purpose, include premiums paid to & seff-insurance fund)
{Funds 01-70, cbjects 3701-3752)
Current Year (2014-15) 0.00 0.00
1st Subsequent Year (2015-16) 0.00 0.00
2nd Subsequent Year (2016-17) 0.60 0.00
c. Cost of OPEB benefits (equivalent of "pay-as-you-go” amount)
Current Year (2014-15) 12,958.00 12,958.00
1st Subsequent Year (2015-16) .00 0.00
2nd Subsequent Year (2016-17) 0.00 0.00
d. Number of retirees receiving OPEB benefits
Current Year (2014-15) 1 1
1st Subsequent Year (2015-16) 0 0
2nd Subsequent Year (2016-17) ' 0 ']

4. Comments:

California Dept of Education
SACS Finandial Reporting Software - 2014.2.0
File: csi-c (Rev 05/20/2014)
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2014-15 First Interim
Sierra County Office of Education County School Service Fund 46 10462 0000000
Sierma County County Office of Education Criteria and Standards Review Form 01CS1

S7B. Identification of the County Office's Unfunded Liability for Self-insurance Programs

DATA ENTRY: Ciick the appropriate button(s) for items 1a-1c, as applicable. Budget Adeption data that exist (Form 01CS, ltem S7B) will be extracted; otherwise, enter Budget Adoption
and First Interim data in iterns 2-4,

1. a. Does your county office aperate any self-insurance programs
such as workers' compensation, employee health and
welfare, or property and liability? {Do not include QPEB,
which is covered in Section S7A) (If No, skip items 1b-4) Yes
b. If Yes to itern 1a, have there been changes since
budget adoption in seif-insurance liabilities? No
c. If Yes to item 1a, have there been changes since
budget adoption in self-insurance contributions?
Budget Adoption
2. Sel-Insurance Liabilities {Form 01CS, ltem S7B) First Interim
a. Accrued liability for seff-insurance programs 0] [\
b. Unfunded liability for self-insurance programs ﬁ 0 I Q 1
3. Self-Insurance Contributions Budget Adoption
a. Required contribution (funding) for seff-insurance programs (Form 01CS, item S7B} First Interim
Current Year (2014-15) 188,496 186,515
1st Subsequent Year (2015-16} 190,735 190,234
2nd Subsequent Year (2016-17) 192,971 191,603
b. Amount contributed {funded) for self-insurance programs
Current Year (2014-15) 188,486 186,615
1st Subsequent Year (2015-16} 190,735 190,234
2nd Subsequent Year (2016-17} 192,971 191,603

4. Comments:

Health & Welfare premiums and Workman Comp insurance cost paid to JPAs.

California Dept of Education
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2014-15 First Interim

§8. Status of Labor Agreements

Sierra County Office of Education County School Service Fund
Sierra County County Office of Education Criteria and Standards Review

46 10462 0000000
Farm 01CSI

Analyze the status of employee labor agreements. ldentify new labor agreements that have been ratified since budget adoption, as well as new commitments provided as part of
previously ratified multiyear agreements; and include all contracts, including all administrator contracts (and including all compensation). For new agreements, indicate the date of
the required board meeting. Compare the increase in new commitments to the projected increase in angoing revenues, and explain how these commitments will be funded in future

fiscal years.

If salary and henefit negotiations are not finalized, upon settlement with certificated or classified staff:

and the county superintendent of schools.

The county office of education must determine the cost of the settiement, in¢luding salaries, benefits, and any other agreements that change costs,
and provide the California Department of Education {CDE) with an analysis of the cost of the settiement and its impact on the operating budget.

The CDE shall review the analysis relative to the criteria and standards, and may provide written comments to the president of the goveming board

Status of Certificated Labor Agreements as of the Previous Reporting Period

S8A. Cost Analysis of County Office's Labor Agreements - Certificated {Non-management) Employees

DATA ENTRY: Click the appropriate Yes or No button for “Status of Certificated Labar Agreements as of the Previous Reporting Period.” There are no extractions in this section.

Were all certificated labor negotiations settled as of budget adoption? Yes
if Yes, complete number of FTEs, then skip to section S8B,
if No, continue with section SBA.
Certificated (Non-management) Salary and Benefit Negotiations
' Prior Year {2nd Interim) Current Year 1st Subsequent Year 2nd Subsequent Year
{2013-14) {2014-15) (2015-16) (2018-17)
Number of certificated (non-management) full-
time-equivalent (FTE} positions 4.6 3.6 36 a6
1a.  Have any salary and benefit negotiations been settied since budget adoption?
if Yes, and the corresponding public disclosure documents
have not been filed with the CDE, complete questions 2-4. nia
If No, complete questions § and 6.
1b.  Are any salary and benefit negotiations still unsettied?
If Yes, complete questions 5 and 6. No
Negotiations Setfled Since Budget Adoption
2. Per Government Code Section 3547.5(a), date of public disclosure board meeting: | |
3. Pericd covered by the agreement: Begin Date: | | End Date: | |
4, Salary seftlement: Current Year 1st Subsequent Year 2nd Subsequent Year
{2014-15) (2015-18) (2016-17)
Is the cost of salary setlement included in the interim and multiyear
projections (MYPs)?
One Year Agreement
Total cost of salary settiement
% change in salary schedule from prior year
or
Muftivear Agreement
Total cost of salary setlement
% change in salary schedule from prior year
(may enter text, such as "Reopener”)
Identify the source of funding that wifl be used to support multiyear salary commitments:
Negotiations Not Settled .
5. Costof a one percentincrease in salary and statutory benefits | ]
Current Year 1st Subsequent Year . 2nd Subsequent Year
{2014-15) (2015-16) {2016-17)
6.  Amount included for any tentative salary schedule increases J | f
California Dept of Education
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Sierra County Office of Education

2014-15 First Interim
County School Service Fund

Sierra County County Office of Education Criteria and Standards Review

Certificated (Non-management) Health and Welfare (H&W) Benefits

Are costs of H&W benefit changes incdluded in the interim and MYPs?
Total cost of H&W benefits

Percent of H&W cost paid by employer

Percent projected change in H&W cost over prior year

PN =

Certificated (Non-management} Prior Year Settlements Negotiated
Since Budget Adoption

Are any new costs negotiated since budget adoption for prior year
settements included in the interim?
if Yes, amount of new costs included in the interim and MYPs
If Yes, explain the nature of the new costs:

Current Year
(2014-15)

13t Subsequent Year
{2015-16)

45 10462 0000000
Form 01CSI

2nd Subsequent Year
(2016-17)

Certificated {Non-management) Step and Column Adjustments

1.  Are step & column adjustments included in the interim and MYPs?
2. Costof step & column adjustments
3.  Percent change in step & column over prior year

Certificated {(Non-management) Attrition (layoffs and retirements)

1. Are savings from attrition inciuded in the budget and MYPs?

2. Are additional H&W benefits for those laid-off or retired
employees included in the interim and MYPs?

Certificated (Non-management) - Other

Current Year
(2014-15)

1st Subsequent Year
(2015-16)

2nd Subsequent Year
{2016-17)

Current Year
{2014-15)

1st Subsequent Year
{2015-16)

2nd Subseguent Year
(2016-17)

List other significant contract changes that have occurred since budget adoption and the cost impact of each change (i.e., class size, hours of employment, leave of absence, bonuses,

ete.):

California Dept of Education
SACS Financial Reporting Software - 2014.2.0
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) 2014-15 First Interim
Sierra County Office of Education County School Service Fund 45 10462 0000000
Sierra County County Office of Education Criteria and Standards Review . Form 01CS{

$8B. Cost Analysis of County Office's Labor Agreements - Classified {Non-management) Employees

DATA ENTRY: Click the appropriate Yes or No button for “Status of Glassified Labor Agreements as of the Previous Reporting Period.” There are no extractions in this section.

Status of Classified Labor Agreements as of the Previous Reporting Period
Were all classified labor negotiations settled as of budget adoption?
If Yes, complete number of FTEs, then skip to section S8C. Yes
If No, continue with section S8B.

Classified (Non-management} Salary and Benefit Negotiations
Prior Year {2nd Interim} Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) (2015-16) (2016-17)

Number of classified (non-management) FTE
positions 5.8 4.8 4.8 4.8

1a. Have any salary and benefit negotiations been setled since budget adoption?
If Yes, and the corresponding public disclosure documents

have not been filed with the CDE, complete questions 2-4. nfa
If No, complete questions 5 and 6.
1b..  Are any salary and benefit negotiations still unsetted? ]
: If Yes, complete questions 5 and 6. No
Negotiations Setled Since Budget Adoption
2. Per Govemment Code Section 3547.5(a), date of public disclosure board meeting: i |
3. Period covered by the agreement: Begin Date: | | End Date: | i
4. Salary settlement: Current Year 1st Subsequent Year 2nd Subsequent Year
(2014-15) (2015-186) (201617

Is the cost of salary settlement included in the interim and muttiyear
projections (MYPs)?

One Year Agreement
Total cost of salary settlement

% change in salary schedule from prior year
or
Multiyear Agreement
Total cost of salary settiement

% change in salary schedule from prior year
{may enter text, such as "Reopener")

{dentify the source of funding that will be used to support multiyear salary commitments:

Negotiations Not Seftted
5. Costof a one percent increase in salary and statutory benefits L : |

Current Year 1st Subsequent Year 2nd Subsequent Year
(2014-15) (2015-16) (2016-17}
6. Amoaunt included for any tentative salary schedule increases ] i

California Dept of Education
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Sierra County Office of Education

2014-15 First Interim
County School Service Fund

Sierra County County Office of Education Criteria and Standards Review

Classified (Non-rmanagement) Health and Welfare (H&W) Benefits

Are costs of H&W benefit changes included in the interim and MYPs?
Total cost of H&W benefits

Percent of H&W cost paid by employer

Percent projected change in H&W cost over prior year

Ll o L]

Classified (Non-management) Prior Year Settiements Negotiated
Since Budget Adoption

Are any new costs negotiated since budget adoption for prior year
setilements included in the interim?
if Yes, amount of new costs included in the interim and MYPs
if Yes, explain the nature of the new costs:

Current Year
(201415}

15t Subsequent Year
{2015-16}

46 10462 0000000
Form 01CSI

2nd Subsequent Year
{2016-17)

Classified {(Non-management) Step and Colume Adjustments

1.  Are step & column adjustments included in the interdim and MYPs?
2. Costof step & column adjustments
3. Percent change in step & column over prior year

Classified (Non-management} Attrition {layoffs and retirements)

1.  Are savings from attrition inciuded in the intetim and MYPs?

2. Are additional HE&W benefits for those laid-off or retired
employees included in the interim and MYPs?

Classified (Non-management) - Other

Current Year
{2014-15)

1st Subsequent Year
(2015-16)

2nd Subsequent Year
(2016-17)

Current Year
{2014-15)

1st Subsequent Year
{2015-16)

2nd Subsequent Year
(2018-17)

List other significant contract changes that have occurred since budget adoption and the cost impact of each (i.e., hours of employment, leave of absence, bonuses, efc.):

California Dept of Education
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2014-15 First interim

Sierra County Office of Education County Scheol Service Fund 46 10462 0000000

Sierra County County Office of Education Criteria and Standards Review Form Q1CSI
S8C. Cost Analysis of County Office's Labor Agreements - Management/Supervisor/Confidential Employees
DATA ENTRY: Ciick the appropriate Yes or No button for "Status of Management/Supervisor/Confidential Labor Agreaments as of the Previous Reporting Period." There are no
extractions in this section.
Status of Management/Supervisor/Confidential Labor Agreements as of the Previous Reporting Period
Were all managerialiconfidential labar negotiations settled as of budget adoption? Yes ]
If Yes or nfa, complete number of FTEs, then skip fo 59.
If No, continue with section S8C.
Management/SupervisariConfidential Salary and Benefit Negotiations
Prior Year {2nd Interim} Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) (2015-16) (2018-17)
Number of management, supervisor, and
cenfidential FTE positions 4.0 4.2 4.2
1a.  Have any salary and benefit negotiations been settled since budget adoption?
If Yes, and the corresponding public disclosure documents
have not been filed with the CDE, complete question 2, nfa
If No, complete questions 3 and 4.
1b.  Are any safary and benefit negotiations still unsettied? No
If Yes, complete questions 3 and 4.
Negotiations Settled Since Budget Adoption
2. Salary settlement: Current Year 1st Subsequent Year 2nd Subsequent Year
(2014-15) (2015-16) {2016-17}
Is the cost of salary settiement included in the interim and multiyear
projections (MYPs)?
Total cost of salary settlement
Change in salary schedule from prior year
{may enter text, such as "Reopener”)
Negotiations Not Seftled

3. Costofa one percent increase in salary and statutory benefits I ]

Current Year 1st Subsequent Year 2nd Subsequent Year
(2014-15) (2015-16) (2016-17)

4.  Amountincluded for any tentative salary schedule increases i [ i
Management/Supervisor/Confidential Current Year 1st Subsequent Year 2nd Subsequent Year
Heatth and Welfare (H&W) Benefits (2014-15) (2015-16} (2016-17)

1 Are costs of H&W benefit changes included in the interim and MYPs?

2 Total cost of H&W benefits

3. Percent of H&W cost paid by employer

4 Percent projected change in H&W cost over prior year
Management/Supervisor/Confidential Budget Year 1st Subsequent Year 2nd Subsequent Year
Step and Column Adjustments (2014-15) (2015-16) (2016-17)

1. Are step & column adjustments included in the budget and MYPs?

2. Cost of step & column adjustments '

3. Percent change in step & column over prior year
Management/Supervisor/Confidential Current Year 15t Subsequent Year 2nd Subsequent Year
Other Benefits (mileage, bonuses, et.} (2014-15) (2015-18) (2016-17}

t.  Are costs of other benefits included in the interim and MYPs?

2. Total cost of other benefits

3. Percent change in cost of other benefits over prior year
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' 2014-15 First Interim
Sterra County Office of Education County School Service Fund

46 10462 0000000
Sierra County

County Office of Education Criteria and Standards Review Form 01CSt

§9. Status of Other Funds

Analyze the status of other funds that may have negative fund balances at the end of the current fiscal year. If any other fund has a projected negative fund balance, prepare an
interim report and multiyear projection for that fund. Explain plans for how and when the negative fund balance will be addressed,

S9A. Identification of Other Funds with Negative Ending Fund Balances

DATA ENTRY: Click the appropriate button in ltem 1. If Yes, enter data in [tem 2 and provide the reports referenced in ltem 1,

1. Are any funds other than the county school service fund projected to have a ]
negative fund balance at the end of the current fiscal year? No

[f Yes, prepare and submit to the reviewing agency a report of revenues, expenditures, and changes in fund balance (e.g., an interim fund report) and a multiyear prajection report
far each fund.

If Yes, identify each fund, by name and number, that is projected to have a negative ending fund balance for the current fiscal year. Provide reasons for the negative balance(s)
and explain the plan for how and when the problem(s) will be corrected.

California Dept of Education
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2014-15 First Interim
Sierra County Office of Education County School Service Fund 46 10462 000000¢,
Sierra County " County Office of Education Criteria and Standards Review ) Form 01CS1

ADDITIONAL FISCAL INDICATORS

The following fiscal indicators are designed to provide additional dfata for reviewing agencies. A "Yes® answer to any single indicator does not necessarily suggest a cause for concern, but
may alert the reviewing agency to the need for additional review.

DATA ENTRY: Click the appropriate Yes or No button for items A2 through AB; tem A1 is autornatically completed based on data from Criterion 7.

At. Do cash flow projections show that the county office will end the current fiscal year with a L |
negative cash balance in the county school service fund? {Data from Criterion 7B-1, Cash Balance, No
are used to determine Yes or Noj)
A2, Isthe system of personnel position contral independent from the payroll system? [ I
Yes
A3. s the County Operations Grant ADA decreasing in both the prior and current fiscal years? J |
Neo
A4, Are new charter schools operating in county office boundaries that impact the county office’s I
ADA, either in the prior or cuiment fiscal year? No
i AS5.  Has the county office entered into a bargaining agreement where any of the current
4 or subsequent fiscal years of the agreament would resulf in salary increasas that No
| are expected to exceed the projected state funded cost-of-living adjustment?
A6. Does the counfy office provide uncapped (100% employer paid) health benefits for current or ] |
retired employees? No
A7. Does the county office have any reports that indicate fiscal distress? | J
(If Yes, provide copies to the CDE.) No
AB. Have there been personnel changes in the superintendent or chief business | I
official positions within the last 12 months? No

When providing comments for additional fiscal indicators, please include the item number applicable to each comment.

Comments:
{optional}

T

End of County Office First Interim Criteria and Standards Review
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POLICY GUIDESHEET
October 2014

Note: Descriptions below identify major revisions made in CSBA's sample board policies, administrative
regulations, board bylaws, and/or exhibits. Editorial changes have also been made. Districts should review
the sample materials and modify their own policies accordingly.

BP/AR 1312.3 - Uniform Complaint Procedures

(BP/AR revised)
Mandated policy updated to expand the scope of the uniform complaint procedures to include
complaints regarding a district's failure to comply with legal requirements related to the
implementation of the local control and accountability plan and to reflect NEW TITLE 5
REGULATIONS (Register 2013, No. 38) regarding noncompliance with state law prohibiting the
charging of student fees.

Mandated regulation updated to more clearly spell out district responsibilities, especially with regards
to discrimination complaints. Revised regulation also specifies clear and effective practices that
facilitate prompt and fair resolution of complaints, including training for compliance officer(s),
establishment of well-defined timelines, and provision of comprehensive requirements regarding
essential components of the complaint process such as findings of facts, notification, translation, and
corrective action.

BP 5131.2 - Bullying

(BP revised)
Optional policy updated to provide for an informal, site-level reporting process leading to
investigation of any bullying complaint pursuant to the uniform complaint procedures and to clarify
when suspension and expulsion may be used as corrective action for a student who commits an act of
bullying.

BP/AR 5145.3 - Nondiscrimination/Harassment

(BP/AR revised)
Mandated policy revised to specify that discrimination includes disparate treatment and to provide for
an informal, site-level reporting process leading to investigation pursuant to the uniform complaint
procedures.

Mandated regulation reorganizes the list of measures a district could implement to prevent
discrimination under a new heading "Measures to Prevent Discrimination,” and clarifies the
requirement for translation under certain circumstances. Within section "Process for Initiating and
Responding to Complaints," added new paragraphs for reporting of incidents by employees and to
specify district's responsibility to investigate an incident even when a formal complaint is not filed.
Within section "Transgender and Gender-Nonconforming Students,” refined materials related to the
privacy rights of all students.

BP/AR 5145.7 — Sexual Harassment

(BP/AR revised)
Mandated policy revised to provide for the use of the uniform complaint procedures to investigate and
resolve sexual harassment complaints and to add language for disciplining any employee who commits
sexual harassment against a student.  Additionally, language formerly in policy regarding
confidentiality has been moved to the regulation.

Mandated regulation revised to require designation of the employee(s) responsible for coordinating
the district's Title IX compliance efforts. Material formerly in policy expanded and reorganized under
a new section "Confidentiality." Section "School-level Complaint Process/Grievance Procedures"
reorganized into two separate sections, "Reporting Process and Complaint Investigation and
Resolution” and "Response Pending Investigation,” to integrate site-level processes with the uniform
complaint procedures.



AR 6146.2 - Certificate of Proficiency/High School Equivalency

(AR revised)
Regulation updated to reflect NEW TITLE 5 REGULATIONS (Register 2013, No. 39) which delete
the requirement that the SBE use only the General Educational Development (GED) test for the
purpose of awarding the California High School Equivalency Certificate, and subsequent action by the
SBE (March 2014) designating three tests that may be used to earn the certificate: the GED, High
School Equivalency Test (HISET), and Test Assessing Secondary Completion (TASC).

BP/AR 6172 - Gifted and Talented Student Program

(BP/AR revised)
Policy updated to reflect NEW LAW (AB 97, 2013) which eliminated categorical funding and
requirements for the Gifted and Talented Education (GATE) program. Policy retains key concepts
regarding the identification of gifted and talented students for specialized instructional programs, types
of
educational opportunities that may be offered to such students, and the participation of key
stakeholders in program planning, implementation, and evaluation.

Regulation updated to reflect NEW LAW (AB 97, 2013) which eliminated GATE requirements.
Regulation deletes definitions, requirement for a program plan with specified components, and appeals
by parents/guardians when their child is not selected for the program. Regulation also revises material
on identification of gifted and talented students to delete detailed requirement for evaluation by
experts.

E 9323.2 - Actions by the Board

(E revised)
Exhibit updated to reflect NEW LAW (AB 97, 2013) which repealed Education Code 17583,
including the requirement for a two-thirds vote of the board to transfer excess local funds from a
deferred maintenance fund under certain circumstances. List of actions requiring a four-fifths vote of
the board expanded to add two resolutions related to district borrowing.



Sierra County/Sierra-Plumas Joint USD
Board Policy

Sexual Har assment

BP 5145.7
Students

The Governing Board is committed to maintaining a safe school environment that is free from
harassment and discrimination. The Board prohibits sexual harassment of students at school or
at school-sponsored or school-related activities. The Board also prohibits retaliatory behavior or
action against any person who reports, files a complaint or testifies about, or otherwise supports
acomplainant in aleging sexual harassment.

The district strongly encourages any student who feels that he/she is being or has been sexually
harassed on school grounds or at a school-sponsored or school-related activity by another student
or an adult to immediately contact his’her teacher, the principal, or any other available school
employee. Any employee who receives areport or observes an incident of sexual harassment
shall notify the principal or adistrict compliance officer.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

Complaints regarding sexual harassment shall be investigated and resolved in accordance with
law and district procedures specified in AR 1312.3 - Uniform Complaint Procedures. The
Superintendent or designee is responsible for notifying students and parents/guardians that
complaints of sexual harassment can be filed under AR 1312.3 and where to obtain a copy of the
procedures.

(cf. 1312.3 - Uniform Complaint Procedures)

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual
harassment policy.

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate
information on sexual harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment, including the fact that sexual



harassment could occur between people of the same sex and could involve sexual violence

2. A clear message that students do not have to endure sexua harassment under any
circumstance
3. Encouragement to report observed incidents of sexual harassment even where the alleged

victim of the harassment has not complained

4, A clear message that student safety isthe district's primary concern, and that any separate
rule violation involving an alleged victim or any other person reporting a sexual harassment
incident will be addressed separately and will not affect the manner in which the sexual
harassment complaint will be received, investigated, or resolved

5. Information about the district's procedure for investigating complaints and the person(s)
to whom areport of sexual harassment should be made

6. Information about the rights of students and parents/guardiansto file acivil or criminal
complaint, as applicable

Any student who engages in sexual harassment or sexual violence at school or at a school-
sponsored or school-related activity isin violation of this policy and shall be subject to
disciplinary action. For studentsin grades 4-12, disciplinary action may include suspension
and/or expulsion, provided that, in imposing such discipline, the entire circumstances of the
incident(s) shall be taken into account.

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Any staff member found to have engaged in sexua harassment or sexual violence toward any
student shall be subject to discipline up to and including dismissal in accordance with applicable
policies, laws, and/or collective bargaining agreements.

(cf.4117.4 - Dismissal)

(cf. 4117.7 - Employment Status Report)

(cf. 4118 - Suspension/Disciplinary Action)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
(cf. 4119.11/4219.11/4319.11 - Sexud Harassment)

Record-K eeping
The Superintendent or designee shall maintain arecord of all reported cases of sexual harassment

to enable the district to monitor, address, and prevent repetitive harassing behavior in district
schools.



(cf. 3580 - District Records)

Lega Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex

48900 Grounds for suspension or expulsion

48900.2 Additional grounds for suspension or expulsion; sexual harassment
48904 Liability of parent/guardian for willful student misconduct

48980 Notice at beginning of term

CIVIL CODE

51.9 Liability for sexua harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE

12950.1 Sexual harassment training

CODE OF REGULATIONS, TITLES

4600-4687 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g Family Educationa Rights and Privacy Act

1681-1688 Title 1X, discrimination

UNITED STATES CODE, TITLE 42

1983 Civil action for deprivation of rights

2000d-2000d-7 Title VI, Civil Rights Act of 1964

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educationa Rights and Privacy

106.1-106.71 Nondiscrimination on the basis of sex in education programs
COURT DECISIONS

Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Floresv. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130
Reese v. Jefferson School District, (2001, 9th Cir.) 208 F.3d 736

Davisv. Monroe County Board of Education, (1999) 526 U.S. 629

Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274
Oonaby Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473

Doev. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447

Management Resources:

CSBA PUBLICATIONS

Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-
Nonconforming Students, Policy Brief, February 2014

Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Questions and Answers on Title IX and Sexua Violence, April 2014

Dear Colleague Letter: Sexual Violence, April 4, 2011

Sexual Harassment: It's Not Academic, September 2008



Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other
Students, or Third Parties, January 2001

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT
Policy SIERRA COUNTY OFFICE OF EDUCATION
adopted: April 10, 2007 Sierraville, California
revised: August 9, 2011
revised: August 14, 2012
revised: December 9, 2014 Loyalton, California



Sierra County/Sierra-Plumas Joint USD
Board Policy

Nondiscrimination/Har assment

BP 5145.3
Students

The Governing Board desires to provide a safe school environment that allows all students equal
access and opportunitiesin the district's academic and other educational support programs,
services, and activities. The Board prohibits, at any district school or school activity, unlawful
discrimination, including discriminatory harassment, intimidation, and bullying of any student
based on the student's actual or perceived race, color, ancestry, national origin, nationality,
ethnicity, ethnic group identification, age, religion, marital or parental status, physical or mental
disability, sex, sexual orientation, gender, gender identity, or gender expression or association
with a person or group with one or more of these actual or perceived characteristics.

This policy shall apply to al acts related to school activity or to school attendance occurring
within adistrict school. (Education Code 234.1)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.9 - Hate-Motivated Behavior)

(cf. 5146 - Married/Pregnant/Parenting Students)

(cf. 6164.6 - Identification and Education Under Section 504)

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying,
includes physical, verbal, nonverbal, or written conduct based on any of the categories listed
above. Unlawful discrimination also shall include the creation of a hostile environment when
the prohibited conduct is so severe, persistent, or pervasive that it affects a student's ability to
participate in or benefit from an educational program or activity; creates an intimidating,
threatening, hostile, or offensive educational environment; has the effect of substantially or
unreasonably interfering with a student's academic performance; or otherwise adversely affects a
student's educational opportunities.

Unlawful discrimination also includes disparate treatment of students based on one of the
categories above with respect to the provision of opportunities to participate in school programs
or activities or the provision or receipt of educational benefits or services.

The Board also prohibits any form of retaliation against any individual who files or otherwise
participates in the filing or investigation of acomplaint or report regarding an incident of
discrimination. Retaliation complaints shall be investigated and resolved in the same manner as
adiscrimination complaint.



The Superintendent or designee shall facilitate students access to the educational program by
publicizing the district's nondiscrimination policy and related complaint procedures to students,
parents/guardians, and employees. He/she shall provide training and information on the scope
and use of the policy and complaint procedures and take other measures designed to increase the
school community's understanding of the requirements of law related to discrimination. The
Superintendent or designee shall regularly review the implementation of the district's
nondiscrimination policies and practices and, as necessary, shall take action to remove any
identified barrier to student accessto or participation in the educational program. He/she shall
report hig’her findings and recommendations to the Board after each review.

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 1330 - Use of Facilities)

(cf. 4131 - Staff Development)

(cf. 4231 - Staff Development)

(cf. 4331 - Staff Development)

(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)

(cf. 6164.2 - Guidance/Counseling Services)

Students who engage in unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, in violation of law, Board policy, or administrative
regulation shall be subject to appropriate consequence or discipline, which may include
suspension or expulsion for behavior that is severe or pervasive as defined in Education Code
48900.4. Any employee who permits or engages in prohibited discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, shall be subject to disciplinary
action, up to and including dismissal.

(cf. 4118 - Suspension/Disciplinary Action)

(cf. 4119.21/4219.21/4319.21 - Professional Standards)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 5145.2 - Freedom of Speech/Expression)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

48900.3 Suspension or expulsion for act of hate violence
48900.4 Suspension or expulsion for threats or harassment
48904 Liability of parent/guardian for willful student misconduct
48907 Student exercise of free expression

48950 Freedom of speech

48985 Trandation of notices

49020-49023 Athletic programs



51500 Prohibited instruction or activity

51501 Prohibited means of instruction

60044 Prohibited instructional materials

CIVIL CODE

1714.1 Liability of parents/guardians for willful misconduct of minor
PENAL CODE

422.55 Definition of hate crime

422.6 Crimes, harassment

CODE OF REGULATIONS, TITLES

432 Student record

4600-4687 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1681-1688 TitleIX of the Education Amendments of 1972
12101-12213 Title 1l equal opportunity for individuals with disabilities
UNITED STATES CODE, TITLE 29

794  Section 504 of Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964

6101-6107 Age Discrimination Act of 1975

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504

106.8 Designation of responsible employee for Title X

106.9 Natification of nondiscrimination on basis of sex

COURT DECISIONS

Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Floresv. Morgan Hill Unified School District, (2003) 324 F.3d 1130

M anagement Resources:

CSBA PUBLICATIONS

Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-
Nonconforming Students, Policy Brief, February 2014

Final Guidance Regarding Transgender Students, Privacy, and Facilities, March 2014
Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011

FIRST AMENDMENT CENTER PUBLICATIONS

Public Schools and Sexual Orientation: A First Amendment Framework for Finding Common
Ground, 2006

NATIONAL SCHOOL BOARDS ASSOCIATION PUBLICATIONS

Dealing with Legal Matters Surrounding Students' Sexual Orientation and Gender Identity, 2004
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Harassment and Bullying, October 2010



Notice of Non-Discrimination, January 1999

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

Cdlifornia Safe Schools Coalition: http://www.casafeschools.org

First Amendment Center: http://www.firstamendmentcenter.org

National School Boards Association: http://www.nsba.org

U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr

Policy SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT
adopted: April 10, 2007 SIERRA COUNTY OFFICE OF EDUCATION

revised: September 11, 2012 Sierraville, California
revised: June 19, 2013
revised: March 11, 2014 Loyalton, California

revised: December 9, 2014



Sierra County/Sierra-Plumas Joint USD
Board Policy

Uniform Complaint Procedures

BP 1312.3
Community Relations

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages the early, informal resolution of complaints whenever
possible and appropriate. To resolve complaints which cannot be resolved through such
informal process, the Board shall adopt a uniform system of complaint processes specified in 5
CCR 4600-4670 and the accompanying administrative regul ation.

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve the
following complaints:

1 Any complaint alleging district violation of applicable state or federal law or regulations
governing adult education programs, consolidated categorical aid programs, migrant education,
career technical and technical education and training programs, child care and development
programs, child nutrition programs, and special education programs (5 CCR 4610)

(cf. 3553 - Free and Reduced Price Meals)

(cf. 3555 - Nutrition Program Compliance)

(cf. 5141.4 - Child Abuse Prevention and Reporting)
(cf. 5148 - Child Care and Devel opment)

(cf. 6159 - Individualized Education Program)

(cf. 6171 - Title | Programs)

(cf. 6174 - Education for English Language L earners)
(cf. 6175 - Migrant Education Program)

(cf. 6178 - Career Technical Education)

(cf. 6178.1 - Work-Based Learning)

(cf. 6178.2 - Regional Occupational Center/Program)
(cf. 6200 - Adult Education)

2. Any complaint aleging unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, in district programs and activities against any person based on his/her
actual or perceived characteristics of race or ethnicity, color, ancestry, nationality, national
origin, ethnic group identification, age, religion, marital or parental status, physical or mental
disability, sex, sexual orientation, gender, gender identity, gender expression, or genetic
information, or any other characteristic identified in Education Code 200 or 220, Government
Code 11135, or Pena Code 422.55, or based on hig/her association with a person or group with
one or more of these actual or perceived characteristics (5 CCR 4610)



(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4030 - Nondiscrimination in Employment)

(cf. 4031 - Complaints Concerning Discrimination in Employment)
(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

3. Any complaint alleging bullying in district programs and activities, regardless of whether
the bullying is based on a person's actual or perceived characteristics of race or ethnicity, color,
ancestry, nationality, national origin, ethnic group identification, age, religion, marital or parental
status, physical or mental disability, sex, sexual orientation, gender, gender identity, gender
expression, or genetic information, or any other characteristic identified in Education Code 200
or 220, Government Code 11135, or Penal Code 422.55, or based on his/her association with a
person or group with one or more of these actual or perceived characteristics

(cf. 5131.2 - Bullying)

4, Any complaint aleging district violation of the prohibition against requiring students to
pay fees, deposits, or other charges for participation in educational activities (5 CCR 4610)

(cf. 3260 - Fees and Charges)
(cf. 3320 - Claims and Actions Against the District)

5. Any complaint alleging that the district has not complied with legal requirements related
to the implementation of the local control and accountability plan (Education Code 52075)

(cf. 0460 - Local Control and Accountability Plan)

6. Any complaint alleging retaliation against acomplainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to this policy

7. Any other complaint as specified in adistrict policy

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of
the allegations, offer a process to reach aresolution to the complaint that is agreeableto all
parties. Onetype of ADR is mediation, which shall be offered to resolve complaints that
involve more than one student and no adult. However, mediation shall not be offered or used to
resolve any complaint involving sexual assault or where there is areasonable risk that a party to
the mediation would feel compelled to participate. The Superintendent or designee shall ensure
that the use of ADR is consistent with state and federal laws and regulations.

In filing and investigating complaints, the confidentiality of the partiesinvolved shall be
protected as required by law. As appropriate for any complaint aleging retaliation, unlawful
discrimination, or bullying, the Superintendent or designee shall keep confidentia the identity of



the complainant and/or the subject of the complaint, if he/sheis different from the complainant,
aslong asthe integrity of the complaint process is maintained.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)
(cf. 9011 - Disclosure of Confidential/Privileged Information)

When an allegation that is not subject to the UCP isincluded in a UCP complaint, the district
shall refer the non-UCP allegation to the appropriate staff or agency and shall resolve the UCP-
related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and related requirements, including the steps and timelines specified in
this policy and the accompanying administrative regulation.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The Superintendent or designee shall maintain records of al UCP complaints and the
investigations of those complaints. All such records shall be destroyed in accordance with
applicable state law and district policy.

(cf. 3580 - District Records)
Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be referred to the
specified agency: (5 CCR 4611)

1 Any complaint alleging child abuse or neglect shall be referred to the County Department
of Socia Services, the County Protective Services Division, and the appropriate law enforcement

agency.

2. Any complaint aleging health and safety violations by a child development program
shall, for licensed facilities, be referred to Department of Social Services and shall, for licensing-
exempt facilities, be referred to the appropriate Child Development regional administrator.

3. Any complaint aleging employment discrimination shall be sent to the California
Department of Fair Employment and Housing and the compliance officer shall notify the
complainant by first class mail of the transfer.

4, Any complaint alleging fraud shall be referred to the California Department of Education.

In addition, the district's Williams Uniform Complaint Procedures, AR 1312.4, shall be used to
investigate and resolve any complaint related to  sufficiency of textbooks or instructional



materials, emergency or urgent facilities conditions that pose athreat to the health or safety of
students or staff, or teacher vacancies and misassignments. (Education Code 35186)

(cf. 1312.4 - Williams Uniform Complaint Procedures)

Lega Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

8200-8498 Child care and development programs

8500-8538 Adult basic education

18100-18203 School libraries

32289 School safety plan, uniform complaint procedures
35186 Williams uniform complaint procedures

48985 Noticesin language other than English

49010-49013 Student fees

49060-49079 Student records

49490-49590 Child nutrition programs

52060-52077 Loca control and accountability plan, especially
52075 Complaint for lack of compliance with local control and accountability plan
reguirements

52160-52178 Bilingual education programs

52300-52490 Career technical education

52500-52616.24 Adult schools

52800-52870 School-based program coordination
54400-54425 Compensatory education programs
54440-54445 Migrant education

54460-54529 Compensatory education programs
56000-56867 Specia education programs

59000-59300 Specia schools and centers

64000-64001 Consolidated application process
GOVERNMENT CODE

11135 Nondiscrimination in programs or activities funded by state
12900-12996 Fair Employment and Housing Act

PENAL CODE

422.55 Hate crime; definition

422.6 Interference with constitutional right or privilege
CODE OF REGULATIONS, TITLES

3080 Application of section

4600-4687 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1221 Application of laws

12329 Family Educationa Rights and Privacy Act

1681-1688 TitleIX of the Education Amendments of 1972
6301-6577 Title| basic programs



6801-6871 Title Il language instruction for limited English proficient and immigrant students
7101-7184 Safe and Drug-Free Schools and Communities Act

7201-7283g Title V promoting informed parental choice and innovative programs
7301-7372 TitleV rura and low-income school programs

12101-12213 Title 1l equal opportunity for individuals with disabilities

UNITED STATES CODE, TITLE 29

794  Section 504 of Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000e-17 Title VI and Title V11 Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964

6101-6107 Age Discrimination Act of 1975

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy

100.3 Prohibition of discrimination on basis of race, color or national origin

104.7 Designation of responsible employee for Section 504

106.8 Designation of responsible employee for Title IX

106.9 Noatification of nondiscrimination on basis of sex

110.25 Notification of nondiscrimination on the basis of age

Management Resources:

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Questions and Answers on Title IX and Sexua Violence, April 2014

Dear Colleague Letter: Bullying of Students with Disabilities, August 2013

Dear Colleague Letter: Sexual Violence, April 2011

Dear Colleague Letter: Harassment and Bullying, October 2010

Revised Sexua Harassment Guidance: Harassment of Students by School Employees, Other
Students, or Third Parties, January 2001

WEB SITES

CSBA: http://www.csba.org

Cdlifornia Department of Education: http://www.cde.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT
Policy SIERRA COUNTY OFFICE OF EDUCATION
adopted: April 10, 2007 Sierraville, Cdifornia
revised: August 10, 2010
revised: June 12, 2012
revised: February 12, 2013
revised: December 9, 2014



Sierra County/Sierra-Plumas Joint USD

Administrative Regulation
Sexual Harassment

AR 51457
Students

The district designates the following individual (s) as the responsible employee(s) to coordinate
its efforts to comply with Title IX of the Education Amendments of 1972 and California
Education Code 234.1, as well asto investigate and resolve sexual harassment complaints under
AR 1312.3 - Uniform Complaint Procedures. The coordinator/compliance officer(s) may be
contacted at:

Superintendent
(title or position)

109 Beckwith Road
P.O.Box 955
Loyalton, CA, 96118
(address)

530 993-1660 Ext *837
(telephone number)

mgrant@spjusd.org
(email)

(cf. 1312.3 - Uniform Complaint Procedures)

Prohibited sexua harassment includes, but is not limited to, unwelcome sexual advances,
unwanted requests for sexual favors, or other unwanted verbal, visual, or physical conduct of a
sexual nature made against another person of the same or opposite sex in the educational setting,
under any of the following conditions: (Education Code 212.5; 5 CCR 4916)

1 Submission to the conduct is explicitly or implicitly made aterm or condition of a
student's academic status or progress.

2. Submission to or rejection of the conduct by a student is used as the basis for academic
decisions affecting the student.

3. The conduct has the purpose or effect of having a negative impact on the student's
academic performance or of creating an intimidating, hostile, or offensive educational
environment.

4. Submission to or rejection of the conduct by the student is used as the basis for any



decision affecting the student regarding benefits and services, honors, programs, or activities
available at or through any district program or activity.

(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

Examples of types of conduct which are prohibited in the district and which may constitute
sexua harassment include, but are not limited to:

1 Unwelcome leering, sexual flirtations, or propositions

2. Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or
sexually degrading descriptions

3. Graphic verbal comments about an individual's body or overly personal conversation

4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene
gestures, or computer-generated images of a sexual nature

5. Spreading sexual rumors

6. Teasing or sexua remarks about students enrolled in a predominantly single-sex class
7. Massaging, grabbing, fondling, stroking, or brushing the body

8. Touching an individual's body or clothesin a sexua way

9. Impeding or blocking movements or any physical interference with school activities
when directed at an individua on the basis of sex

10. Displaying sexually suggestive objects
11.  Sexual assault, sexual battery, or sexual coercion

Reporting Process and Complaint Investigation and Resolution

Any student who believes that he/she has been subjected to sexual harassment or who has
witnessed sexual harassment is strongly encouraged to report the incident to his/her teacher, the
principal, or any other available school employee. Within one school day of receiving such a
report, the school employee shall forward the report to the district's compliance officer
identified in AR 1312.3. In addition, any school employee who observes an incident of sexual



harassment involving a student shall, within one school day, report his’her observation to the
district compliance officer. The employee shall take these actions, whether or not the alleged
victim files acomplaint.

In any case of sexual harassment involving the compliance officer, or any other person to
whom the incident would ordinarily be reported or filed, the report may instead be submitted the
Sierra-Plumas Joint Unified School District Governing Board.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

When areport of sexual harassment is submitted, the compliance officer or designee shall inform
the student or parent/guardian of the right to file aformal written complaint in accordance with
the district's uniform complaint procedures.

If acomplaint of sexual harassment isinitially submitted to the principal, he/she shall, within
two school days, forward the report to the compliance officer to initiate investigation of the
complaint. The compliance officer shall contact the complainant and investigate and resolve the
complaint in accordance with law and district procedures specified in AR 1312.3.

Confidentiality

All complaints and allegations of sexual harassment shall be kept confidential except as
necessary to carry out the investigation or take other subsequent necessary action. (5 CCR
4964)

However, when a complainant or victim of sexua harassment notifies the district of the
harassment but requests confidentiality, the compliance officer shall inform him/her that the
request may limit the district's ability to investigate the harassment or take other necessary
action. When honoring a request for confidentiality, the district will nevertheless take all
reasonabl e steps to investigate and respond to the complaint consistent with the request.

When a complainant or victim of sexual harassment notifies the district of the harassment but
requests that the district not pursue an investigation, the district will determine whether or not it
can honor such arequest while still providing a safe and nondiscriminatory environment for all
students.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)

Response Pending Investigation
When an incident of sexual harassment is reported, the principal or designee, in consultation with

the compliance officer, shall determine whether interim measures are necessary pending the
results of the investigation. The principal/designee or compliance officer shall take immediate



measures necessary to stop the harassment and protect students and/or ensure their access to the
educational program. Such measures may include placing the individuals involved in separate
classes or transferring a student to a class taught by a different teacher, in accordance with law
and Board policy. The school should notify the individual who was harassed of his/her options
to avoid contact with the alleged harasser and allow the complainant to change academic and
extracurricular arrangements as appropriate. The school should also ensure that the complainant
is aware of the resources and assistance, such as counseling, that are available to him/her. As
appropriate, such actions shall be considered even when a student chooses to not file aformal
complaint or the sexual harassment occurs off school grounds or outside school-sponsored or
school-related programs or activities.

Notifications
A copy of the district's sexual harassment policy and regulation shall:

1. Be included in the notifications that are sent to parents/guardians at the beginning of each
school year (Education Code 48980; 5 CCR 4917)

(cf. 5145.6 - Parental Notifications)

2. Be displayed in a prominent location in the main administrative building or other area
where notices of district rules, regulations, procedures, and standards of conduct are posted,
including school web sites  (Education Code 231.5)

(cf. 1113 - District and School Web Sites)

3. Be provided as part of any orientation program conducted for new students at the
beginning of each quarter, semester, or summer session (Education Code 231.5)

4, Appear in any school or district publication that sets forth the school's or district's
comprehensive rules, regulations, procedures, and standards of conduct (Education Code 231.5)

SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT
Regulation  SIERRA COUNTY OFFICE OF EDUCATION
approved: April 10, 2007  Sierraville, California
revised: August 9, 2011
revised: August 14, 2012
revised: December 9, 2014 Loyalton, California



Sierra County/Sierra-Plumas Joint USD

Administrative Regulation
Nondiscrimination/Har assment

AR 5145.3
Students

The district designates the individual (s) identified below as the employee(s) responsible for
coordinating the district's efforts to comply with state and federal civil rights laws, including
Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973,
Title Il of the Americans with Disabilities Act, and the Age Discrimination Act of 1975, and to
answer inquiries regarding the district's nondiscrimination policies. The individual(s) shall also
serve as the compliance officer(s) specified in AR 1312.3 - Uniform Complaint Procedures as
the responsible employee to handle complaints regarding unlawful discrimination, including
discriminatory harassment, intimidation, or bullying, based on actual race, color, ancestry,
national origin, nationality, ethnicity, ethnic group identification,

age, religion, marital or parental status, physical or mental disability, sex, sexual orientation,
gender, gender identity, gender expression, or any other legally protected status; the perception
of one or more of such characteristics; or association with a person or group with one or more of
these actual or perceived characteristics. The coordinator/compliance officer(s) may be contacted
at: (Education Code 234.1; 5 CCR 4621)

Superintendent

(title or position)

P. O. Box 955, 109 School Street, Loyalton CA 96118
(address)

530 993-1660 Ext *837

(telephone number)

mgrant@spjusd.org

(emalil)

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 1312.3 - Uniform Complaint Procedures)

M easures to Prevent Discrimination

To prevent unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, and bullying, of students at district schools or in school activities and to ensure equal
access of all students to the educational program, the Superintendent or designee shall implement
the following measures:

1. Publicize the district's nondiscrimination policy and related complaint procedures to
students, parents/guardians, employees, volunteers, and the general public and post them on the



district's web site and other locations that are easily accessible to students. (Education Code
234.1)

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

2. Provide to students a handbook that contains age-appropriate information that clearly
describes the district's nondiscrimination policy, procedures for filing a complaint, and resources
available to students who feel that they have been the victim of any such behavior. (Education
Code 234.1)

3. Annualy notify all students and parents/guardians of the district's nondiscrimination
policy. The notice shall inform students and parents/guardians of the possibility that students
will participate in a sex-segregated school program or activity together with another student of
the opposite biological sex, and that they may inform the compliance officer if they feel such
participation would be against the student's religious beliefs and/or practices or aviolation of
his/her right to privacy. In such acase, the compliance officer shall meet with the student
and/or parent/guardian who raises the objection to determine how best to accommodate that
student. The notice shall inform students and parents/guardians that the district will not
typically notify them of individual instances of transgender students participating in a program or
activity.

(cf. 5145.6 - Parental Notifications)

4. The Superintendent or designee shall ensure that all students and parents/guardians,
including students and parents/guardians with limited English proficiency, are notified of how to
access the relevant information provided in the district's nondiscrimination policy and related
complaint procedures, notices, and forms in alanguage they can understand.

If 15 percent or more of students enrolled in a particular district school speak asingle
primary language other than English, the district's policy, regulation, forms, and notices
concerning nondiscrimination shall be trandated into that language in accordance with Education
Code 234.1 and 48985. In all other instances, the district shall ensure meaningful accessto all
relevant information for parents/guardians with limited English proficiency.

5. Provide to students, employees, volunteers, and parents/guardians age-appropriate
training and information regarding the district's nondiscrimination policy; what constitutes
prohibited discrimination, including discriminatory harassment, intimidation, retaliation, or
bullying; how and to whom areport of an incident should be made; and how to guard against
segregating or stereotyping students when providing instruction, guidance, supervision, or other
servicesto them. Such training and information shall include guidelines for addressing issues
related to transgender and gender-nonconforming students.

(cf. 1240 - Volunteer Assistance)
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)



(cf. 4331 - Staff Development)

6. At the beginning of each school year, inform school employees that any employee who
witnesses any act of unlawful discrimination, including discriminatory harassment, intimidation,
or bullying, against a student is required to interveneif it issafeto do so. (Education Code
234.1)

7. At the beginning of each school year, inform each principal or designee of the district's
responsibility to provide appropriate assistance or resources to protect students' privacy rights
and ensure their safety from threatened or potentially discriminatory behavior.

Enforcement of District Policy

The Superintendent or designee shall take appropriate actions to reinforce BP 5145.3 -
Nondiscrimination/Harassment. As needed, these actions may include any of the following:

1 Removing vulgar or offending graffiti
(cf. 5131.5 - Vandalism and Graffiti)

2. Providing training to students, staff, and parents/guardians about how to recognize
unlawful discrimination and how to respond

3. Disseminating and/or summarizing the district's policy and regulation regarding unlawful
discrimination

4. Consistent with the laws regarding the confidentiality of student and personnel records,
communicating the school's response to students, parents/guardians, and the community

(cf. 4112.6/4212.6/4312.6 - Personnel Files)
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)

5. Taking appropriate disciplinary action against perpetrators and anyone determined to
have engaged in wrongdoing, including any student who is found to have made a complaint of
discrimination that he/she knew was not true

(cf. 4118 - Suspension/Disciplinary Action)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)

Process for Initiating and Responding to Complaints



Any student who feels that he/she has been subjected to unlawful discrimination described above
or indistrict policy is strongly encouraged to immediately contact the compliance officer,
principal, or any other staff member. In addition, any student who observes any such incident is
strongly encouraged to report the incident to the compliance officer or principal, whether or not
the alleged victim files a complaint.

Any school employee who observes an incident of unlawful discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, or to whom such an incident is
reported shall report the incident to the compliance officer or principal within a school day,
whether or not the alleged victim files a complaint.

Any school employee who witnesses an incident of unlawful discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, shall immediately intervene to
stop the incident when it issafeto do so. (Education Code 234.1)

When any report of unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, or bullying, is submitted to or received by the principal or compliance officer, he/she
shall inform the student or parent/guardian of the right to file aformal complaint pursuant to the
provisionsin AR 1312.3 - Uniform Complaint Procedures. Any report of unlawful
discrimination involving the principal, compliance officer, or any other person to whom the
complaint would ordinarily be reported or filed shall instead be submitted to the Superintendent
or designee. Even if the student chooses not to file aformal complaint, the principal or
compliance officer shall implement immediate measures necessary to stop the discrimination and
to ensure al students have access to the educational program and a safe school environment.

Upon receiving a complaint of discrimination, the compliance officer shall immediately
investigate the complaint in accordance with the district's uniform complaint procedures
specified in AR 1312.3.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

Transgender and Gender-Nonconforming Students

Gender identity means a student's gender-related identity, appearance, or behavior, whether or
not that gender-related identity, appearance, or behavior is different from that traditionally
associated with the student's physiology or assigned sex at birth.

Gender expression means a student's gender-rel ated appearance and behavior, whether
stereotypically associated with the student's assigned sex at birth. (Education Code 210.7)

Gender transition refers to the process in which a student changes from living and identifying as
the sex assigned to the student at birth to living and identifying as the sex that corresponds to the
student's gender identity.

Gender-nonconforming student means a student whose gender expression differs from
stereotypical expectations.



Transgender student means a student whose gender identity or gender expression is different
from that traditionally associated with the assigned sex at birth.

Acts of verbal, nonverbal, or physical aggression, intimidation, or hostility that are based on sex,
gender identity, or gender expression, regardless of whether they are sexua in nature, where the
act has the purpose or effect of having a negative impact on the student's academic performance
or of creating an intimidating, hostile, or offensive educationa environment are prohibited under
state and federal law. Examples of types of conduct which are prohibited in the district and
which may constitute gender-based harassment include, but are not limited to:

1. Refusing to address a student by a name and the pronouns consistent with his’her gender
identity
2. Disciplining or disparaging a transgender student because his’her mannerisms, hairstyle,

or style of dress correspond to his/her gender identity, or a non-transgender student because
his/lher mannerisms, hairstyle, or style of dress do not conform to stereotypes for his’her gender
or are perceived as indicative of the other sex

3. Blocking a student's entry to the bathroom that corresponds to his’her gender identity
because the student is transgender or gender-nonconforming

4, Taunting a student because he/she participates in an athletic activity more typically
favored by a student of the other sex

5. Revealing a student's transgender status to individuals who do not have alegitimate need
for the information

6. Use of gender-specific slurs

7. Physical assault of a student motivated by hostility toward him/her because of his/her
gender, gender identity, or gender expression

The district's uniform complaint procedures (AR 1312.3) shall be used to report and resolve
complaints alleging discrimination against transgender and gender-nonconforming students.
Examples of bases for complaintsinclude, but are not limited to, the above list as well as
improper rejection by the district of a student's asserted gender identity, denial of accessto
facilities that correspond with a student's gender identity, improper disclosure of a student's
transgender status, discriminatory enforcement of a dress code, and other instances of
gender-based harassment.

To ensure that transgender and gender-nonconforming students are afforded the same rights,
benefits, and protections provided to all students by law and Board policy, the district shall
address each situation on a case-by-case basis, in accordance with the following guidelines:

1 Right to privacy: A student's transgender or gender-nonconforming statusis his/her



private information and the district will only disclose the information to others with the student's
prior written consent, except when the disclosure is otherwise required by law or when the
district has compelling evidence that disclosure is necessary to preserve the student's physical or
mental well-being. In the latter instance, the district shall limit disclosure to individuals
reasonably believed to be able to protect the student's well-being. Any district employee to
whom a student discloses his/her transgender or gender-nonconforming status shall seek the
student's permission to notify the compliance officer. If the student refuses to give permission,
the employee shall keep the student's information confidential, unless he/sheisrequired to
disclose or report the student's information pursuant to this procedure, and shall inform the
student that honoring the student's request may limit the district's ability to meet the student's
needs related to his/her status as atransgender or gender-nonconforming student. If the student
permits the employee to notify the compliance officer, the employee shall do so within three
school days.

As appropriate given the physical, emotional, and other significant risks to the student, the
compliance officer may consider discussing with the student any need to disclose the student's
transgender or gender-nonconformity status to his/her parents/guardians and/or others, including
other students, teacher(s), or other adults on campus. The district shall offer support services,
such as counseling, to students who wish to inform their parents/guardians of their status and
desire assistance in doing so.

(cf. 1340 - Access to District Records)
(cf. 3580 - District Records)

2. Determining a Student's Gender Identity: The compliance officer shall accept the
student's assertion unless district personnel present a credible basis for believing that the
student's assertion is for an improper purpose. In such a case, the compliance officer shall
document the improper purpose and, within seven school days of receiving notification of the
student's assertion, shall provide awritten response to the student and, if appropriate, to his/her
parents/guardians.

3. Addressing a Student's Transition Needs. The compliance officer shall arrange a
meeting with the student and, if appropriate, his’her parents/guardians to identify potential
Issues, including transition-related issues, and to develop strategies for addressing them. The
meeting shall discuss the transgender or gender-nonconforming student's rights and how those
rights may affect and be affected by the rights of other students and shall address specific
subjects related to the student's access to facilities and to academic or educational support
programs, services, or activities, including, but not limited to, sports and other competitive
endeavors. In addition, the compliance officer shall identify specific school site employee(s) to
whom the student may report any problem related to his/her status as a transgender or
gender-nonconforming individual, so that prompt action could be taken to addressit.
Alternatively, if appropriate and desired by the student, the school may form a support team for
the student that will meet periodically to assess whether the student's arrangements are meeting
his/her educational needs and providing equal access to programs and activities, educate
appropriate staff about the student's transition, and serve as aresource to the student to better
protect the student from gender-based discrimination.



4. Accessibility to Sex-Segregated Facilities, Programs, and Activities: The district may
maintain sex-segregated facilities, such as restrooms and locker rooms, and sex-segregated
programs and activities, such as physical education classes, intermural sports, and interscholastic
athletic programs. A student shall be entitled to access facilities and participate in programs and
activities consistent with his’her gender identity. If available and requested by any student,
regardless of the underlying reason, the district shall offer options to address privacy concernsin
sex-segregated facilities, such as a gender-neutral or single-use restroom or changing area, a
bathroom stall with adoor, an areain the locker room separated by a curtain or screen, access to
a staff member's office, or use of the locker room before or after the other students. However, the
district shall not require a student to utilize these options because he/she is transgender or
gender-nonconforming. In addition, a student shall be permitted to participate in accordance with
his/her gender identity in other circumstances where students are separated by gender, such as
for class discussions, yearbook pictures, and field trips. A student'sright to participatein a
sex-segregated activity in accordance with his’her gender identity shall not render invalid or
inapplicable any other eligibility rule established for participation in the activity.

(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)

(cf. 6153 - School-Sponsored Trips)

(cf. 7110 - Facilities Master Plan)

5. Student Records. A student's legal name or gender as entered on the mandatory student
record required pursuant to 5 CCR 432 shall only be changed pursuant to a court order.
However, at the written request of a student or, if appropriate, his’her parents/guardians, the
district shall use the student's preferred name and pronouns consistent with his’her gender
identity on all other district-related documents.

(cf. 5125 - Student Records)
(cf. 5125.1 - Release of Directory Information)

6. Names and Pronouns: If a student so chooses, district personnel shall be required to
address the student by a name and the pronouns consistent with his’her gender identity, without
the necessity of a court order or a change to his/her official district record. However,
inadvertent slips or honest mistakes by district personnel in the use of the student's name and/or
consistent pronouns shall not constitute a violation of this administrative regulation or the
accompanying district policy.

7. Uniforms/Dress Code: A student has the right to dress in a manner consistent with
his/her gender identity, subject to any dress code adopted on a school site.

(cf. 5132 - Dress Code)
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Sierra County/Sierra-Plumas Joint USD

Administrative Regulation
Uniform Complaint Procedures

AR 13123
Community Relations

Except as the Governing Board may otherwise specifically provide in other district policies,
these general uniform complaint procedures (UCP) shall be used to investigate and resolve only
the complaints specified in BP 1312.3.

(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 1312.2 - Complaints Concerning Instructional Materials)

(cf. 1312.4 - Williams Uniform Complaint Procedures)

(cf. 4031 - Complaints Concerning Discrimination in Employment)

Compliance Officers

The district designates the individual (s) identified below as the employee(s) responsible for
coordinating the district's response to complaints and for complying with state and federal civil
rights laws. The individual (s) also serve as the compliance officer(s) specified in AR 5145.3 -
Nondi scrimination/Harassment as the responsible employee to handle complaints regarding sex
discrimination. The individual(s) shall receive and coordinate the investigation of complaints
and shall ensure district compliance with law.

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

Superintendent
(title or position)
109 Beckwith Road, Loyalton CA 96118

P. O. Box 958
(address)
530 993-1660 Ext. * 837
(telephone number)
mgrant@spjusd.org

(email)

The compliance officer who receives a complaint may assign an administrative employee as
compliance officer to investigate the complaint. The compliance officer shall promptly notify
the complainant if another compliance officer is designated to investigate the complaint.

In no instance shall a compliance officer be designated to investigate acomplaint if he/sheis
mentioned in the complaint or has a conflict of interest that would prohibit him/her from fairly



investigating the complaint. Any complaint filed against or implicating a compliance officer may
be filed with the Superintendent or designee.

The Superintendent or designee shall ensure that employees designated to investigate complaints
receive training and are knowledgeabl e about the laws and programs which they are assigned to
investigate. Training provided to such designated employees shall include current state and
federal laws and regulations governing the program, applicable processes for investigating
complaints, including those involving alleged discrimination, applicable standards for reaching
decisions on complaints, and appropriate corrective measures. Designated employees may have
access to legal counsel as determined by the Superintendent or designee.

(cf. 4331 - Staff Development)
(cf. 9124 - Attorney)

The compliance officer or, if necessary, any appropriate administrator shall determine whether
interim measures are necessary during and pending the results of an investigation. If interim
measures are determined to be necessary, the compliance officer or the administrator shall
consult with the Superintendent, the Superintendent's designee, or, if appropriate, the site
principal to implement, if possible, one or more of the interim measures. The interim measures
may remain in place until the compliance officer determines that they are no longer necessary or
until the district issuesitsfinal written decision, whichever occurs first.

Notifications

The district's UCP policy and administrative regulation shall be posted in all district schools and
offices, including staff lounges and student government meeting rooms. (Education Code
234.1)The Superintendent or designee shall annually provide written notification of the district's
UCP to students, employees, parents/guardians, the district advisory committee, school advisory
committees, appropriate private school officials or representatives, and other interested parties.
(Education Code 262.3, 49013, 52075; 5 CCR 4622)

(cf. 0420 - School Plang/Site Councils)

(cf. 1220 - Citizen Advisory Committees)

(cf. 3260 - Fees and Charges)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)

The Superintendent or designee shall ensure that all students and parents/guardians, including
students and parents/guardians with limited English proficiency, have access to the relevant
information provided in the district's policy, regulation, forms, and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary
language other than English, the district's policy, regulation, forms, and notices concerning the
UCP shall be trandlated into that language, in accordance with Education Code 234.1 and 48985.
In al other instances, the district shall ensure meaningful accessto al relevant UCP information
for parents/guardians with limited English proficiency.



The notice shall:
1 Identify the person(s), position(s), or unit(s) responsible for receiving complaints

2. Advise the complainant of any civil law remedies that may be available to him/her under
state or federal discrimination laws, if applicable

3. Advise the complainant of the appeal process, including, if applicable, the complainant's
right to take a complaint directly to the California Department of Education (CDE) or to pursue
remedies before civil courts or other public agencies, such asthe U.S. Department of Education's
Office for Civil Rights (OCR) in cases involving unlawful discrimination.

4. Include statements that:

a. The district has the primary responsibility to ensure compliance with applicable state and
federal laws and regulations governing educational programs.

b. The complaint review shall be completed within 60 calendar days from the date of receipt
of the complaint unless the complainant agrees in writing to an extension of the timeline.

C. A complaint alleging retaliation, unlawful discrimination, or bullying must be filed not
later than six months from the date it occurred, or six months from the date the complainant first
obtained knowledge of the facts of the alleged discrimination. Thetime for filing may be
extended for up to 90 days by the Superintendent or designee for good cause upon written
reguest by the complainant setting forth the reasons for the extension.

d. A student enrolled in apublic school shall not be required to pay afee for hisher
participation in an educational activity that constitutes an integral fundamental part of the
district's educational program, including curricular and extracurricular activities.

e The Board is required to adopt and annually update alocal control and accountability
plan (LCAP), in amanner that includes meaningful engagement of parents/guardians, students,
and other stakeholders in the development and/or review of the LCAP.

(cf. 0460 - Local Control and Accountability Plan)

f. The complainant has aright to appeal the district's decision to the CDE by filing awritten
appeal within 15 calendar days of receiving the district's decision.

0. The appeal to the CDE must include a copy of the complaint filed with the district and a
copy of the district's decision.

h. Copies of the district's UCP are available free of charge.

District Responsibilities



All UCP-related complaints shall be investigated and resolved within 60 calendar days of the
district's receipt of the complaint unless the complainant agrees in writing to an extension of the
timeline. (5 CCR 4631)

The compliance officer shall maintain arecord of each complaint and subsequent related actions,
including steps taken during the investigation and all information required for compliance with 5
CCR 4631 and 4633.

All partiesinvolved in the allegations shall be notified when a complaint is filed and when a
decision or ruling is made. However, the compliance officer shall keep all complaints or
allegations of retaliation, unlawful discrimination, or bullying confidential except when
disclosure is necessary to carry out the investigation, take subsequent corrective action, conduct
ongoing monitoring, or maintain the integrity of the process. (5 CCR 4630, 4964)

Filing of Complaint

The complaint shall be presented to the compliance officer who shall maintain alog of
complaints received, providing each with a code number and a date stamp.

All complaints shall be filed in accordance with the following:

1. A written complaint alleging district violation of applicable state or federal law or
regulations governing adult education programs, consolidated categorical aid programs, migrant
education, career technical and technical education and training programs, child care and
development programs, child nutrition programs, and special education programs may be filed
by any individual, public agency, or organization. (5 CCR 4630)

2. Any complaint alleging noncompliance with law regarding the prohibition against
requiring students to pay student fees, deposits, and charges or any requirement related to the
LCAP may be filed anonymously if the complaint provides evidence, or information leading to
evidence, to support an allegation of noncompliance. (Education Code 49013, 52075)

3. A complaint alleging unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, may be filed only by a person who alleges that he/she personally
suffered unlawful discrimination or by a person who believes that an individual or any specific
class of individuals has been subjected to it . The complaint shall be initiated no later than six
months from the date when the alleged discrimination occurred, or six months from the date
when the complainant first obtained knowledge of the facts of the alleged discrimination. The
time for filing may be extended for up to 90 days by the Superintendent or designee for good
cause upon written request by the complainant setting forth the reasons for the extension. (5
CCR 4630)

4. When a complaint alleging unlawful discrimination or bullying is filed anonymously,
the compliance officer shall pursue an investigation or other response as appropriate, depending
on the specificity and reliability of the information provided and the seriousness of the



allegation.

5. When the complainant or alleged victim of unlawful discrimination or bullying requests
confidentiality, the compliance officer shall inform him/her that the request may limit the
district's ability to investigate the conduct or take other necessary action. When honoring a
request for confidentiality, the district will nevertheless take all reasonable steps to investigate
and respond to the complaint consistent with the request.

6. If acomplainant is unable to put acomplaint in writing due to conditions such as a
disability or illiteracy, district staff shall assist him/her in the filing of the complaint. (5 CCR
4600)

Mediation

Within three business days after the compliance officer receives the complaint, he/she may
informally discuss with all the parties the possibility of using mediation. Meditation shall be
offered to resolve complaints that involve more than one student and no adult. However,
mediation shall not be offered or used to resolve any complaint involving an allegation of
asexual assault or where there is areasonable risk that a party to the mediation would feel
compelled to participate. If the parties agree to mediation, the compliance officer shall make all
arrangements for this process.

Before initiating the mediation of acomplaint aleging retaliation, unlawful discrimination, or
bullying, the compliance officer shall ensure that all parties agree to make the mediator a party to
relevant confidential information. The compliance officer shall also notify all parties of the
right to end the informal process at any time.

If the mediation process does not resolve the problem within the parameters of law, the
compliance officer shall proceed with his/her investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the
complaint unless the complainant agrees in writing to such an extension of time. If mediationis
successful and the complaint is withdrawn, then the district shall take only the actions agreed to
through the mediation. If mediation is unsuccessful, the district shall then continue with
subsequent steps specified in this administrative regulation.

Investigation of Complaint

Within 10 business days after the compliance officer receives the complaint, the compliance
officer shall begin an investigation into the complaint and shall provide the complainant and/or
his/her representative with the opportunity to present the information contained in complaint to
the compliance officer and shall notify the complainant and/or his/her representative of the
opportunity to present the compliance officer with any evidence, or information leading to
evidence, to support the allegations in the complaint. Such evidence or information may be
presented at any time during the investigation.



In conducting the investigation, the compliance officer shall collect al available documents and
review all available records, notes, or statements related to the complaint, including any
additional evidence or information received from the parties during the course of the
investigation, shall individually interview all avail able witnesses with information pertinent to
the complaint, and may visit any reasonably accessible |ocation where the relevant actions are
alleged to have taken place. To resolve acomplaint alleging retaliation, unlawful discrimination,
or bullying, the compliance officer shall interview the alleged victim(s), any alleged offenders,
and other relevant witnesses privately, separately, and in a confidential manner. As necessary,
additional staff or legal counsel may conduct or support the investigation.

A complainant's refusal to provide the district's investigator with documents or other evidence
related to the allegations in the complaint, failure or refusal to cooperate in the investigation, or
engagement in any other obstruction of the investigation may result in the dismissal of the
complaint because of alack of evidence to support the allegation. (5 CCR 4631)

In accordance with law, the district shall provide the investigator with access to records and other
information related to the allegation in the complaint and shall not in any way obstruct the
investigation. Failure or refusal of the district to cooperate in the investigation may result in a
finding based on evidence collected that a violation has occurred and in the imposition of a
remedy in favor of the complainant. (5 CCR 4631)

The compliance officer shall apply a"preponderance of the evidence" standard in determining
the veracity of the factual alegationsin acomplaint. This standard is met if the allegation is
more likely to be true than not.

Report of Findings

Unless extended by written agreement with the complainant, the compliance officer shall prepare
and send to the complainant a written report of the district's investigation and decision, as
described in the section "Final Written Decision” below, within 60 calendar days of the district's
receipt of the complaint. (5 CCR 4631)

The Board may consider the matter at its next regular Board meeting or at a special Board
meeting convened in order to meet the 60-day time limit within which the complaint must be
answered. The Board may decide not to hear the complaint, in which case the compliance
officer's decision shall befinal.

If the Board hears the complaint, the compliance officer shall send the Board's decision to the
complainant within 60 calendar days of the district'sinitial receipt of the complaint or within the
time period that has been specified in awritten agreement with the complainant. (5 CCR 4631)
Final Written Decision

The district's decision shall be in writing and shall be sent to the complainant. (5 CCR 4631)

In consultation with district legal counsel, information about the relevant part of a decision may



be communicated to avictim who is not the complainant and to other parties that may be
involved in implementing the decision or affected by the complaint, as long as the privacy of the
partiesis protected.

If the complaint involves alimited-English-proficient student or parent/guardian and the student
involved attends a school at which 15 percent or more of the students speak a single primary
language other than English, then the decision shall also be translated into that language. In al
other instances, the district shall ensure meaningful accessto all relevant information for
parents/guardians with limited English proficiency.

For all complaints, the decision shall include: (5 CCR 4631)

1 The findings of fact based on the evidence gathered. In reaching a factual determination,
the following factors may be taken into account:

a Statements made by any witnesses
b. The relative credibility of theindividuasinvolved
C. How the complaining individua reacted to the incident

d. Any documentary or other evidence relating to the alleged conduct

e Past instances of similar conduct by any alleged offenders
f. Past fal se alegations made by the complainant

2. The conclusion(s) of law

3. Disposition of the complaint

4, Rationale for such disposition

For complaints of retaliation or unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, the disposition of the complaint shall include a determination for each
allegation as to whether retaliation or unlawful discrimination has occurred.

The determination of whether a hostile environment exists may involve consideration of the
following:

a How the misconduct affected one or more students' education
b. The type, frequency, and duration of the misconduct

C. The relationship between the alleged victim(s) and offender(s)



d. The number of persons engaged in the conduct and at whom the conduct was directed
e The size of the school, location of the incidents, and context in which they occurred

f. Other incidents at the school involving different individuals

5. Corrective action(s), including any actions that have been taken or will be taken to

address the alegations in the complaint and including, with respect to a student fees complaint, a
remedy that comports with Education Code 49013 and 5 CCR 4600

For complaints of unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, the notice may, as required by law, include:

a The corrective actions imposed on the individual found to have engaged in the conduct
that relate directly to the subject of the complaint

b. Individual remedies offered or provided to the subject of the complaint
C. Systemic measures the school has taken to eliminate a hostile environment and prevent
recurrence

6. Notice of the complainant's right to appeal the district's decision within 15 calendar days
to the CDE and procedures to be followed for initiating such an appeal

The decision may aso include follow-up procedures to prevent recurrence or retaliation and for
reporting any subsequent problems.

For complaints alleging unlawful discrimination, including discriminatory harassment,
intimidation, and bullying, based on state law, the decision shall aso include a notice to the
complainant that:

1. He/she may pursue available civil law remedies outside of the district's complaint
procedures, including seeking assistance from mediation centers or public/private interest
attorneys, 60 calendar days after the filing of an appeal with the CDE. (Education Code 262.3)

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state
courts or to discrimination complaints based on federal law. (Education Code 262.3)

3. Complaints alleging discrimination based on race, color, national origin, sex, gender,
disability, or age may also be filed with the U.S. Department of Education, Office for Civil
Rights at www.ed.gov/ocr within 180 days of the alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate
corrective action permitted by law. Appropriate corrective actions that focus on the larger



school or district environment may include, but are not limited to, actions to reinforce district
policies, training for faculty, staff, and students, updates to school policies, or school climate
surveys.

For complaints involving retaliation, unlawful discrimination, or bullying, appropriate corrective
actions that focus on the victim may include, but are not limited to, the following:

1 Counseling
2. Academic support

3. Health services

4, Assignment of an escort to allow the victim to move safely about campus
5. Information regarding available resources and how to report similar incidents or
retaliation

6. Separation of the victim from any other individuals involved, provided the separation
does not penalize the victim

7. Restorative justice

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no
retaliation
9. Determination of whether any past actions of the victim that resulted in discipline were

related to the treatment the victim received and described in the complaint

For complaints involving retaliation, unlawful discrimination, or bullying, appropriate corrective
actions that focus on a student offender may include, but are not limited to, the following:

1 Transfer from a class or school as permitted by law
2. Parent/guardian conference
3. Education regarding the impact of the conduct on others

4, Positive behavior support
5. Referral to a student success team

6. Denia of participation in extracurricular or co-curricular activities or other privileges as
permitted by law

7. Disciplinary action, such as suspension or expulsion, as permitted by law
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The district may also consider training and other interventions for the larger school community
to ensure that students, staff, and parents/guardians understand the types of behavior that
constitute unlawful discrimination, including discriminatory harassment, intimidation, or
bullying, that the district does not tolerate it, and how to report and respond to it.

If acomplaint alleging noncompliance with the laws regarding student fees, deposits, and other
charges or any requirement related to the LCAP isfound to have merit, the district shall provide
aremedy to all affected students and parents/guardians. (Education Code 49013, 52075)

For complaints alleging noncompliance with the laws regarding student fees, such remedies,
where applicable, shall include reasonable efforts to ensure full reimbursement to affected
students and parents/guardians. (Education Code 49013; 5 CCR 4600)

Appealsto the California Department of Education

Any complainant who is dissatisfied with the district's final written decision may file an appeal
in writing with the CDE within 15 calendar days of receiving the district's decision. (Education
Code 49013, 52075; 5 CCR 4632)

The complainant shall specify the basis for the appeal of the decision and whether the facts are
incorrect and/or the law has been misapplied. The appeal shall be accompanied by a copy of the
locally filed complaint and a copy of the district's decision. (5 CCR 4632)

Upon notification by the CDE that the complainant has appeal ed the district's decision, the
Superintendent or designee shall forward the following documents to the CDE: (5 CCR 4633)

1 A copy of the original complaint
2. A copy of the decision

3. A summary of the nature and extent of the investigation conducted by the district, if not
covered by the decision

4. A copy of theinvestigation file including, but not limited to, all notes, interviews, and
documents submitted by the parties and gathered by the investigator

5. A report of any action taken to resolve the complaint

6. A copy of the district's uniform complaint procedures

7. Other relevant information requested by the CDE
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Sierra County/Sierra-Plumas Joint USD
Exhibit
Actions By The Board

E 9323.2
Board Bylaws

ACTIONS REQUIRING A SUPER MAJORITY VOTE

Actions Requiring a Two-Thirds Vote of the Board:

1 Resolution declaring intention to sell or lease real property (Education Code 17466)
(cf. 3280 - Sale or Lease of District-Owned Real Property)

2. Resolution declaring intent of Governing Board to convey or dedicate property to the
state or any political subdivision for the purposes specified in Education Code 17556 (Education
Code 17557)

3. Resolution authorizing and directing the Board president, or any other presiding officer,
secretary, or member, to execute a deed of dedication or conveyance of property to the state or a
political subdivision (Education Code 17559)

4, Lease, for up to three months, of school property which has aresidence on it and which
cannot be developed for district purposes because funds are unavailable (Education Code
17481)

5. Request for temporary borrowing pursuant to Government Code 53820-53833, to pay
district obligations incurred before the receipt of district income for the fiscal year sufficient to
meet the payment(s) (Government Code 53821)

6. Upon complying with Government Code 65352.2 and Public Resources Code 21151.2,
action to render city or county zoning ordinances inapplicable to a proposed use of the property
by the district (Government Code 53094)

(cf. 7131 - Relations with Local Agencies)
(cf. 7150 - Site Selection and Devel opment)
(cf. 7160 - Charter School Facilities)

7. When the district has an average daily attendance (ADA) of 2,500 or less and seeksto
situate a community day school on an existing school site, certification that satisfactory
aternative facilities are not available for acommunity day school (Education Code 48661)

8. When the district is organized to serve only grades K-8 and seeks to situate a community



day school on an existing school site, certification that satisfactory alternative facilities are not
available for acommunity day school (Education Code 48661)

0. When the district desires to operate a community day school to serve any of grades K-6
(and no higher grades) on an existing school site, certification that satisfactory aternative
facilities are not available for acommunity day school (Education Code 48661)

(cf. 6185 - Community Day School)

10. Resolution of intent to issue general obligation bonds with the approval of 55 percent of
the voters of the district (Education Code 15266)

(cf. 7214 - General Obligation Bonds)

11. Resolution of intent to issue bonds within a school facilities improvement district with
the approval of 55 percent of the voters of the school facilities improvement district (Education
Code 15266)

(cf. 7213 - School Facilities Improvement Districts)
12. Resolution to place a parcel tax on the ballot (Government Code 53724)

13. Resolution of necessity to proceed with an eminent domain action and, if the Board
subsequently desires to use the property for a different use than stated in the resolution of
necessity, a subsequent resolution so authorizing the different use (Code of Civil Procedure
1245.240, 1245.245)

Actions Requiring a Two-Thirds Vote of the Board Members Present at the Meeting:

1 Determination that there is a need to take immediate action and that the need for action
cameto the district's attention after the posting of the agenda. If less than two-thirds of the Board
members are present at the meeting, a unanimous vote of all members present is required.
(Government Code 54954.2)

2. Determination that a closed session is necessary during an emergency meeting. If less
than two-thirds of the Board members are present, a unanimous vote of all members present is
required. (Government Code 54956.5)

(cf. 9320 - Meetings and Notices)
(cf. 9321 - Closed Session Purposes and Agendas)

Actions Requiring a Four-Fifths Vote of the Board:
1 Expenditure and transfer of necessary funds and use of district property or personnel to

meet a national or local emergency created by war, military, naval, or air attack, or sabotage, or
to provide for adequate national or local defense (Government Code 53790-53792)



(cf. 3110 - Transfer of Funds)

2. Resolution for district borrowing based on issuance of notes, tax anticipation warrants, or
other evidences of indebtedness, in an amount up to 50 percent of the district's estimated income
and revenue for the fiscal year or the portion not yet collected at the time of the borrowing
(Government Code 53822, 53824)

3. Resolution for district borrowing, between July 15 and August 30 of any fiscal year, of
up to 25 percent of the estimated income and revenue to be received by the district during that
fiscal year from apportionments based on ADA for the preceding school year (Government
Code 53823-53824)

4, Declaration of an emergency in order to authorize the district to include a particular brand
name or product in a bid specification (Public Contract Code 3400)

(cf. 3311 - Bids)
Actions Requiring a Unanimous Vote of the Board:

1 Resolution authorizing and prescribing the terms of a community lease for extraction of
gas (Education Code 17510-17511)

2. Waiver of the competitive bid process pursuant to Public Contract Code 20111 when the
Board determines that an emergency exists and upon approval of the County Superintendent of
Schools (Public Contract Code 20113)

Action Requiring a Unanimous V ote of the Board Members Present at the Meeting:

1 Private sale of surplus property without advertisement in order to establish that such
property is not worth more than $2,500. Disposal of surplus property in the local dump or
donation to a charitable organization requires the unanimous vote of the Board members present
to establish that the value of such property would not defray the cost of arranging its sale.
(Education Code 17546)

(cf. 3270 - Sale and Disposal of Books, Equipment and Supplies)

SIERRA-PLUMAS JOINT UNIFIED SCHOOL DISTRICT
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Sierra County/Sierra-Plumas Joint USD

Board Policy
Bullying

BP5131.2
Students

The Governing Board recognizes the harmful effects of bullying on student learning and school
attendance and desires to provide safe school environments that protect students from physical
and emotional harm. District employees shall establish student safety as a high priority and
shall not tolerate bullying of any student.

No individual or group shall, through physical, written, verbal, or other means, harass, sexually
harass, threaten, intimidate, retaliate, cyberbully, cause bodily injury to, or commit hate violence
against any student or school personnel.

(cf. 5131 - Conduct)

(cf. 5136 - Gangs)

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexua Harassment)

(cf. 5145.9 - Hate-Motivated Behavior)

Cyberbullying includes the creation or transmission of harassing communications, direct threats,
or other harmful texts, sounds, or images on the Internet, social media, or other technologies
using a telephone, computer, or any wireless communication device. Cyberbullying also
includes breaking into another person's el ectronic account and assuming that person'sidentity in
order to damage that person's reputation.

(cf. 5145.2 - Freedom of Speech/Expression)

Strategies for addressing bullying in district schools shall be developed with involvement of key
stakeholders, including students, parents/guardians, and staff, and may be incorporated into the
comprehensive safety plan, the local control and accountability plan, and other applicable district
and school plans.

(cf. 0420 - School Plang/Site Councils)

(cf. 0450 - Comprehensive Safety Plan)

(cf. 0460 - Local Control and Accountability Plan)

(cf. 1220 - Citizen Advisory Committees)

(cf. 1400 - Relations Between Other Governmenta Agencies and the Schools)
(cf. 6020 - Parent Involvement)

As appropriate, the Superintendent or designee may collaborate with law enforcement, courts,



social services, mental health services, other agencies, and community organizationsin the
development and implementation of joint strategies to promote safety in schools and the
community and to provide services for aleged victims and perpetrators of bullying.

(cf. 1020 - Y outh Services)
Bullying Prevention

To the extent possible, district schools shall focus on the prevention of bullying by establishing
clear rules for student conduct and implementing strategies to promote a positive, collaborative
school climate. Students shall be informed, through student handbooks and other appropriate
means, of district and school rules related to bullying, mechanisms available for reporting
incidents or threats, and the consequences for engaging in bullying.

(cf. 5137 - Positive School Climate)

As appropriate, the district shall provide students with instruction, in the classroom or other
educational settings, that promotes effective communication and conflict resolution skills, social
skills, character/values education, respect for cultural and individual differences, self-esteem
development, assertiveness skills, and appropriate online behavior.

(cf. 6142.8 - Comprehensive Health Education)
(cf. 6142.94 - History-Social Science Instruction)
(cf. 6163.4 - Student Use of Technology)

Staff shall receive related professional development, including information about early warning
signs of harassing/intimidating behaviors and effective response.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

Based on an assessment of bullying incidents at school, the Superintendent or designee may
increase supervision and security in areas where bullying most often occurs, such as classrooms,
playgrounds, hallways, restrooms, and cafeterias.

Intervention

Students are encouraged to notify school staff when they are being bullied or suspect that another
student is being victimized. In addition, the Superintendent or designee shall develop means for
students to report threats or incidents confidentially and anonymously.

School staff who witness an act of bullying shall immediately intervene to stop the incident when
itissafetodo so. (Education Code 234.1)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or



designee shall notify the parents/guardians of victims and perpetrators and may contact law
enforcement.

The Superintendent, principal, or principal’'s designee may refer avictim, witness, perpetrator, or
other student affected by an act of bullying to a school counselor, school psychologist, social
worker, child welfare attendance personnel, school nurse, or other school support service
personnel for case management, counseling, and/or participation in arestorative justice program
as appropriate. (Education Code 48900.9)

(cf. 6164.2 - Guidance/Counseling Services)
Complaints and Investigation

Any complaint of bullying, whether it is discriminatory or nondiscriminatory, shall be
investigated and resolved in accordance with law and the district's uniform complaint procedures
specified in AR 1312.3 - Uniform Complaint Procedures.

(cf. 1312.3 - Uniform Complaint Procedures)

Any student, parent/guardian, or other individual who believes that a student has been subjected
to bullying or who has witnessed bullying may report the incident to ateacher, the principal, a
compliance officer, or any other available school employee. Within one business day of
receiving such areport, a staff member shall notify the principal of the report, whether or not a
uniform complaint is filed. Within two business days of receiving a report of bullying, the
principal shall notify adistrict compliance officer identified in AR 1312.3. In addition, any
school employee who observes an incident of bullying involving a student shall, within one
business day, report his’her observation to the principal or adistrict compliance officer, whether
or not the alleged victim files acomplaint.

When the circumstances involve cyberbullying, individuals with information about the activity
shall be encouraged to save and print any electronic or digital messages that they feel constitute
cyberbullying and to notify ateacher, the principal, or other employee so that the matter may be
investigated. When a student uses a social networking site or service to bully or harass another
student, the Superintendent or designee may file a request with the networking site or service to
suspend the privileges of the student and to have the material removed.

When areport of bullying is submitted, the principal or a district compliance officer shall inform
the student or parent/guardian of the right to file aformal written complaint in accordance with
AR 1312.3. The student who isthe aleged victim of the bullying shall be given an
opportunity to describe the incident, identify witnesses who may have relevant information, and
provide other evidence of bullying.

Discipline

Corrective actions for a student who commits an act of bullying of any type may include
counseling, behavioral intervention and education, and, if the behavior is severe or pervasive as



defined in Education Code 48900, may include suspension or expulsion in accordance with
district policies and regulations.

(cf. 5138 - Conflict Resolution/Peer Mediation)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)

Any employee who permits or engages in bullying or retaliation related to bullying shall be
subject to disciplinary action, up to and including dismissal.

(cf. 4117.3 - Dismissal)

(cf. 4118 - Suspension/Disciplinary Action)

(cf. 4119.21/4219.21/4319.21 - Professiona Standards)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

32282 Comprehensive safety plan

32283.5 Bullying; online training

35181 Governing board policy on responsibilities of students
35291-35291.5 Rules

48900-48925 Suspension or expulsion

48985 Trandation of notices

52060-52077 Local control and accountability plan

PENAL CODE

422.55 Definition of hate crime

647 Use of cameraor other instrument to invade person’s privacy; misdemeanor
647.7 Use of cameraor other instrument to invade person's privacy; punishment
653.2 Electronic communication devices, threats to safety
CODE OF REGULATIONS, TITLES

4600-4687 Uniform complaint procedures

UNITED STATES CODE, TITLE 47

254 Universal service discounts (e-rate)

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34

104.7 Designation of responsible employee for Section 504
106.8 Designation of responsible employee for Title IX

110.25 Notification of nondiscrimination on the basis of age
COURT DECISIONS

Wynar v. Douglas County School District, (2013) 728 F.3d 1062



J.C. v. Beverly Hills Unified School District, (2010) 711 F.Supp.2d 1094
Lavinev. Blaine School District, (2002) 279 F.3d 719

Management Resources:

CSBA PUBLICATIONS

Final Guidance: AB 1266, Transgender and Gender Nonconforming Students, Privacy,
Programs, Activities & Facilities, Legal Guidance, March 2014

Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-
Nonconforming Students, Policy Brief, February 2014Addressing the Conditions of Children:
Focus on Bullying, Governance Brief, December 2012

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011

Building Healthy Communities. A School Leaders Guide to Collaboration and Community
Engagement, 2009

Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Health Education Content Standards for California Public Schools: Kindergarten Through Grade
Twelve, 2008

Bullying at School, 2003

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Bullying of Students with Disabilities, August 2013

Dear Colleague Letter: Harassment and Bullying, October 2010

WEB SITES

CSBA: http://www.csba.org

California Department of Education, Safe Schools Office: http://www.cde.ca.gov/ls/ss
Common Sense Media: http://www.commonsensemedia.org

National School Safety Center: http://www.school safety.us

ON[the]LINE, digital citizenship resources. http://www.onthelineca.org

U.S. Department of Education: http://www.ed.gov
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